




























































































































































































































































































































































































































































































































































































SOUTH CAROLINA ELECTRIC & GAS COMPANY
OFFICE OF REGULATORY STAFF’S CONTINUING
AUDIT INFORMATION REQUEST
DOCKET NO. 2017-207-E (5th Continuing AIR)
DOCKET NO. 2017-305-E (4th Continuing AIR)
DOCKET NO. 2017-370-E (4th Continuing AIR)

REQUEST 4-54:

Provide a side by side comparison of each of the plans listed in the preceding
question, indicate which plan does or will provide SCE&G employees better
benefits, and provide the present cost per employee of each plan.

RESPONSE 4-54:

Please reference side by side benéﬁts comparison. See Attachment ORS 4-54.
As referenced in Response 4-52, integration plans have not been determined.

Responsible persons: Matt Stanton (SCANA/SCE&G) and Carmen Anderson
(Dominion Energy)
















SOUTH CAROLINA ELECTRIC & GAS COMPANY
OFFICE OF REGULATORY STAFF’S CONTINUING
AUDIT INFORMATION REQUEST
DOCKET NO. 2017-207-E (5th Continuing AIR)
DOCKET NO. 2017-305-E (4th Continuing AIR)
DOCKET NO. 2017-370-E (4th Continuing AIR)

REQUEST 4-55:

Describe how Applicants plan to address employees whose positions are
eliminated as a result of the merger. Address whether SCANA and SCE&G
employees will be given special consideration for positions at Dominion and its
affiliates? Also, address planned severance packages.

RESPONSE 4-55:

As part of the Merger, Dominion Energy has agreed that if an employee’s
position is eliminated prior to 12/31/2019, they will be eligible for either benefits
under the Dominion Energy Severance Program or base pay continuation
through 12/31/2019 whichever provides the greater amount of severance pay
based on length of service. When a position is eliminated, the employee can
apply for jobs as an internal candidate until the last day of their advance notice
period. The Dominion Energy Severance Program provides base pay for up to
12 months (based on years of service), plus a two—month advance notice period
during which employees receive pay. Executives are covered by separate
change in control plans.

Responsible Person: Carmen Anderson



SOUTH CAROLINA ELECTRIC & GAS COMPANY
OFFICE OF REGULATORY STAFF’S CONTINUING
AUDIT INFORMATION REQUEST
DOCKET NO. 2017-207-E (5th Continuing AIR)
DOCKET NO. 2017-305-E (4th Continuing AIR)
DOCKET NO. 2017-370-E (4th Continuing AIR)

REQUEST 4-56:

Describe any plans to guarantee positions for a limited period of time following
the merger for current SCANA, SCANA Services, and SCE&G employees. If so,
describe those plans in detail.

RESPONSE 4-56.

Specific positions are not guaranteed. There will be some redundancies in
centralized areas and reviewing these staffing numbers will be part of the Merger
integration process. Dominion Energy does not expect significant involuntary job
reductions. Dominion Energy has agreed to provide certain severance benefits in
the event that positions are eliminated, as described in Response 4-55.

Responsible Person: Carmen Anderson



SOUTH CAROLINA ELECTRIC & GAS COMPANY
OFFICE OF REGULATORY STAFF’S CONTINUING
AUDIT INFORMATION REQUEST
DOCKET NO. 2017-207-E (5th Continuing AIR)
DOCKET NO. 2017-305-E (4th Continuing AIR)
DOCKET NO. 2017-370-E (4th Continuing AIR)

REQUEST 4-57:

Describe how the SCANA 401(k) plan and pension plans will be integrated into
the Dominion plans and provide the following information:

a. Will Dominion assume the SCANA 401(k) and pension plans or
terminate the plans and transfer assets to the Dominion plans?

b. Describe how rollovers will take place for SCANA employee
investments in their 401K plan and pension plans.

C. What is the Dominion vesting period?

d. Will vested employees of SCANA be immediately vested in the
Dominion system?

e. Will vested employees of SCANA be able to rollover employer
matching contributions?

RESPONSE 4-57:

As referenced in Response 4-52, integration plans are not available at this time.
Dominion Energy can state that Dominion Energy’s 401(k) and pension plan
have a vesting period of 3 years.

Responsible Person: Carmen Anderson




SOUTH CAROLINA ELECTRIC & GAS COMPANY
OFFICE OF REGULATORY STAFF’S CONTINUING

DOCKET NO. 2017-207-E (5th Continuing AIR)
DOCKET NO. 2017-305-E (4th Continuing AIR)
DOCKET NO. 2017-370-E (4th Continuing AIR)

REQUEST 4-58:

AUDIT INFORMATION REQUEST

Please identify and describe all bargaining units at Dominion, DES, SCANA,
SCANA Services, and SCE&G, and describe the employees that are covered by
such bargaining agreements.

RESPONSE 4-58:

Dominion Energy:

# Employees Type of Employees
Unions State Locations Covered Covered
UWUA Local G-555 | Ohio 1,168 g';:;gfr"er Relations
East Ohio Gas Physical
IUOE Local 420 Wisconsin 8 piant Oparations
nstrument & Control
Kewaunee Maintenance - Electrical
UWUA Local 69 West Virginia, New | 893 g:f’;;fgél — Fiold Operations
Transmission / York, Pennsylvania,
Hope Gas Ohio, Virginia,
Maryland
Chemistry Servi
UWUA Local 310 — | Rhode Island 26 Chomistyy Cyclo Onorations
Manchester Street Mechar?ical Maintenance
Station a2 Hanonarc
Stores
IBEW Local 50 Virginia, North 3,030 g;esctgr': S";‘f’j'i‘c“e"g?op
VA/NC Power Carolina, West Electric Construction and
Virginia Operations

System Commercial
Operations Stores

System Transportation
Materials & Metering
Services

Transmission Engineering &
Operations

Responsible Person:

Carmen Anderson (Dominion Energy)




SCANA/SCE&G:

Number of
Union State Employees® Primary Job
Categories
International Brotherhood of Electrical South 795 Blectricians, Gas Man,
. Material Handler-Stores,
Workers (IBEW) Carolina Lineman, Mechanics, Asst.
Plant Operators, Meter
Reader/ Connectors, and
Service Reps
International Chemical Workers North 273 Crow Leaders, Locators/
. First Responders, Pipe
(ICW) Carolina Layers, Installation

Specialists, Welders, Field
Service Techs, and
Operators

*As of March 14, 2018

Responsible person: Denise Schelble (SCANA/SCE&G)




SOUTH CAROLINA ELECTRIC & GAS COMPANY
OFFICE OF REGULATORY STAFF’S CONTINUING
AUDIT INFORMATION REQUEST
DOCKET NO. 2017-207-E (5th Continuing AIR)
DOCKET NO. 2017-305-E (4th Continuing AIR)
DOCKET NO. 2017-370-E (4th Continuing AIR)

REQUEST 4-59:

Provide a copy of all bargaining agreements at SCANA, SCANA Services, and
SCE&G.

RESPONSE 4-59:

Please see attached.

Responsible person: Denise Schelble
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LABOR CONTRACT
PUBLIC SERVICE COMPANY OF NORTH CAROLINA, INC.
AND
INTERNATIONAL CHEMICAL WORKERS UNION COUNCIL OF THE UFCW
AND ITS

LOCALS 297-C (Raleigh), 298-C (Durham), and 528-C (Asheville, Iredell, Concord).

THIS AGREEMENT, made and entered into this 2nd day December, 2017, by and between PUBLIC
SERVICE COMPANY OF NORTH CAROLINA, INC., a corporation organized and doing business in the state
of North Carolina, its successors and assigns, hereinafter referred to as the Company and the
INTERNATIONAL CHEMICAL WORKERS UNION COUNCIL OF THE UFCW, and its LOCALS 297-C, 298-C,
and 528-C, hereinafter referred to as the Union.

WITNESSETH: It is the purpose of the parties hereto that, through the provisions and procedures
provided by this Agreement, there be promoted and preserved an amicable relationship between the Company
and Union to the end, that there be no voluntary cessation of work or preventable interruption or diminution of
service, and that the public, the Company, and the employees shall be guarded against unnecessary loss,
inconvenience, or hazard.

NOW, THEREFORE, the parties hereto contract and agree as follows:

ARTICLE |
RECOGNITION AND REPRESENTATION

Section (1) The Company hereby recognizes the Union as the exclusive representative for the purpose
of collective bargaining in respect to rates of pay, wages, hours of employment and other conditions of
employment for all service department employees and construction and maintenance department employees
in what were formerly known as the Company's RALEIGH, DURHAM, ASHEVILLE, STATESVILLE and
CONCORD Union locals, but excluding all office and clerical workers, professional employees, guards, and
supervisors as defined in the Act.

Section (2) In the Raleigh, Durham, and Asheville locals, supervisors may not take the place of any
worker or perform any of the work of the employees covered by this contract except in the case of an
emergency, after failure of reasonable efforts to call out such employee, to train new employees, to provide
occasional, limited assistance with initial job coordination and minor corrections, or when assistance
is requested.

Section (3) The Company will recognize Shop Stewards duly designated by the Union. The Union will
furnish the Company with the names of Shop Stewards and Executive Board Members and notify the
Company in writing of any changes immediately, as such changes are made.
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Section (4) The term "employee” or "employees" as hereinafter used in this Agreement
shall refer to an employee or employees in the Bargaining Unit as in Section (1) of this Article 1
defined.

Section (5) When an applicant is hired to fill a regular assignment with the Company, he
shall be placed on probation for six (6) months and during the said six (6) months period the
terms of this Agreement, except as to hours of labor and rates of pay, shall not apply to him.

Section (6) Employees covered by this Agreement will participate in the following
corporate benefit programs on the same terms and conditions as other participants, including
any changes to such programs implemented by management during the term of the Agreement:
Retirement Plan, Corporate Incentive Bonus Plan, Stock Purchase Savings Plan, Medical and
Dental Insurance, Life Insurance, Disability Plans, Jury Duty and Funeral Pay.

ARTICLE Il
BULLETIN BOARD

The Company agrees to provide space at a convenient location, not accessible to the
general public, on which the Local Union President or the Local Union Secretary may post
notices concerning official union business. It is specifically understood that this shall not permit
the use of such space for any type political propaganda.

ARTICLE 1ll
LEAVE OF ABSENCE

Section (1) The Company reserves the prerogative of granting leaves of absence, upon
written request by the employee, depending on the employee's need for such leave of absence,
and provided that the Company's daily operations are not adversely affected.

Section (2) Upon a thirty (30) day (whenever possible) advance written notice by the
Union, the Company shall grant a leave of absence, without pay, up fo fifteen (15) man-weeks
for any union purpose per year.

ARTICLE IV
STRIKES AND LOCKOUTS

Section (1) Neither the International Chemical Workers Union Council of the UFCW, nor
its Local, will cause nor encourage a strike, slowdown, or work stoppage during the term of this
Agreement, and the Company will not during the term of this Agreement conduct any lockout.

Section (2) The Company agrees there shall be no liability on the part of the
International Chemical Workers Union Council of the UFCW because of any strike, slowdown or
work stoppage, provided that the International Chemical Workers Union Council of the UFCW
shall within twenty-four (24) hours after receipt of notice from the Company to the International
Headquarters, Akron, Ohio, of the commencement of any such strike, slowdown, or work
stoppage, follow the procedure as set forth in Section (3) hereof.

Section (3)
(a) Publicly declare that the strike is unauthorized.
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(b) Order its members to return to work notwithstanding the existence of any
wildcat picket line.
(c) In good faith use every reasonable effort to terminate such unauthorized
strike.

Section (4) Except as provided in Article IX hereof, Union activities shall not be
conducted by employees or by the Union on Company property on Company time, or elsewhere
on Company time, but may be conducted on Company property on employees' time, provided,
however, that the Union may not hold mass meetings on Company property, and there shall be
no interference with employees on duty. The Company will not conduct any anti-Union activities
or discussions on Company property or Company time.

ARTICLE V
MANAGEMENT RIGHTS

Except as expressly modified or restricted by a specific provision of this Agreement, all
statutory and inherent managerial rights, prerogatives, and functions are retained and vested
exclusively in the Company, including, but not limited to, the rights, in accordance with its
sole and exclusive judgment and discretion; to reprimand, suspend, discharge, or otherwise
discipline employees for cause; to determine the number of employees to be employed; to
hire employees, determine their qualifications and assign and direct their work; to promote,
demote, transfer, lay off, recall to work, and retire employees; to set the standards of
productivity, and/or the services to be rendered; to determine the amount and forms of
compensation for employees; to maintain the efficiency of operations; to determine the
personnel, methods, means, and facilities by which operations are conducted; to set the
starting and quitting time and the number of hours and shifts to be worked; to use temporary
employees and independent contractors to perform work or services; {o subcontract, contract
out, close down, or relocate the Company’'s facility(ies) or any part thereof, {o expand,
reduce, alter, combine, transfer, assign, or cease any job, department, operation, or service;
to control and regulate the use of facilities, equipment, and other property of the Company; to
introduce new or improved methods of operation and equipment; to determine the number,
location and operation of departments, divisions, and all other units of the Company; to issue,
amend and revise policies, rules, regulations, and practices; and to take whatever action is
either necessary to advisable to determine, manage and fulfill the mission of the Company
and to direct the Company's employees. The Company's failure to exercise any right,
prerogative, or function hereby reserved to it, or the Company’s exercise of any such right,
prerogative, or function in a particular way, shall not be considered a waiver of the
Company'’s right to exercise such right, prerogative, or function or preclude it from exercising
the same in some other way not in conflict with the express provisions of this Agreement.

ARTICLE VI
SENIORITY

Section (1) Company seniority is the period of continuous service with the Company
that regular, full-time employees enjoy measured from his date of hire, or, if seniority has been
broken, from his date of rehire.

Section (2) An employee who is hired, or rehired, shall be considered as probationary
until he has been in the employ of the Company for a period of six (6) months. During this
probationary period, an employee may be released by the Company without cause and without
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recourse to the grievance procedure by the Union or the employee. Upon satisfactory
completion of the probationary period, an employee's company seniority shall revert to his most
recent date of hire.

Section (3) Company seniority shall be broken and the employment relationship deemed
terminated when an employee:

1. Quits;

2. Is discharged for just cause;

3 Is absent from work for three (3) days without
notification to the Company;

4, Fails to return from layoff within seven (7) days after
notice of recall by the Company;

5. Uses a leave of absence or an excused absence from
work for purposes other than for which granted;

6. Remains in layoff status for a period of time in excess

of the employee’s uninterrupted length of service with
the Company, up to a maximum of two (2) years;

7. Accepts or holds other employment which interferes or
conflicts with his work at the Company;

8. Fails to return to work upon the expiration of a leave of
absence, unless impossible due to sickness or
accident; or

9. Refuses to take work offered upon recall from layoff as

set forth in Article VI, Section (2).

ARTICLE VII
JOB POSTING

Section (1) In posting job openings in the Bargaining Unit, it is the intent of the parties
hereto that the individual selected be qualified to do the work entailed in such job opening and
that the best-qualified individual be selected.

(@) When the Company determines that a job vacancy exists in any classification
covered by this Agreement, it shall post notice of such vacancy internally and/or externally on
SCANA’s intranet on a company-wide basis. The standard period for job postings is
fourteen (14) days, however, postings may run for up to four (4) weeks for entry-level or
hard-to-fill jobs based on the needs of the business unit. The goal is to ensure that job
postings run long enough for effective recruitment, thereby avoiding delays due to
reposting. The notice shall set forth the location, job title, qualifications required, date of
posting, and instructions for applying.

(b) The Company will accept job bids from employees for such vacancies via the
SCANA intranet on the E-recruit form provided by the Company, including a statement of
qualifications of the bidder and further provided that such job bids are received within the time

4
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limits specified on the posting.

(c) The factors to be accorded weight in determining qualifications for the job are work
attendance record, punctuality in reporting for work, relative knowledge, skill, ability, and
efficiency and actual experience with respect to the skills required in the job opening, ability to
produce satisfactorily as demonstrated in other jobs held in the Company, education and special
training related to the job opening, and the employee's record with respect to adherence to
Company rules and policies. If, in the judgment of management, the qualifications of two or
maore bidders are relatively equal, seniority shall be the determining factor in filling the job.

(d) Local management will provide the name of the successful bidder to the local union
representative after the bidder has accepted the posted position.

(e) A successful bidder will be assigned as soon as possible to the position fo which he
has bid. If the employee is not transferred within forty-five (45) working days from the
acceptance of the position, he will be paid the rate of pay for the position to which he bid.

(F) Selections will be made by the Company in accordance with this section of the
Agreement and the SCANA employment guidelines, and grievances concerning the filling of job
openings by the Company under this procedure shall be limited to the question of whether the
Company has fairly applied the provisions of this Article of the Agreement.

(g) If an employee transfers from any position above a Il level position, he will transfer
into a lll level position and may test into a Il level position once all qualifications are met. Once
employee has moved into the [l level position, normal time in position applies prior to any
additional advancement. Any employee transferring between construction and maintenance
and field service below a Il level position, will transfer over based on time in department. This
will recognize that the individual transferring possesses company knowledge and skills that are
beneficial, even if they are not directly applicable to the new position. For transfers of other
bargaining unit job levels or non-bargaining unit personnel into the bargaining unit positions, the
Company will continue to evaluate knowledge and skills in determining the transfer job level.

(h) Welder (Welder's test). When an employee successfully bids to a Welder position,
the incumbent’s present position will be held open for six (6) months while the employee
qualifies as a Welder (Welder's test). The incumbent’s title will be changed to Welder-Trainee
and he will receive his current rate of pay or Welder-Trainee pay, whichever is greater, until he
passes the Welder B or A test or exits the Welder Trainee program. The employee must pass
the SP Welder test within 6 months of becoming a Welder Trainee to remain in the Welder
Trainee Program. If the employee fails to pass the Welder SP test within six (6) months, the
employee will be returned to his prior position. The employee has up to 12 months after
becoming a Welder-Trainee to successfully pass the Welder B or A test; however, the
employee’s previous position will only be preserved for the first 6 months of the employee
becoming a Welder-Trainee.

(i) When transferred or promoted to Construction and Maintenance Department
positions, employees will be given six (6) months from the effective date of the change to obtain
a Commercial Driver's License (CDL).

(i) When operating characteristics change in a local area or region that results in a
restructuring (promoting/transferring an existing employee in a local office with no addition to
headcount), the Company and the Bargaining Unit agree to post said position in the affected

5
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area only. Applications for said posting will only be accepted from the affected area. For other
job openings or vacancies, the guidelines set forth in Article VIl — Job Posting in the labor
contract will apply.

(k) An employee who moves into the Operator Il or Locator Il position can move when
ready in position if they acquire all of their OQ, other fraining requirements, and demonstrate
technical competency.

(1) Service — Highest level at which an outside applicant can be hired = Installation
Specialist IV (will be credited with 6 months experience in position for advancement purposes,
but not years of service with the Company for any other reason). Applicants hired in to an
Installer level IV position as a result of relevant skills and experience can be promoted to
Installer lll once required operator qualifications (0OQ) have been obtained and the
employee is deemed ready by the supervisor.

Construction — Highest level at which an outside applicant can be hired = Pipe Layer IV
(will be given 30 months experience in position for advancement purposes, but not years of
service with the Company for any other reason)

ARTICLE VIl
LAYOFF AND RECALL

Section (1) When the Company decides to reduce the complement of employees for a
period longer than three (3) days, employees will be laid off by Company seniority within each
construction and maintenance department, and within each service department in each
Company operating region, the youngest in Company seniority being laid off first, provided the
remaining employees are presently qualified to perform the available work.

Section (2) The Company and Union agree, in full acknowledgement of Article V,
“Management Rights”, of the Labor Coniract, that affected employees can be transferred to
other Union-affiliated Company facilities within the Company operating region in which they are
assigned, provided that legitimate job needs exist at those other Company facilities as
determined by management.

Section (3) Employees affected under this Agreement shall have the privilege to apply
for open positions or to displace (“bump”) Union employees in classifications who possess less
region seniority than the transferring employees, provided the transferring employees have
sufficient previous experience in the relevant classification and are qualified to perform the
essential duties of the classification, with or without reasonable accommodation, as determined
by management.

Section (4) Employees so displaced (“bumped”) as a result of the provisions of this
Article, likewise, shall have the privilege to displace Union employees at other Union-affiliated
Company facilities within the Company operating region in which they are assigned who
possess less region seniority than themselves, provided the displacing ("bumping”) employees
have sufficient previous experience in the relevant classification, and are qualified to perform
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the essential duties of the classification, with or without reasonable accommodation, as
determined by management.

Section (5) Recalls from layoff will be made in reverse order of layoff, provided the
employee to be recalled is presently qualified to perform the available work.

Section (68) When work is not available for certain jobs because of an emergency or lack
of available work for other reasons, layoffs may be made without regard to this Aricle for
periods of time of three (3) days or less.

Section (7) A “region” is defined as a Union-affiliated Company location covered by the
Labor Agreement.

Section (8) No regular employee shall be laid off while work that he is trained and
qualified to do is being done by contract forces, provided the regular employee (or group of
employees if work is required by crews) can perform that work with equal or better efficiency
and lower overall cost. Nothing herein shall restrict the right of the Company to cease any
business or activity nor shall anything herein operate to cause the employer to violate or breach
any contract in force at the time.

ARTICLE IX
GRIEVANCES AND ARBITRATION

Section (1) It is the intent of the parties to this Agreement that the procedure hereby
established shall serve as the means for the prompt disposition and amicable settlement of all
disputes, controversies and grievances that may arise between the parties hereto, or between
the Company and any of its employees covered by this Agreement, with respect to the
application or violation of any provisions of this Agreement. When any such dispute,
controversy, or grievance shall arise, there shall be no suspension of work as provided by
Article IV, Section (1), on that account by the Union or its members, and an earnest effort shall
be made to effect a satisfactory settlement as set forth in this Article.

STEP 1: An employee having a grievance shall first orally present it to his immediate
supervisor in the presence of the Union Representative (Shop Steward or Executive Board
member). This should be done as soon as practicable, without interrupting work assignments,
after the employee has knowledge of the facts constituting his grievance, but in no event longer
than ten (10) workdays after such knowledge. There shall be a discussion between the
employee, the Union Representative, and the immediate supervisor as soon as practicable
without interrupting work assignments, and collectively, this group shall make every reasonable
effort to effect a settlement. The supervisor shall render an oral decision within two (2)
workdays. If the decision is not satisfactory:

STEP 2: The Union Representative shall, within two (2) workdays of the previous step,
present the grievance in writing citing the rationale and/or the article violated for the grievance to
the appropriate management representative in the presence of the aggrieved employee, if
available; the management representative shall render a written decision within two (2)
workdays. If the decision is not satisfactory:

STEP 3: The Union Representative shall within two (2) workdays of the previous step,
submit the written grievance to the regional management representative representing the
service depariment or the regional management representative representing the construction

7
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and maintenance department, who shall render a written decision within two (2) workdays. If
the decision is not satisfactory:

STEP 4: The grievance shall, within five (5) workdays of the previous step, be submitted by
the Union Representative to the appropriate General Manager or his designated representative,
who shall render a written decision within five (5) workdays. If the decision is not satisfactory:

Section (2) If the fourth step response does not satisfactorily resolve the grievance,
then, within ten (10) working days of receipt of written notice, the matter may be submitted to an
alternative dispute resolution mechanism or arbitration at the written request of either party.

Section (3) The parties agree they will consider alternative dispute resolution
mechanisms and, upon mutual agreement, submit unresolved grievances to such alternative
dispute resolution mechanisms, provided such alternative dispute resolution mechanisms would
result in cost savings to both parties. The parties further agree that consideration of any such
alternative dispute resolution mechanism shall extend the time for applying for arbitration under
this article and, furthermore, that neither party shall comment upon the refusal of the other party
to any alternative dispute resolution mechanism in any arbitration proceeding.

Section (4) Disputes, controversies or grievances involving Fitness for Duty and failure
to respond to an emergency call are not subject to arbitration. v

Section (5) If the matter is submitted to arbitration, the Arbitrator shall be chosen from a
panel of seven (7) arbitrators provided by the Federal Mediation and Conciliation Service and
shall be selected by alternate elimination by the Company and the Union. Both the Union and
the Company have the right to reject an entire panel as unacceptable one (1) time in each
arbitration case. The expenses of the Arbitrator shall be borne equally by the Company and the
Union.

Section (6) The Arbitrator shall not add to or subtract from or modify any of the terms of
this Agreement or any supplemental agreement hereto executed by proper Company and Union
officials.

Section (7) Upon selection, the Arbitrator shall hold a hearing as soon thereafter as
possible and shall render a written decision within thirty (30) days of the close of the hearing.
The decision of the Arbitrator shall be final and binding upon all parties to this Agreement.

Section (8) In the event the Company regards itself as the aggrieved party in any matter
coming within the terms of this Agreement, it shall first present its grievance to the appropriate
representative of the Union within ten (10) workdays after knowledge of the matter. Failing a
satisfactory disposition thereof, the matter may be submitted to arbitration as provided herein.

Section (9) The Company shall compensate any employee designated by the Union, at
his regular rate of pay, for the time spent in the handling of grievances, during his regular
scheduled working hours provided advance notification has been given to his supervisor. This
allowed time shall not be included in the hours worked during the workday or the work-week for
the purpose of calculating overtime and likewise shall not be paid for at overtime rates.

Section (10) The Union reserves the right to call the International Representative into
the grievance procedure at any step. The Company reserves the right to call an Executive
Officer of the Company into the grievance procedure at any step.

8
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Section (11) Should the Grievani(s), the Union, or the Company fail to proceed within
the time limits provided herein, the grievance shall be forfeited. However, the time intervals in
the above steps may be lengthened for specific grievances by mutual agreement in writing by
the representatives of the parties involved in the particular step.

Section (12) The Company and the Union agree to provide information relevant to a
grievance within a reasonable amount of time following a written request.

ARTICLE X
GENERAL PROVISIONS

Section (1) The Company will notify the Secretary of the Union and the appropriate
Shop Steward of any change in the classification or pay of any employee in the Bargaining Unit
at the time such change is made.

Section (2) The Company will provide the Union with a current list of covered
employees during the month of January, containing the following information: Name, address,
date of employment, job classification, rate of pay, date of last change in classification, and date
of last raise in pay.

Section (3) It is agreed that, upon request of either party, Company representatives will
meet with two union representatives of each company region to discuss methods of
enhancing efficiency and productivity and other matters of concern to either party. Such
meetings shall be held (if requested) at least every six (6) months.

Section (4) The Company shall compensate, as designated by the Union, up to three
(3) employees for up to five (5) days, at their regular rate of pay, for actual negotiations of either
a new contract or modification of an existing contract. If any such designated employee
performs his regularly assigned job duties during a week in which he participates in
negotiations, time spent negotiating shall be considered as hours worked for the purpose of
calculating overtime. The parties will split the cost of conference rooms used for negotiations.

Section (5) An employee who works three (3) continuous hours immediately following
his regular eight (8) hour shift will receive $15.00 for a meal, unless otherwise provided by the
Company. This will be done by utilizing a special meal code on his time sheet.

Section (6) An employee who is absent from work on one (1) or more days within the
statutory seven (7) calendar day waiting period following an injury or illness reported by the
employee to have resulted from his work with the Company, shall be compensated by the
Company at his straight time rate for each day of such absence from regularly scheduled work.
If, during the period of such absence, the claimed injury or iliness is determined non-
compensable under workers’ compensation provisions, the Company shall discontinue such
payments for any remainder of the statutory seven (7) calendar day waiting period.
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ARTICLE XI
HOURS OF WORK AND OVERTIME

All employees in the Bargaining Unit shall work under the following conditions:
Section (1) Hours Of Work —

(a) The normal workday shall be eight (8) consecutive hours of work in addition to
non-paid meal periods. The normal workweek shall consist of five (5) eight (8) hour days each
week, consecutive where possible.

(b) Where possible, rest days will be consecutive.
(c) Sunday and holiday work may be regularly scheduled.

(d) Should it be necessary, in the interest of efficient operations, to establish
schedules departing from the normal workweek, the Shop Steward of the Union and the
Management may, at the request of either party, confer to determine whether, based upon the
facts of the situation, mutually satisfactory modified schedules can be arranged, but the final
right to arrange working schedules rests with Management in order to avoid adversely affecting
operations.

(e) Determination of the starting time of the daily and weekly work schedules shall
be made by the Company and such schedules may be changed by the Company from time to
time to suit varying conditions of business; provided, however, that indiscriminate changes shall
not be made in such schedules and provided further that changes deemed necessary by the
Company shall be made known to the Shop Steward of the Union as far in advance of such
changes as forty-eight (48) hours, if possible.

(f) In recognition of the difficulties imposed upon Management through failure of
employees to comply with working schedules, an employee reporting late for or absenting
himself from work without just cause may be subject to discipline as outlined in Article XVII in
accordance with this Agreement. Employees shall, whenever possible, give prior notice to the
Company whenever they either report late or absent themselves from work.

(g) When mutually agreed by the Company and the Union, the contractual
requirement for daily overtime pay after eight (8) hours may be waived in order to facilitate
alternative work schedules. When such alternative work schedules are utilized, daily overtime
will be paid for hours worked beyond those scheduled each day.

(1) PTO shall be charged in hours, or in portions thereof, for the alternative work schedule.
(2) Weeks in which a holiday falls shall revert to the normal five (5) day, eight (8) hour
schedule.

Examples of Alternative Work Schedules

Alternative schedule A: 4-10 hour days:
Worked Paid
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Monday — 10 hours 10 hours straight time

Tuesday — 10 hours 10 hours straight time
Wednesday — 11 hours 10 hours straight time, 1 hour OT
Thursday — 10 hours 10 hours straight time

Alternative schedule B: 3-12 hour days and 1-4 hour day

Worked Paid

Tuesday —12 hours 12 hours straight time
Wednesday — 13 hours 12 hours straight time, 1 hour OT
Thursday —12 hours 12 hours straight time

Friday — 4 hours 4 hours straight time

Section (2) Overtime and Allowed Time -

(a) The workweek shall consist of any seven (7) consecutive days regularly used
by the Company for the determination of the pay of the employees (which may or may not

coincide with a week beginning at 12:01 a.m. Saturday or at the shift-changing hour nearest to
that time).

{b) Overtime Rates: Employees shall be compensated at time and one-half their
regular hourly rate for:
1. Hours worked in excess of eight (8) hours within the twenty-four (24) hour
period commencing with the time the employee begins work.
2. Hours worked in excess of forty (40) regular hours in a week.

(c) Premium Rates: Employees shall be compensated for two (2) times their
regular rate for:

1. Hours worked beyond sixteen (16) consecutive hours in a twenty-four
(24) hour period starting at the time the employee began work until he
has been released from work at least eight (8) consecutive hours,
except that when an employee has two (2) shifts start within a fwenty-
four (24) hour period, hours worked in the latter shift shall not be
counted toward the sixteen (16) consecutive hour limit from the
previous shift.

2. Hours worked on Sunday.

3. Hours worked on holidays in accordance with Article XIl, Section 2.

4. Callouts in accordance with Article XI, Section 3(d).

(d) Overtime pay and premium pay shall not be duplicated for the same hours
worked under any of the terms of this Agreement.

1. Overtime hours paid on a daily basis shall not be duplicated on a
weekly basis.

2. Premium pay fixed for Sunday work, holiday work and other times
will not be duplicated by overtime pay. An employee will be paid on
only one basis, that giving him the larger amount.
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3. To the extent that hours are compensated for at rates under one
provision, they shall not be counted as hours worked in determining
overtime under the same or any other provision; provided, however, that
when a holiday occurs on any day for which overtime would not
otherwise be paid, the hours worked on such holiday shall be counted
as hours worked in determining overtime under the provision of sub-
section (b) above.

(e) All hours paid for Paid Time Off (PTO), Funeral Leave, and Jury Duty count
toward overtime rates in Section 2 (b), but do not count toward premium pay in Section 2 (c).

Section (3) Conditions Pertaining to Allowed Time:

(a) Employees who are scheduled or who are notified to report and who do
actually report for work at the start of a shift, and work less than four (4) hours, or are assigned
or reassigned by Management to other work, shall be paid for a minimum of four (4) hours.
Should the employee refuse such work, he shall be paid for the actual time worked.

(b) Allowed time under paragraph 3(a) shall not be included in the hours worked
during the workday or the week for the purpose of calculating overtime and likewise shall not be
paid for at overtime rates. Hours actually worked under paragraph 3(a) shall be paid for at
overtime rates only when they constitute overtime under Section (2)(b).

(c) The provisions of Section (3) do not apply in event Management gives notice at
least ninety (80) minutes prior to the employee's work time of a change in schedule. This notice
is to be given to the employee or his residence. In case of ‘act of God', this notice requirement
will not apply.

(d) Payment will be made at two (2) times the regular rate for all callouts off-
schedule (off the clock) with a minimum of one (1) hour at such rate for each callout, except that
callouts between 12:00 a.m. and 6:00 a.m. shall be at a two (2) hour minimum. These
minimums shall apply except to the extent such callouts overlap or merge into the called out
employee’s regular working hours. Callouts start when the employee is contacted either by
beeper, by phone or directly by the appropriate company representative and will end when the
employee returns home.

(e) When an employee is scheduled to respond to customer service calls in
addition to his scheduled normal workday, and is required to remain available to answer
promptly such calls at hours when an employee is not regularly scheduled, he shall be paid two
(2) hours per day at straight time rates for such standby, except that when such standby
occurs on a holiday, the employee shall be paid four (4) hours per day for such standby. This
allowed time of two (2) hours or four (4) hours shall not be included in the hours worked during
the workday or workweek for the purpose of calculating overtime; nor shall it be used for the
purpose to fill out the regular workday or workweek; however, such standby time shall be paid
for at straight time rates.

ARTICLE XIi
HOLIDAYS

Section (1) The following holidays shall be observed by the Company:
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New Year's Day
Martin Luther King, Jr. Day
Good Friday
Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Friday after Thanksgiving
Christmas Eve Day
Christmas Day

When a holiday falls on Saturday, the preceding Friday shall be observed; when a
holiday falls on Sunday, the following Monday shall be observed; except that when Christmas
Day falls on a Saturday it shall be observed on the following Monday and when it falls on
Monday, Christmas Eve will be observed on Monday and Christmas Day on Tuesday.

All regular employees shall receive eight (8) hours pay at straight time rates for the
holiday.

Section (2) Employees will be paid an additional two (2) times the regular rate for any
time worked:
(a) on any calendar day observed as a holiday by the Company.
(b) on Christmas Day when December 25 occurs on Saturday.
(c) on Christmas Eve Day when December 24 occurs on Saturday.
Section (3) Hours paid but not worked on holidays shall be considered as hours worked
for the purpose of computing overtime.

Section (4) Employees will receive one (1) day to be used as a Floating Holiday.
Floating Holiday must be scheduled in advance, does not carryover from year-to-year, and will
not be paid out upon termination of employment.

ARTICLE Xill
Paid Time Off (PTO)

Section (1) Employees covered by this Agreement who shall have continuous service
with the Company as set forth below as of January 1 of a calendar year shall be allotted on that
date with Paid Time Off (PTO) from work during that calendar year, as indicated, for purposes
such as vacation, personal sickness or injury, family sickness or injury, medical or dental
appointments, or perscnal matters:

Continuous Service PTO
Under 1 year, and employed in:
January 120 hours
February 110 hours
March 100 hours
April 90 hours
May 80 hours
June 70 hours
July 60 hours
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August 50 hours
September 40 hours
October 30 hours
November 20 hours
December 10 hours
1-5 years: 120 hours
6-13 years: 160 hours
14-21 years: 200 hours
22 years and over: 240 hours

Section (2) An employee whose first, sixth, fourteenth, or twenty-second anniversary
of continuous employment with the Company shall occur during the calendar year shall be
allotted on January 1 with the corresponding allocation of PTO for the calendar year in which
such anniversary occurs.

Section (3) Continuous service is the employee’s period of uninterrupted service
beginning with his most recent date of employment with the Company.

Section (4) Payment for PTO taken shall be at the employee’s regular straight time rate
of pay.

Section (5) An employee desiring PTO must arrange such with his immediate
supervisor in advance, if possible, in order to avoid undue disruption to the Company's
operational requirements.

Section (6) Holidays recognized by the Company under this Agreement, which occurs
within an employee’s scheduled PTO, shall not count as PTO.

Section (7) No employee may demand pay in lieu of PTO, nor may more than five (5)
days of PTO be carried from one calendar year into the next. Carryover PTO hours are to be
used prior to other allocated PTO. Upon termination of employment, employees will be
paid at their regular hourly rate for all remaining hours in the carryover bank and
accrued, unused PTO from the current year allotment.

During the year an employee terminates from PSNC Energy, PTO hours will be
deemed to have accrued, pro-rata, on a monthly basis for time worked, up to the date of
termination.

Except upon retirement or employee death, payment for unused PTO in the year of
termination will be limited to this accrued, pro-rata amount, less any PTO used during the
year, as described below:

PTO Payout Calculation and Instructions

Annual PTO Allotment Per Month Accrual Amount
120 hours 10.00 hrs/month
160 hours 13.33 hrs/month
200 hours 16.67 hrs/month
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[ 240 hours ] 20.00 hrs/month

Subject to the termination of employment provisions above, January 1st of each
calendar year is the date the new PTO allowance is allotted. The Company’s practice is
to allow employee access to their full allowance of PTO on January 1 each year.

Employees who voluntarily quit are requested to give the Company two weeks’ advance
notice. Such notice, however, may be waived by the Company.

Section (8) In the final quarter of a calendar year (October, November, December), an
employee having no remaining PTO for that year may borrow up to five (5) days of PTO
scheduled for allocation the next calendar year in the event of emergency such as legitimate
personal or family iliness.

Section (9) An employee who is taking scheduled PTO, and who is recalled from such
PTO for work, shall be compensated for all hours worked during such scheduled PTO from
which he was recalled at two (2) times his regular straight time hourly rate.

Section (10) On January 1 of each calendar year, or as soon thereafter as feasible, the
Company will inform employees of PTO benefits to which they are entitled during that calendar
year. In determining PTO schedules for employees, the Company will respect the wishes of
employees as to their request for PTO, provided the Company’s daily operations are not
adversely affected.

Section (11) For all time lost on account of injury on the job not caused by fault or
failure or violation of law by the employee concerned, the Company will pay the difference
between the normal straight time wage of the employee and his accident compensation during
the first fifty (50) working days; then for the remainder of his worker's compensation, the
employee has the option of using available transition bank and/or PTO time hour for hour to
supplement the difference between normal straight time gross wages and his accident
compensation. |t is agreed that the benefits stated above are the maximum benefits for any one
accident. This agreement is based upon worker's compensation not dropping below fifty
percent (50%). Nothing herein contained, however, shall deny the Company the right to give
individual consideration to injury cases where such consideration appears justified. To be
eligible for any benefits under this section, an employee must have been continuously in the
service of the Company for not less than six (6) months at the time of the accident.

ARTICLE XIV
WAGES

Section (1) The rates of pay of the employees covered by this Agreement are those
rates appearing in Schedule "A" attached hereto.

Section (2) Employees who are regularly scheduled to start their eight (8) hour shift

after 11:59 am shall be paid an additional one dollar ($1.00) per hour above the employee’s
established rate.
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Section (3) All employees in the Bargaining Unit shall be paid bi-weekly and the
Company will make every reasonable effort to pay employees during working hours or
immediately upon the completion of their workday. The workweek will begin at 12:01 a.m. on
Saturday.

Section (4) Dual Rate: Should an employee be away from work for at least an eight
continuous hour period, a qualified employee in a lesser position may perform said duties in an
acting capacity. Only one member per crew may receive dual rate compensation for performing
absent member duties. Employee will receive an additional $1.00 per hour for a continuous
eight hour period or when alternative work schedule applies as shown in Article XI, Section (1)

(9).

ARTICLE XV
UNION MEMBERSHIP/CHECK-OFF OF DUES

The company agrees to deduct Union dues the first pay period of each month from the
wages of its employees who belong to the Union and who individually and voluntarily certify in
writing that they authorize such deductions. The Company further agrees to remit said dues
monthly to the Financial Secretary-Treasurer of the union with a list of names of each employee
from whom dues were deducted and those from whom dues were not deducted and the reason
thereof.

Such written authorizations shall remain effective for the life of the contract between the
parties, provided the Agreement is in full force and effect for that length of time and the
employees are still employed in the collective Bargaining Unit for which the Union is the
collective bargaining agency.

During each term of this Agreement there shall be a period of thirty (30) consecutive
days, to wit: November 9 through December 8, and in each year after the year 1996, during
which this Agreement may continue in effect, within which any member of the Union may at any
time notify the Company and the Uniocn in writing of his desire not to be bound by the provisions
of this Article.

The Union accepts full responsibility for the legality of the authorization check-off used
by it in connection with this Agreement, and shall save, insure and indemnify the Company from
any and all liability which may arise in law from said authorization.

ARTICLE XVI
NON-DISCRIMINATION

Neither the Company nor the Union in carrying out their obligations under this contract
shall discriminate in the matters of hiring, training, promotion, transfer, layoff, discharge, or
otherwise, because of race, color, sex, gender, sexual orientation, age, religion, national origin,
marital status, pregnancy, disability, military status, or any other basis prohibited by federal,
state, or local law. It is understood that where a masculine pronoun is used in this agreement, it
shall refer to and mean both genders.
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ARTICLE XVII
DISCIPLINE AND DISCHARGE

Section (1) The Company shall continue to have and exercise the right to make and
enforce rules and regulations to insure orderly and efficient operations, to maintain discipline,
and to provide for the safety of personnel and equipment, provided such rules do not conflict
with the terms of this Agreement.

(a) The Company shall maintain on a permanent bulletin board a copy of such
rules and regulations and all changes therein.

(b) The Union will be furnished a copy of any rule change before such change or
new rule is placed on the bulletin board.

(c) Should the Union wish to contest a rule as being in conflict with this
Agreement, the Union must, within a ten (10) workday period, protest the specific rule, indicate
the specific provision of the Agreement with which the proposed rule is allegedly in conflict, and
request an immediate discussion with the Company. In such cases the rule and regulation shall
not become effective until discussion has taken place between the Company and the Union.

Section (2) (a) Violation of any rule or regulation by an employee may be deemed just,
sufficient, and reasonable cause for discipline up to and including discharge as so provided.
Such disciplinary action as taken shall be subject to the contract Grievance Procedure.

(b) No record of disciplinary action twenty-four (24) months or older for non-safety
related issues will be used against any covered employee in any connection with a reprimand,
demotion, or discharge; nor will it be used as a deterrent against him in promotions. Safety
related disciplinary actions shall be limited o seven (7) years.

Section (3) Suspension/Discharge: The Company may suspend or discharge an
employee for any just cause. In the event of the suspension or discharge of an employee
covered by this Agreement, the affected employee shall be given the reason for the action, and
the Company shall notify the employee in the presence of the Shop Steward. In instances
where an employee is notified by letter of his suspension or discharge, a copy of the letter will
be forwarded to the Shop Steward at the same time. When an employee believes that the
action taken was not for sufficient and reasonable cause, such action and reason therefore shall
constitute a grievance subject to review and final determination in accordance with the
procedure for adjusting controversies provided in Article 1X of this Agreement.

Any complaint relative to suspension or discharge must be filed with the Company within
ten (10) workdays of the time that the Shop Steward is notified of the action, or the matter will
be considered closed.

ARTICLE XVl
SAFETY

The Company will provide an allowance up to $125 every two (2) years for the purchase

of safety prescription glasses. If prescription safety glasses are broken or become
unserviceable through normal work-related use, they will be replaced or repaired at that time in
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accordance with the corporate policy for payment allowances for same. Employee should take
the unserviceable pair to their supervisor and arrange for replacement.

The Company shall also provide an allowance up to $125 every calendar year toward
the purchase of work boots.

The employee should take the receipt for the purchase of prescription safety glasses
and/or work boots to his supervisor to arrange for reimbursement.

ARTICLE XIX
ENTIRE AGREEMENT

Section (1) This represents the entire agreement of the parties, it being understood that
there is no other agreement or understanding, either oral or written. This Agreement may not
be modified in any respect except by writing subscribed to by the parties. This Agreement
supersedes all previous agreements, commitments or practices, oral or written, between the
Employer and the Union or the employees and expresses all of the obligations of and
restrictions imposed upon each of the respective parties during its terms. The parties hereby
mutually release each other from any and all other obligations to each other or the employees.
The waiver of any provision of the contract or any breach of the contract by either party during
the term of the contract shall not constitute a precedent for the future waiver of any breach or
provision.

Section (2) The parties acknowledge that during the negotiations that resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals with
respect to any subject or matter not removed by laws from the area of collective bargaining, and
that the understandings and agreements arrived by the parties, after exercise of that right and
opportunity, are set forth in this Agreement. No other matter, whether covered by this
Agreement or not shall be subject to further collective bargaining during the continuance of this
Agreement without the written consent of both parties to this Agreement. If that consent is given
but no agreement on the matter or matters is reached, then the previously existing terms and
conditions of the Agreement will continue in full force and effect. Article IV shall remain in effect
during the entire duration of the Agreement as defined in Article XXI.

ARTICLE XX
SKILL PROGRESSION PROGRAM

Section (1) The Company and the Union agree to the Skills Progression Program as
outlined in Appendixes A and B. Appendixes A and B define posted positions and the minimum
timeframe for advancement of non-posted positions.

Skill Development Profiles define the skill, knowledge and training requirements for
employee progression.

Section (2) Upon successful completion of the requirements of the Skill Development
Profile and meeting the minimum timeframe for progression, the employee will advance to the
next higher level of non-posted position. The job anniversary date will be used to calculate the
time for the next progression. The job anniversary date will begin on the first day of the current
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Accepted for the Company:

By:

President — PSNC Energy

Corporate Secretary

Accepted for International Chemical

Witness: Workers Union Council of the UFCW:
Local 297-C
By: By:
Local 298-C
By: By:
Local 528-C
By: By:
Approved by International Chemical Witness
Workers Union Council of the UFCW:
By: By:
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Schedule A
Service Department

Hourly Rate Hourly Rate Hourly Rate
Effective Effective Effective
12/2/2017 12/1/2018 12/712019
Title (3.0%) (3.0%) (3.0%)
Field Service Technician* $32.42 $33.39$34.39
Field Service Representative | 30.69 31.61 32.56

Field Service Representative 1I*** 28.04 28.88 29.75
Installation Specialist | 27.21 28.03 28.87

Installation Specialist 11*** 25.01 25.76 26.53
Installation Specialist 111*** 22.72 23.40 24.10
Installation Specialist IV*** 18.39 18.94 19.51
Trainee-Service *** 16.75 16.75 16.75

*Positions will be eliminated once incumbents leave positions.

***Progression to next higher level after completion of time in classification and successful evaluation of
knowledge/skills requirements (See Skill Progression Program).

Service Department employees who attain a NC Plumbing (P-1) and/or Heating (H-3) license and list it in the
Company’s name will receive a one-time, net bonus payment of $500. This includes employees who
currently hold either a P-1 and/or H-3 license and are listed on the Company’s license as of December 2,
2017. Employees are eligible for only one, one-time payment regardless of the number of licenses held.
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Schedule A

Construction & Maintenance Department

Hourly Rate Hourly Rate Hourly Rate
Effective Effective Effective
12/2/2017 12/1/2018 12/7/2019
Title (3.0%) (3.0%) (3.0%)
Senior Crew Leader/Welder*/# $32.82 $33.80 $34.81
Crew Leader I# 30.52 31.44 32.38
Crew Leader II**/***/# 29.14 30.01 30.91
Crew Leader IH1***/# 27.76 28.59 29.45
Welder-A 29.58 30.47 31.38
Welder-B 28.64 2950 30.39
Welder-Trainee**##  21.75 22.40 23.07
Operator | 26.34 27.13 27.94
Operator [[*** 24.02 24,74 25.48
Operator Il 22.99 23.68 24.39
Locator First Responder | 26.34 27.13 27.94
Locator First Responder [I*** 24.02 2474 25.48
Locator First Responder lil 22,99 23.68 24.39
Pipe Layer | 22.99 23.68 24.39
Pipe Layer [I*** 22.38 23.05 23.74
Pipe Layer [1I*** 21.75 22.40 23.07
Pipe Layer I\V*** 20.87 21.50 22.15
Pipe Layer V *** 19.98 20.58 21.20
Pipe Layer V[*** 18.47 19.02 19.59

Trainee — Construction & Maintenance***

16.75 16.75 16.75

*Positions will be eliminated once incumbents leave positions.

**Position has incumbents with two (2) different pay rates as a result of mapping (12/03/2005). Pay differences will
be eliminated once incumbents leave positions or pay is in line with Schedule A.

***Progression to next higher level after completion of time in classification and successful evaluation of
knowledge/skills requirements (See Skill Progression Program).

#$1.85 per hour premium pay for Welder "A" certification.

## Incumbent Welder Trainee will receive Welder Trainee pay or current rate of pay, whichever is greater, for up to
12 months or until he passes the Welder B or A test or exits the Welder Trainee program.
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Construction and Maintenance Structure

Crew Leader (Posting Req'd)

Unlimited
48 Months
12 Months

[

Operator (Posting Req'd)
| Unlimited

Il 48 months
Il Move when Ready/12 Months

LocatoriFirst Responder (Posting Req'd)

|
i
1

Unlimited
48 months
Move when Ready/12 Months

Welder (Posting Red'd)
Welder A
Welder B
Welder Trainee up to 12 months
(Previous position held through 1st 6 months of Trainee)
0 - 6 months SP Test

l

|
]
1]
v
\
vi
Trainee

Pipe Layer
Unlimited
12 Months
12 Months
12 Months
12 Months
12 Months
6 Months
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MEMORANDUM OF AGREEMENT

This Agreement made and entered into on this_1st day of February, 2015, by and between the South Carolina Electric &
Gas Company, a SCANA Company, a corporation of the State of South Carolina, hereinafter called the "Company,"” party
of the first part, and Local Unions No. 398 of Charleston and No. 772 of Columbia of the International Brotherhood of
Electrical Workers, hereinafter called the "Union," party of the second part.

WITNESSETH: That for the purpose of facilitating the peaceful adjustments of disputes which may from time to time arise,
and promoting harmony and efficiency in all the departments of the Company where members of the Union are employed,
the parties hereto contract and agree with each other as follows, to wit:

ARTICLE I

BARGAINING - REPRESENTATION

1. The Company recognizes the right of its employees to bargain collectively through representatives of their own
choosing, and recognizes the Union as the exclusive representative of the employees in the sections covered by this
Agreement for the purpose of collective bargaining in respect to rates of pay, wages, hours, and other conditions of
employment herein provided for.

ARTICLE II

SCOPE

1. This Agreement shall only apply to regular employees of the Company working in the classifications specifically listed
in the individual exhibits attached hereto.

2. All new employees hired to fill any of the classifications covered by this Agreement shall be considered as on trial for
the first six (6) months of their employment. During this trial period such employees must show an aptitude for the
work in which they are engaged and the ability and desire to advance to the skilled classifications. During this trial
period the Company may, at its option, transfer, lay off, or dismiss such employees.

3. Any and all employees, working in classifications represented by the respective Local Unions, as described above, shall
have the right to join the Union, as they individually prefer, it being agreed by the Company that there shall be no
discrimination for or against any such employees of the Company on account of membership in the Union, or
interference with any such employee in joining or desiring to join the Union; and likewise, it is agreed by the Union that
no such employee of the Company shall be discriminated against for non-membership in the Union, and that neither the
Union nor any employees of the Company who are members of the Union, shall attempt to coerce any such employees
of the Company into joining the Union against their will, or interfering with them in any way because of failure or
refusal on their part to join the Union.

a. If the present Federal and/or State statutes respecting Union membership should be repealed or amended so as to
permit the inclusion of Union security clauses in union-management agreements, then the Company agrees that
upon written request of the Union, it will, within thirty (30) days thereafter, meet with representatives of the Union
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_to negotiate with respect to a new clause to replace this section. Such negotiations would be without prejudice to
any atticle or section of this Agreement and any clause agreed to by both parties would not be made retroactive
beyond the date upon which agreement was reached.

4. In accordance with the policy of the Company and of the Union, it is agreed that neither party will discriminate against
any employee or applicant on the basis of race, color, religion, sex, age, disability, national origin or status as a Vietnam
era veteran. Any reference made herein to the male gender shall be deemed to include the female gender.

ARTICLE I

HOURS

1. For all employees of the Company covered by this Agreement, wages at the rates shown on the Schedules attached
" hereto and made a part hereof shall be paid for forty (40) hours per workweek, hereinafter called regular rates.

a.

The following groups of employees to work five (5) consecutive days of eight (8) hours (excluding meal time
which will not exceed one (1) hour) each per work week, Monday through Friday, between the limits of 6:00
am. and 6:00 p.m. daily: Line crews; Substation construction and maintenance crews; Electric Meter
Department; Stores Department; and Columbia and Aiken Gas Distribution crews and Power Plant
Maintenance crews. Working foremen in these areas are also covered.

Service Representatives may be scheduled to work five (5) consecutive days of eight (8) hours each per week,
Monday through Saturday, between the daily limits of 7:00 A.M. and 12:00 midnight.

Changes in regular schedules for employees listed in Article III 1(a) may be made within the daily hour limits
shown above, provided twelve (12) hours advance notice is given, with the exception of service truck replacement
due to temporary absences, in which case there will be twenty-four (24) hours notice, with five (5) day duration
replacement at employee's option. First attempt to fill any vacancy on service trucks will be done on a voluntary
basis. The twelve- (12) hour advance notice will have a frequency of no more than two (2) occurrences per month
after volunteers are first considered.

(1) During emergency situations involving off-system restoration efforts, the notification requirements of Article
III 1. c. does not apply and it is understood that the employees will revert to hours under Article IIT 1. a. All
other contract language applies.

A Gas Turbine Operator/ Repairman may be rescheduled for shift work with as much advance notice as possible,
but no less than twelve (12) hours.

Power Plant maintenance crews may be rescheduled for shift work with as much advance notice as possible, but no
less than thirty (30) hours, Monday through Friday. Breakdowns, overhauls or maintenance of equipment that
would result in a unit derating will be excluded from the duration limitations set forth above. This is not intended to
apply to non-critical or routine maintenance items.

(1) When power plants commence extended scheduled or unscheduled outages, the following applies to
Fossil/Hydro employees only:

a) Fossil/Hydro employees who velunteer support
power plants outages at another location will adopt the work schedule specified for the outage
regardless of their work schedule at their normal work location, not to exceed twelve (12) hours.
Schedules are subject to change as the outage progresses and any changes will be communicated with
no less than a twenty (20) hour notice during the outage.
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b) Overtime will be paid for hours worked outside
the outage schedule or hours worked in excess of forty (40) hours per workweek, for which overtime
has not already been paid.

c) Meals will be provided/paid (via timesheet)
after working more than one and one half (1'4) hour outside the outage schedule and at five and one-
half (5%4) hour intervals thereafter.

d) Any necessary training will be as specified for
the specific task and will normally be completed prior to the start of the outage.

e) If the additional one-way travel time exceeds
thirty (30) minutes over the employee’s normal one-way travel time to work, the employee will be
paid at the appropriate rate for all additional travel time beyond the employee’s normal travel time.
(Travel time will not apply to the meal provision.)

f) If the travel distance is over ninety (90) miles,
the Company will provide room and board. The Company will endeavor to provide single room
occupancy if the employee so desires. If the employee chooses to travel back and forth, then there
will be no mileage reimbursement nor will the employee be paid for travel.

g) Employees who elect to travel back and forth to
the temporary work location will not be entitled to the meal provisions of Article 1V, paragraph 10.

All other employees including shift employees and gas service trucks working shifts other than those included
in Article IIL.1.a will work five (5) eight (8) hour days, consecutive where possible, provided, however, that
regular schedules may be changed upon twelve (12) hours advance notice.

Employees shall be paid wages at one and one-half (1%) times the regular rate of pay per hour for hours worked as
follows:

(1) Any hours worked in excess of eight (8) hours in a twenty-four (24) hour period beginning at the time of day
the employee begins his scheduled work period (except when such excess hours worked are incidental to
scheduled periodic changing or relieving of shifts; however, if an employee is required to work sixteen (16)
consecutive hours in such changes, hours worked in excess of eight (8) shall be paid at the applicable overtime
rate.)

(2) Any hours worked in excess of forty (40) hours per workweek for which one and one-half (1/4) times the
regular rate of pay per hour has not already been earned.

(3) Any hours worked on an employee's rest day.

Meter reader/connectors may be scheduled to work five (5) consecutive days of eight (8) hours each per week,
Monday through Friday, between the daily limits of 6:00 a.m. and 9:00 p.m.

Employees except those listed in Article 111, Section 1.a may from time to time be assigned to temporary or
permanent shift or shifts working outside of their regular working hours, and when this is necessary, they will
be given at least twenty-four (24) hours previous notice of the desire to have them work on such shift or shifts.

There shall be no compounding or duplicating of payment for any hours worked. It is mutually understood that the
maximum rate of pay for each hour of work performed, including hours credited as "hours worked" in call-outs, shall
be limited to two (2) times the regular houtly rate of pay and that the maximum rate applicable to hOLIIS paid for but not
worked shall be limited to the regular straight time hourly rate of pay.

When an employee is required to work sixteen (16) or more hours in any consecutive twenty-four (24) hour period, all
hours of labor thereafter shall be paid for at two (2) times the regular hourly rate until he has received a rest period of at

3
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least eight (8) consecutive hours. Should the employee elect or be directed to return to his home to rest for the eight (8)
hour period (if an employee feels that he needs rest in excess of eight (8) hours in order to work safely, it is his
responsibility to bring this to the attention of his supervisor; additional unpaid rest will be granted in such cases), then
any regularly scheduled time lost thereby shall be paid for by the Company.

When an employee has eight (8) consecutive hours off (excluding ‘off’ days, though not paid), this resets the
twenty-four (24) hour clock used to calculate whether an employee is paid at two (2) times the regular rate of

pay.

For purposes of the 16-hour clause, "off" days, though not paid, will be considered as if the employee had worked and
count toward the accumulation of hours for the 16-hour clause. “Off Days” shall include scheduled days off, PTO,
STD, funeral, jury duty and holidays.

It is understood, however, that when work is rescheduled in accordance with Article IV, the resulting off days shall not
be construed to be days laid off to offset overtime. Emergencies will require work outside of regular periods. All pre-
arranged overtime shall be distributed as nearly equal as practicable among employees in their respective
classifications. All call-out overtime shall be separately distributed as nearly equal as practicable among the employees
in their respective classifications. For purposes of balancing overtime, all overtime of hourly paid employees will be
posted monthly (by plant or department) on the bulletin board at the employee's work location.

Wages shall be paid bi-weekly.

a. 40 hours times 52 weeks equals 2,080 working hours per year; monthly salary times 12 equals yearly salary; yearly
salary divided by 2,080 equals hourly rate to the nearest one-half cent to be applied to the working hours to be
adjusted in a pay period, and as a basis for payment of overtime hours.

Any employee called out to work after he has been released from duty shall be credited with a minimum of two (2)
hours as "hours worked," or from the time elapsed between leaving his home (not to exceed thirty (30) minutes travel
time) and dismissal from emergency duty should this time exceed two (2) hours. An employee who completes his
assignment in less than two (2) hours and returns home will receive the full two (2) hours guarantee but if an additional
call-out occurs within the same guarantee period, he shall only be credited with the actual time worked during the call-
out that exceeds the minimum guarantee. If he is called out before his regular starting time and works through his
regular work period, then only the time actually worked shall be allowed.

a. Ifan employee is recalled for work within one (1) hour after his normal quitting time, but before leaving Company
property, he shall be paid for time elapsed starting with his normal quitting time and ending with his release from
duty, or he shall be paid actual working time but no less than two (2) hours.

b. Any employee repotting for work on pre-arranged overtime shall be credited with a minimum of two (2) hours as
hours worked. If he reports for work on pre-arranged overtime before his regular starting time and works through
his regular work period, then only the time actually worked shall be allowed.

¢. Any employee called in to relieve for a regularly scheduled shift and who works the full regular schedule shall not
receive credit for time elapsing between leaving his home and the actual start of the regular scheduled period.

d. Any employee called in to relieve for a shift and who cannot reasonably be expected to arrive on the job in time for
the scheduled start of the work period and any employees called in to relieve for a portion of a shift that may be
vacated due to illness or other reasons shall be credited with reasonable time elapsing between leaving his home
and reporting on the job, but such reporting time plus the actual hours of work shall not exceed the regularly
scheduled time.

e. Any employee transferred, or employed shall be paid the rates covered by this contract for the classification to
which he is assigned, if he is qualitied at time of assignment. This provision shall not apply to necessary training
periods for an employee to qualify in the duties of a classification, where a specific training grade is not established
in the wage schedules.
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6. It is the Company's policy that all work on Sundays and holidays shall be kept at such a minimum as, in the opinion of
the Company, is consistent with the proper maintenance and operation of its facilities in providing efficient, continuous
service to the public.
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7. Subject to the conditions set forth below, the following holidays shall be observed: New Year's Day, Martin Luther
King’s birthday, Good Friday, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, the Friday after
Thanksgiving Day, Christmas Eve Day, Christmas Day and a floating holiday. The floating holiday must be scheduled
in advance and will not be paid out upon termination.

a. Whenever any of these holidays shall fall on Sunday, the following Monday shall be observed as the holiday; and
whenever any of these holidays shall fall on Saturday, the preceding Friday shall be observed as the holiday. When
consecutive holidays fall on Friday and Saturday or on Saturday and Sunday, the holidays will be observed on
Friday and Monday. When consecutive holidays fall on Sunday and Monday, the holidays will be observed on
Monday and Tuesday. For shift employees, the day to be observed as the holiday will be the calendar day on
which the holiday falls except for Memorial Day which will be observed as noted in the annual letter published by
the Company.

b. Employees who are excused from duty on any of the above days observed as a holiday shall receive a holiday
allowance of eight (8) hours at their normal straight time hourly rate.

c¢. Employees working on any of the above holidays shall receive their holiday allowance and, in addition, will be
paid at one and one-half (1'4) times their straight time hourly rate for all hours actually worked within their normal
schedule. All hours worked on such holidays outside of regular schedule shall be paid for at two (2) times the
straight time hourly rate.

d. Shift employees whose off day occurs on a holiday observed by non-shift employees shall receive the holiday
allowance for that day.

ARTICLE IV

WORKING CONDITIONS

1. Active employees covered by this Agreement who shall have continuous service with the Company as set forth below as
of January 1 of a calendar year shall be credited on that date with Paid Time Off (PTO) from work during that calendar
year, as indicated, for purposes such as vacation, personal sickness or injury, family sickness or injury, medical or dental
appointments, or any personal matters:

Employed in: Will Receive PTO of:
January 120 hours
February 110 hours
March 100 hours
April 90 hours
May 80 hours
June 70 hours
July 60 hours
August 50 hours
September 40 hours
October 30 hours
November 20 hours
December 10 hours
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Continuous Service PTO
1—5 years: 120 hours
6 —13 years: 160 hours

14 —21 years: 200 hours

22 years and over 240 hours

a. New employees are eligible to use PTO immediately upon being hired. For terminations other than retirement,
payout for PTO becomes hours accrued minus hours taken; however, employees must have successfully completed
their probationary period in order to be paid for unused PTO. Former employees who are re-employed are
regarded as new employees when determining PTO allowances.

b. Employees are responsible for managing their Paid Time Off. PTO should be scheduled in advance whenever
possible. Scheduled PTO will be on the basis of Company service. PTO shall be taken at such time as to interfere
as little as possible with the operations of the Company, and as can be mutually arranged between the Company
and the employee. The Company reserves the right to require a doctor's certificate, for valid reason. It is
understood that the employee will be given advance notice of this requirement, but when the employee initially
reports his illness, notice may be given at that time.

¢.  During the last quarter of the year, an employee who has depleted his/her PTO allowance may borrow up to forty
(40) hours (or five (5) days) from the upcoming yeat's anticipated PTO. Borrowing is allowed for illness or
emergency situations only and is subject to supervisor's approval.

d. At the end of each calendar year, up to forty (40) hours (or five (5) days) of an employee's unused PTO may be
transferred to a separate "carryover”" bank. These days can be used for any reason after the employee has
exhausted his or her PTO bank. In addition, these days can be carried over from year to year until exhausted.
However, the number of days in the carryover bank can never exceed five (5) days, and these days will not be paid
if the employee leaves the Company.

Provided all other conditions and requirements of continued employment with the Company are satisfied,
employees on an approved short-term disability (STD) leave will have the right to reinstatement to their original
position at the expiration of their short-term disability (STD).

a.  The Company’s Short Term Disability Plan is the reference document for this section.
b.  To be eligible for STD, an employee must have completed his probationary period.

The Company policy with respect to the Family Medical Leave Act of 1993 (FMLA) is contained in the Employee
handbook and will govern the application of leave under the Act.

For all time lost on account of injury on the job not caused by fault or failure or violation of law by the employees
concerned, the Company will pay the difference between the normal straight time weekly wage of the employee and his
accident compensation during the first fifty (50) working days; then for the remainder of his worker's compensation, the
employee has the option of using available transition bank and/or PTO time hour for hour to supplement the difference
between normal straight time gross weekly wages and his accident compensation. It is agreed that the benefits stated
above are the maximum benefits for any one accident. This agreement is based upon worker's compensation not
dropping below fifty percent (50%). Nothing herein contained, however, shall deny the Company the right to give
individual consideration to injury cases whete such consideration appears justified. To be eligible for any benefits
under this section, an employee must have been continuously in the service of the Company for not less than six (6)
months at the time of the accident, and must satisfy a physician, acceptable to the Company, of his inability to work at
some task which the Company finds available for him.
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Employees serving on jury duty will be paid at their regular rate of pay for straight time lost from their regular schedule
while serving. An employee excused from jury duty at a time when he can reasonably be expected to report back on
the job for the remainder of the day, or to fill his scheduled shift, must do so or he loses the benefits of this section.

Any employee having a death in his or her family (by blood or marriage), may have time off with pay to attend to the
affairs of the deceased and to attend the deceased's funeral, provided the time off does not exceed the number of
consecutive days below:

Husband, wife, parent, child - three (3) days;

Stepparents and stepchildren - three (3) days (if the employee and the deceased have lived together in a normal
parent/child relationship);

Sister, brother, grandparent or grandchild - two (2) days;

Aunt or uncle - one (1) day.

In cases involving one way distances of five hundred (500) miles or more, each allowance may be increased by one (1)
day.

Left blank intentionally.

Employees will be notified at least twelve (12) hours ahead of time when required to work away from their
headquarters in order to bring lunch for the noon day meal and shall only take thirty (30) minutes for lunch. If not
so notified, the Company shall provide the lunch. When employees are required to work away from their regular
headquarters for more than one day, and the travel distance as defined in paragraph 9.e is met, the Company shall
provide lodging and meals.

When the Company deems temporary headquarters reassignment necessary:

a. There will be a minimum of two (2) days and a maximum of ninety (90) days (with a mutually agreed upon
additional ninety (90) days).

b. The Company will provide as much notice as possible but no less than twenty-four (24) hours.
€. The Company will pay mileage at the IRS rate between home and the new location with no minimum miles.

d. If the mileage is greater than forty (40) but less than ninety (90) from home to the temporary headquarters, the
employee has the option of staying overnight at Company expense or driving home and being paid mileage at
the current IRS rate.

e. If the travel distance is ninety (90) miles or greater from home to the temporary headquarters, the Company
will provide room and board. If the employee chooses to travel back and forth, then there will be no mileage
reimbursement nor will the employee be paid for travel time.

Call Out and Extension of the Day - When employees are called out to work more than one and one-half hour (1%4)
before their regular starting time and miss a meal or meals thereby, the Company will provide such meals. When
employees continue to work after their regular quitting time for more than one and one-half (1%4) hour and at five and
one-half (5%%) hour intervals thereafter, the Company will provide meals. If employees are called out within one and
one-half (1'2) hour of their regular starting time, no meals will be provided. The Company will provide all meals
missed on an employee’s normal off day.

a. If the employees are required to continue work after these meals are provided, then such meals shall be eaten on
Company time and only such time shall be taken as is reasonably necessary to obtain and eat the meals.
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b. Pre-arranged Overtime - If an employee is given sixteen (16) hours or greater notice to report to work at a
certain time that work shall be considered prearranged overtime. If prearranged overtime is less than one and
one-half (1%4) hour prior to the start of the employee’s regular shift, then no meals will be provided. If the
prearranged overtime is greater than one and one-half (1'4) hour of the start of the employee’s regular shift, the
Company will provide one meal. All meals inside the employee’s regular schedule will be the responsibility
of the employee. If any meals are missed after working one and one half (1%4) hour outside the prearranged
overtime, the Company will provide meals and at five and one-half (5%) hour intervals, thereafter. Hours
spent working pre-arranged overtime are not considered call-out and will not be used for the purpose of
calculating call-out hours.

¢. Meals provided under the terms of this Article will be reasonable in cost with the Company reserving the right to
refuse payment for meals, which are unreasonably expensive.

d. When meals are not provided, the Company will pay a meal allowance of fifteen dollars ($15.00) to the employee
provided it is coded on the time sheet and approved by the supervisor.

Shift employees of the same classification may, by agreement between themselves, exchange shifts within the same
workweek, provided that prior approval is obtained from their supervisors and provided also that such exchange does
not involve the payment of premium rates.

Employees covered by this Agreement shall be given forty-eight (48) hours advance notice of pre-arranged overtime
work in cases where the Company has equal or greater knowledge.

Any journeyman assigned as lead person and responsible for a crew consisting of three (3) or more men or responsible
for two (2) or more contract crews shall be paid one dollar and ten cents ($1.10) per hour in addition to the
journeyman rate when so assigned. This differential will be paid to the meter reader/connector who has the added
responsibility of coordinating the work of other meter reader/connectors to include the processing of daily meter
reading data. This will be paid as an add-on pay. (See Note 11)

Any employee temporarily relieving or substituting for another employee in a higher classification shall be paid at the
rate of the higher classification, provided he works in the higher classification for more than sixty (60) consecutive
minutes during any eight (8) hour period. In such cases, the rate of the higher classification shall apply to all hours
actually worked in the higher classification. When an employee temporarily relieves or substitutes for an employee in a
lower classification, he shall continue to receive the pay of his classification.

After working an accumulated 2080 hours in a dual-rated position with progression steps, the employee shall be moved
up to the next higher step within the classification while being dual rated. At the Company’s discretion, an employee
who works six (6) months in a dual-rated position will be considered for reclassification to the higher position.

The Company agrees to pay, in addition to the applicable wage rate, a shift premium to employees working on regularly
scheduled shifts in accordance with the following:

a.  Where the majority of the schedule hours worked is between 3:00 p.m. and 6:00 a.m. one dollar ($1.00) will be
added for all hours actually worked.

b. The above benefit will apply only to regular established shifts and will not apply to temporary, short-term
rearrangements of work schedules. On major breakdowns or overhauls in plants, all maintenance employees
assigned to regular shifts extending five (5) or more days will be paid the applicable shift premium.
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16. Employees doing electric service work in all areas will be classified as jowrneyman lineman on a service truck. These

17.

18.

positions will be filled by qualified personnel in each work location. Selection will be based on qualifications and
seniority. If no qualified personnel in the work location are interested in the job, it will be posted district wide, then
company-wide. Exception of City of Columbia and Metro Charleston (Mt. Pleasant, Leeds Avenue, Savage Road,
Ashley Phosphate, and James Island).

a. A lineman in each work location will be assigned to the service truck when:

(1) the lineman on the service truck is on PTO, STD, attending training classes, etc., or

(2)  The existing service truck lineman is assigned to work on the line crew for refresher training, gloving
training, or new equipment training (up to four (4) weeks per calendar year).

The Company and the Union agree to the implementation of a work schedule of four (4) ten (10) hour days in work
units where the majority of the employees in the unit and the unit supervisor agree to work the schedule. When

working a four (4) ten (10) hour day schedule, the following is applicable:

a. The regular work period will be a fixed ten (10) hour, four (4) consecutive day schedule, Monday through Friday,
between the limits of 6:00 a.m. and 6:00 p.m. daily;

b. For gas employees not covered under 11T 1a, the regular work period will be a fixed ten (10) hour work schedule, not
to exceed ten (10) hours per day and forty (40) hours per seven (7) day work week. Any scheduled ten (10) hour shift
on Saturday and/or Sunday must be upon the mutual consent of the employee(s) working the shift and the unit

supervisor.

¢. Employees working on a ten (10) hour, four (4) day schedule wiil receive ten (10) hours pay per day at the regular
straight time rate;

d. PTO shall be charged in hours; or in pottions thereof i.e., an employee scheduled for a ten (10) hour work period shall
be charged ten (10) hours PTO.

e. Weeks in which a holiday falls shall revert to the normal five (5) day, eight (8) hour schedule.

f. The "four (4) ten (10)" schedule will revert to the regular schedule when requested by the majority of employees in
the unit or the unit supervisor.

Guidelines for Twelve Hour Shifts - Power Production

PTO will not normally be allowed in increments less than four (4) hours with the approval of the Shift Supervisor on
duty. All other PTO will be scheduled according to Article IV, Paragraph 1.b and plant work rules.

a. PTO will be posted a minimum of two (2) weeks in advance.
b. A single day of PTO will consist of twelve (12) hours.

¢.  For PTO of less than forty-eight (48) hours involving a holiday, the employee will be required to arrange his relief
for that holiday only.

d. PTO will be covered by personnel of the same job classification, except when there are dual-rated personnel
available to cover the vacancy.

e. Personnel reporting that they will be out sick should notify the Shift Supervisor a minimum of two (2) hours
before shift exchange.

f.  No one will work more than sixteen (16) continuous hours unless absolutely necessary.

10



Atachment 4-59
Page 11 of 47

g.  Exchanging shift with other personnel will be permitted only in special situations, and only then, with the
supervisor’s approval. Exchanging of shifts shall only occur within the same pay period.

h.  The first off-shift person called in for a shift vacancy will be the person that has been off the longest and has the
least overtime.

i.  Overtime pay will be paid after twelve (12) hours per day or forty (40) hours worked in a one (1) week period per
Payroll Department.

j-  Funeral leave will be given in accordance with Atticle IV, Paragraph 6.
k.  Jury duty will be given in accordance to Article IV, Paragraph 5.

L. Shift differential applies in accordance with Article TV, Paragraph 15.
m. Holiday Pay:

(1) If a holiday is worked within an employee’s regular schedule, employee will be paid eight- (8) hours holiday
allowance (8-HA) and twelve- (12) hours® holiday inside schedule (12-HI).

(2) Ifaholiday is worked on an employee’s off day, employee will be paid eight- (8) hours holiday allowance (8-
HA) and twelve- (12) hours” holiday outside schedule (12-HO).

(3) Ifaholiday falls on employees off day, employee will be paid eight- (8) hours holiday allowance (8-HA).

(4) If a holiday falls on an employee's PTO, the employee will be paid eight- (8) hour’s holiday allowance and has
the option of using four (4) hours of PTO.

(5) If a holiday falls on the shift employee’s built-in overtime schedule, the employee will code twelve (12) hours
inside schedule (12-HI), four (4) hours of holiday allowance (4-HA) and four (4) hours of holiday allowance
for built-in overtime (4-HOT).

19. Bonus Programs

a. Recognition bonuses may be paid to individual IBEW bargaining unit employees. The Company will notify the
Business Manager who will receive the bonus and why it is awarded.

b. IBEW agrees to patticipate in SCANA/SCE&G’s and/or Business Unit’s Incentive Bonus Programs, if available.
20. Service Truck Relief

a. Linemen relieving for a service truck schedule, or portion thereof, with hours not worked between 6:00 a.m. to
6:00 p.m., Monday through Friday, per Article 1I.1.a. for less than a week or the complete shift for that week
will be compensated at the applicable overtime rate of pay. For all assighments that exceed a week or a
complete schedule, compensation will be at their straight-time regular rate provided they have not worked
extended hours beyond the schedule or more than forty (40) hours in the week.

b. Lineman regularly assigned or in temporary relief of one of the service trucks are not considered shift workers
for the purpose of determining holiday observance. They will observe the holidays according to the contract
Article 1lI, Paragraph 7.a, which is also contained in an annual letter published by the Company. The actual
day when it may occur on a weekend when they are scheduled to work will not be observed. Employees will
receive the appropriate shift premium for the schedule worked.

c. Method of assignment for a service truck relief includes volunteers, seniority choice or seniority forced (low
man) within the headquarters. A qualified apprentice or thereafter may relieve as the second individual only
on a two-man truck between the hours of 6:00 a.m. to 6:00 p.m., Monday through Friday, when journeyman

11
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resources are not available or previous business commitments have been scheduled. When an assignment will
be expected to exceed or actually does exceed thirty (30) days due to an extended absence by the employee
normally assigned to a particular service truck, the method to fill that vacancy will be a temporary bid or pick
process.

21. Benefits Clause

a. Employees covered by this Agreement will participate in the following corporate benefit programs on the same
terms and conditions as other participants, including any changes to such programs implemented by
management during the term of the Agreement: Pension Plans, Corporate Incentive Bonus Plan, Stock
Purchase Plan, Medical and Dental Insurance, Life Insurance and Disability Plans. The Company agrees to
communicate to the Union representative any changes that are made to the aforementioned plans.

b. For LTD, two (2) year “own occupation” provision is waived at eighteen (18) years of service of the date LTD
begins.

ARTICLE V

PROMOTION-TRANSFER-DEMOTION-LAYOFF

1. For the purpose of this Agreement, service, seniority, efficiency, promotion, transfer, and recognized lines of
progression are as follows:

a. Service is measured by an employee's length of continuous employment by this Company, its predecessor
companies, and by companies merged with it.

(1) Continuous employment shall be calculated from the date of first employment or reemployment following a
break in continuous service. Any of the following shall be considered as a break in continuous employment:

(a) Where an employee has voluntarily quit his employment.
(b) Where an employee has been justifiably discharged.

(¢) Where an employee is absent without notification to the Company and without proper excuse for not so
notifying for a period of five (5) consecutive working days.

(d) where a laid-off employee fails to report for duty (or fails to notify the Company that he is unable to
report for duty because of illness) within fourteen (14) days after both he and the Union have been
notified by registered mail to the employee's address of record. An employee who fails to report for duty
as the result of illness and who gives the Company the required notice shall be allowed an additional
thirty (30) days in which to report for duty.

(e) Where an employee fails to report for work at the time specified for his return from a bona fide leave of
absence. A bona fide leave of absence is one granted in accordance with the Company rules, or in
accordance with the Articles of this Agreement.

b. Seniority is measured by an employee's length of continuous employment within a particular job classification,
including his apprenticeship. The seniority date of all employees, who were employed prior to January 1, 1970,
shall be in accordance with the Combined Seniority List dated January 1, 1970. Seniority of all subsequently hired
employees shall be determined by the date of employment within their respective job classifications. An
employee’s seniority in a particular classification shall be retained, but not accrued; when changing classifications
while still employed by the Company.

12
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c¢. Efficiency shall be determined by considering the following:

(1) Ability in the present job in doing the work as the Company expects it to be done, as safely and economically
as possible under the circumstances, and ability to perform the duties of a new job or to accept increased
responsibilities.

(2) Cooperating with supervisors in doing the work.
(3) Protecting the lawful interests of the Company.

(4) Promptness and regularity in reporting for all work and observing all lawful rules and regulations of the
Company.

(5) Record of availability in time of emergency.

d. Promotion is the reclassification of an employee to a higher paying job in the recognized line of progression of the
job he held before reclassification.

e. Transfer is the reclassification of an employee to a job outside of a recognized line of progression. A transfer shall
also be considered as a permanent change within a department or between departments without any change in job
classification.

f. Recognized lines of progression are indicated in the attached wage schedules.

g. All meter reader/connectors are eligible for advancement to any posted service representative position or chief
meter reader position based on the employees’ records of efficiency, as defined in Article V, Paragraph l.c. If
their records of efficiency are reasonably equal, then length of service will be determinative.

The Company agrees to furnish the Union, on an annual basis, a list indicating seniority dates and service dates for
employees covered by this Agreement. The Company agrees to provide the Union with sufficient copies of these
rosters as is necessary for distribution to designated bulletin boards located at crew headquarters and plants.

If an employee becomes permanently unable to perform the normal duties of his job, due to advanced yeats or other
disability, the Company may, after consultation with the Union, create a temporary job for him, or may allow him to
perform only such of the duties of his present job as he is able to accomplish. The Company will not be held to have
established a precedent or created a new job, which may be bid on by any other member of the bargaining unit. Upon
such employee's retirement or removal from the payroll, the job will be abolished unless the Company finds that some
other employee is similarly unable to perform his normal duties and assigns this employee to the job.

Workforce Reduction

a. If the Company finds it necessary to reduce its working force in any of the classifications covered by this
Agreement, the Company shall give fourteen (14) days notice to the Union and to those employees concerned.
Service of the employee shall govern the order of layoff.

b. An employee about to be laid off shall have the right, within one (1) week after notice, to bump into an equal or
lower paying classification in his normal line of progression.

¢.  Where there is no lower paying classification available within his normal line of progression into which a laid-off
employee may bump, he shall have the right to bump into any other equal or lower paying job covered by this
Agreement. This will be done only if the bumping employee has greater service than the employee bumped, along
with having the efficiency to perform the duties of the classification into which he moves.

d. No regular employee shall be laid off while work that he could reasonably be expected to do is being done by
contract forces. ~
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5. An employee who is laid off will be subject to recall for a twelve month period commencing on the official
date of departure. Employees will be subject to recall for any open positions within the business unit they
previously worked.

The business unit will contact the employee about the open pasition prior to posting. The employee will be
evaluated for “reasonable potential” to be successfully trained and for slotting into the progression and
starting rate of pay. If the employee is offered a job different from the job classification prior to lay-off, the
employee may elect to decline the position and remain on recall. Should the employee interview and
successfully complete an assessment with a job offer being extended, the employee must accept the position.
Should the employee decline the position, the employee will be taken off recall status. If the employee is
offered the same position held prior to layoff and declines the job, the employee will be taken off recall.

If the employee’s length of layoff has been for less than twelve (12) consecutive months, his service and
seniority shall remain unbroken.

6. Filling of vacancies:

a. In filling of vacancies in the grade of journeyman, qualified apprentices shall be given first consideration. In the
grade of Apprentice, qualified Helpers shall be given first consideration.

b. In filling of vacancies on the electric service truck, Journeyman Linemen will be given first consideration.
However, if no such described employees are available, then second consideration shall be given to qualified
Apprentice Linemen.

C. Employees may bid to fill the posted classifications covered by this Agreement. These classifications are
so indicated in the attached wage schedules.

1) The Company will give notice to the Union promptly of all such vacancies which are to be filled
and post such notice for two (2) weeks on designated bulletin boards of crew headquarters and
plants where members are employed.

2) Employees must apply on company’s electronic job line within the time limits.

3) The Company will make every effort to fill such vacancies within a reasonable time frame.

4) 1t is the responsibility of the employee to notify their respective human resource representative
of any changes to their local representation and/or classification to a non-represented job. A
monthly report will also be generated to human resources to show these changes and reported to the
union.

d. When two or more employees are being considered for the filling of a vacancy, either by promotion or transfer,
selection shall be on the basis of the employees' records of efficiency. If their records of efficiency are reasonably
equal, then length of service will be determinative. Upon promotion or transfer, the Company and the Union will
evaluate the employee's ability to perform in the new capacity and assign to him a wage rate within that
classification.

e. If the Company selects a junior employee, it shall notify the senior employee(s) concerned and the Union, giving
the reason for its action.

7. The Company will notify the Union monthly of each promotion, demotion or transfer.
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Upon promotion or transfer, an employee will be given a reasonable period, not to exceed sixty (60) days, in which to
qualify for the job. Should the employee fail to meet the job requirements within the qualification period, he shall
return to the classification from which he came and immediately resume the wage rate and seniority position he held
prior to his promotion or transfer.

When filling entry-level jobs above the semi-skilled grade, the Company normally shall first consider employees

currently in semi-skilled jobs. Transfers from semi-skilled levels will not be considered as establishing precedent and
the Company reserves the right to fill any entry level job or jobs from a list of current non-employee applicants.

ARTICLE VI

(Left intentionally blank.)

ARTICLE VII

(Left intentionally blank.)

ARTICLE VIII
GENERAL
Meetings shall be handled as follows:
a. Employees of the Company, who are elected or appointed representatives of the Local Union, will be

allowed reasonable time off to attend meetings with Company officials to discuss matters covered by this
Agreement. They shall give their foreman or superintendent reasonable notice in advance of their desire to attend
such meetings. Such employees will be compensated at their regular hourly rate for time lost from their regular
work spent in meetings called by the Company. Business Managers of the Local Unions will not be compensated
for meetings requested or called by the Local Union to discuss Union business matters.

b. If a Business Manager of a Local Union request the presence of a company employee at a meeting with a
Company official, and if such Company official agrees to the presence of such employee, such employee will be
compensated by the Company at their regular hourly rate from time lost from their regular work spent in such
meeting.

c. The Company shall pay for up to four (4) employees for up to four (4) days for actual negotiations of
either a new contract or modification of an existing contract.

If an employee is elected or appointed officer in the International Brotherhood of Electrical Workers which requires his
absence from duty with the Company, he shall be granted a leave of absence without pay, by the Company, upon due
and timely notice and shall not lose any seniority or other rights during his term of office with the Brotherhood. Upon
application for reinstatement, filed within thirty (30) days after expiration of his term of office with the Brotherhood, he
shall be reinstated to his former position, or to one as nearly comparable as possible, if his former position has been
abolished. It is understood and agreed, however, that such an employee must possess the mental and physical ability to
do the work to which assigned.
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Attendance at lectures, meetings, training programs and similar activities will not be counted as working time if the
following four criteria are met:

a. Attendance is outside of the employee's regular working hours;
b. Attendance is, in fact, voluntary;
¢. The course, lecture, or meeting is not directly related to the employee's job, and
d. The employee does not perform any productive work during such attendance.

Compensation for attending such meetings as outlined above shall be on a straight time basis and will not be considered
as hours of labor when computing overtime pay.

The Company agrees to deduct voluntary IBEW-COPE contributions and to transmit those contributions to the
Financial Secretary of each respective Local. These transmittals will occur monthly and will be accompanied by a list
of the names of those employees for whom such deductions were made and the amount deducted for each employee.
COPE deductions will be in accordance with individually signed authorization cards.

ARTICLE IX

SAFETY

In the handling of all work, supervisors or others in a lead role are required to see that sufficient and experienced
workers, equipped with the necessary safety devices, are on the job to properly and safely handle the work and
recognize that each individual is responsible for safety. This includes decisions related to inclement weather.

The Company shall furnish safety equipment (to include rubber gloves, rubber goods, hard hats, safety glasses, medical
kits, burn kits, raincoats, rain hats, hip boots or leg protectors, and work gloves) necessary for safety and the safe
handling of hazardous conditions. There shall be a medical kit properly equipped at all times on each and every truck
and one shall be placed in a convenient place in each and every department of the Company covered by this
Agreement. Such equipment shall remain the property of the Company, shall not be diverted to personal use, and shall
be turned in or kept on the trucks when not in use. Supervisors or others in a lead role shall be responsible for the above.

a.  If prescription safety glasses are broken or become unserviceable through normal work-related use, they will be
replaced or repaired at that time in accordance with the corporate policy for payment allowances for same.
Employee should take the unserviceable pair to their supervisor and arrange for replacement.

b. New employees, in Fossil/Hydro only, will be initially provided with two (2) pairs of 100% cotton coveralls.
Coveralls will be replaced every other year or when a pair becomes unserviceable or too worn out to wear. It is
the responsibility of the employee to request coveralls from his/her supervisor and the employee must bring the
worn out coveralls to the supervisor when requesting replacements.

¢.  The employee will adhere to the current foot protection policy of the area where he is working.

Employees covered by this Agreement shall on rainy days perform no outside work except in a case of emergency.
Meter Reader/Connectors are expected to read meters in moderately inclement weather.
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ARTICLE X

MANAGEMENT

Except as provided otherwise in this Agreement, the parties agree that management retains the normal and traditional
rights to make all decisions affecting the employer’s business and operations; including decisions regarding the size,
composition and direction of the workforce. The right to hire and discharge employees and the management of the
propetties are reserved by and shall be vested exclusively in the Company. The Company shall have the right to
determine how many employees it will employ or retain, together with the right to exercise full control and discipline in
the interest of the proper service and conduct of its business.

ARTICLE XI

RIGHT OF APPEAL

No employee shall be discharged unless, after having been given adequate instruction and training on the job, he fails to
meet the Company's standards of performance, or unless he repeatedly, or willfully, or deliberately violates rules, or
refuses or neglects to obey the lawful instructions of his supervisors, or otherwise shows himself unfit for employment
by the Company.

Any employee covered by this Agreement who has been suspended or discharged shall have the right to appeal such
action. The appeal must be made within ten (10) working days of the discharge or suspension and will be made by the
Local Union involved to the manager of the department involved. If no satisfactory solution is found within five (5)
working days, then at the earliest possible time, not to exceed ten (10) working days, the appeal shall be pursued in
accordance with Article XIV, paragraph 1(c). In such cases where it is found that an employee who has been
suspended or discharged was not at fault, such employee shall be reinstated to his former position and paid at wages to
which he would have been entitled, had he continued in the Company's employment during the period of suspension or
discharge.

No employee shall be disciplined or otherwise censured for an act concerning which he had not been reasonably well
trained by the Company or for an act that the Company knowingly permits another person of the same or better skill to
do in its behalf. When members of the Union are called in by the Company for reprimand or discipline in connection
with the performance of their duties or their conduct on the job, they may if they so desire, have the Job Steward or
Business Manager present.

ARTICLE X1I

LOYALTY AND EFFICIENCY

Employees of the Company, members of the Union, agree that they will perform loyal and efficient work and service;
that they will use their influence and best endeavors to protect the property of the Company and its interests; that they
will cooperate with the Company in promoting and advancing the welfare and prosperity of the same at all times. The
Union recognizes that as a public utility it is of great importance for the Company to have good public relations and will
continue to encourage and influence Union members to make themselves available for emergency work and at all times
deal with the public in a courteous manner.
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ARTICLE X1

NO STRIKES OR LOCKOUTS

The Union agrees that no strike, intentional slow-down, concerted failure to report to work, work stoppage, or other
similar action upon the part of a member or members in the unit will be authorized or otherwise fostered or engaged in
by itself or its international affiliate; and the Company agrees that it will not engage in a lock-out or other similar action
during the period of this Agreement. Any member or group of members engaging in any of the foregoing activities
shall be subject to immediate discharge by the Company. The Company agrees that it will not bring any suit against the
Union for damages as a result of any strike or other interruption of work above set forth, provided the Union complies
with the provisions of this section, and provided, further, that it publicly disavows such action on the part of its
members. Nothing in this section shall be deemed to limit or waive any of the provisions of Article XV of this
Agreement, which establishes the procedure for arbitrating a controversy arising under this Agreement.

ARTICLE XIV

GRIEVANCES

If any disagreement or dispute arises between the parties hereto, as to the meaning or interpretation of the terms of this
Agreement, or as to the rights of either party hereunder, the matter shall be handled in the simplest and most direct
mannet, and unless the procedure, or any part thereof, is waived by mutual consent, the matter shall be taken up as
follows:

a. Within five (5) working days after the action complained of takes place, between the employee and/or the job
steward and the employee's immediate supervisor and/or manager. If no satisfactory solution is found within five
(5) working days, then the aggrieved party (Company or Union) shall within five (5) working days submit the
matter in writing to the department vice president with one copy to the business manager of the Local Union and
one copy to the Labor Relations Department.

b. Within five (5) working days of receipt of the written grievance, a meeting, to be arranged by the department vice
president, will be held between the department vice president and the business manager of the respective Local
Union where a written response will be rendered within the next five (5) working days. This procedure will be
repeated at each successive department officer level.

¢. [Ifno satisfactory solution is reached at the second step (paragraph "b") then within five (5) working days of receipt
of the written response the aggrieved party nust give written notice to the President of the Company. Within ten
(10) working days of receipt of the written notice, the President, or his designated representative(s), will meet with
the Union representative(s) to hear the grievance and a written response will be rendered within ten (10) days
thereafter.

d. If the third step response (paragraph "c") does not satisfactorily resolve the grievance, then, within ten (10)
working days of receipt of written notice, the matter may be submitted to alternative dispute resolution
mechanism or arbitration at the written request of either party. The union has ten (10) days to make a decision
to go to arbitration after: 1) the ADR decision has been issued or 2) after request to proceed to ADR has
been declined by either party.

e. The parties agree they will consider alternative dispute resolution mechanisms and, upon mutual agreement,
submit unresolved grievances to such alternative dispute resolution mechanisms, provided such alternative dispute
resolution mechanisms will result in cost savings to both parties. The parties further agree that consideration of
any such alternative dispute resolution mechanism shall extend the time for applying for arbitration under this
article and, furthermore, that neither party shall comment upon the refusal of the other party to agree to any
alternative dispute resolution mechanism in any arbitration proceeding.
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f.  If either party fails to comply in the manner and/or time limits above, or fails to or refuses to meet with the other
party, the grievance shall be forfeited to the other party and no further action shall be taken by either party.
Working days referred to above shall include every day of the week except Sundays and holidays (as listed in
Article TII, paragraph 7 of this Agreement). The time limits referred to above may be extended by mutual
agreement between the parties.

ARTICLE XV

ARBITRATION

In the event a matter is submitted to arbitration, then upon ten (10) working days of receipt of written notice the
Company and the Union shall jointly request the Federal Mediation and Conciliation Service to submit a list of seven
(7) persons from which the selection of an arbitrator shall be made.

Within five (5) working days after receipt of the list submitted, the representatives of the Company and of the Union
shall meet and choose an arbitrator by alternately striking from the list. The Company and the Union reserve the right
to strike an entire panel of arbitrators no more than one time. The arbitrator shall hold a hearing at the earliest
possible date to receive evidence in the case and render a decision thereon within thirty (30) days.

The Company and the Union shall each pay the expense of their representatives and one-half (/%) the expense of the
arbitrator.

When the dispute involves wages, any decision rendered shall be retroactive to the date on which the dispute originated.
If either party fails to act during the time limitations set forth above for the accomplishment of a particular step or steps

within this procedure without the consent of the other party, then the party failing to act shall forfeit the case to the other
party and no further action shall be taken.
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ARTICLE XVI

TERMS OF AGREEMENT

This Agreement shall become effective only when signed by the Company and the Union and approved by the
International Office of the Union, and provisions herein shall continue in full force from February 1, 2015 through
January 31, 2020 with a wage re-opener on February 1, 2017 and continues from year to year thereafter until either
party notifies the other party in writing not less than sixty (60) days prior to the expiration of the Agreement or each
extension thereof, of a desire to negotiate a new Agreement. Such notification must be accompanied by a specific
request in writing of all changes desired by either party. It is finther agreed that only those provisions for which
specific written request is made will be changed and that all other provisions of the contract shall continue in full force
and effect. Wage increases will be effective February 1, 2015 and February 1, 2016.

This Agreement shall be subject to amendment at any time by mutual consent of the parties hereto. Such amendment

shall be reduced to writing, stating the effective date of the amendment, be executed in the same manner as this
Agreement, and be approved by the International Office of the Union.
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3. This Agreement constitutes the sole and entire existing Agreement between the parties and supersedes all prior
Agreements and commitments whether oral or written between the Company and the Union.

4. IN WITNESS WHEREOF, the Company and the Union have each caused these present to be executed in their
respective names and behalf by their proper officials thereunto duly authorized this __9th_ day of __ February 2015.

Signed For: Signed For:
INTERNATIONAL BROTHERHOOD OF SOUTH CAROLINA ELECTRIC
ELECTRICAL WORKERS & GAS COMPANY

Local Union No. 398

By: D. Mark Corn By: Keller Kissam
Business Manager President
By: Chuck Kimmons By: _ Gina Champion
President Corporate Secretary

By: Annmarie Higgins
Vice President-Human Resources

Local Union No. 772

By: Scott Fulmer
Business Manager

By: _ Jacob Jackson

President
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DEFINITIONS

It is understood that a regular employee is one who has successfully completed a probationary period of not less than
six (6) months.

Helpers will not, when first employed, necessarily have any previous experience in their respective work. However,
new employees in this classification should be qualified and have the desire for advancement to higher classifications.

Apprentices when first placed in this classification will not necessarily have much experience, and will require
considerable supervision. Employees in or promoted to apprentice classification should be qualified to learn to do the
work of a journeyman. Journeymen must be skilled in safely handling all phases of the work on which they are
employed, with only general supervision.

Foremen must be skilled in safely handling all phases of the work on which they are employed.

The classification of all employees is determined by the length of service, the ability of the employee, and by nature of
the work to be done. Employees may be working in a lower classification who are competent to handle work in a
higher classification; however, the number of jobs in each classification is limited by the amount and nature of the work
to be done and promotion to higher classification can only be made when vacancies occur, or when additional

employees are required in the higher classification, due to expansion of work.

"Shift Employees" are defined as those employees in jobs which are now, or which may be manned seven (7) days per
week, regardless of the number of shifts per day scheduled for such jobs.

“Headquarters™ as referred to in this Agreement shall be defined as an employee’s normal place of assembly at the start
of his workday.

PTO - Paid Time Off
STD - Short Term Disability

Transition Bank - An employee as of December 31, 2000 with accumulated sick leave hours will have those hours
transferred to his Transition Bank. Transition Bank hours can be used according to respective articles contained herein.
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EXHIBIT "A"
SCHEDULE OF WAGES
RATES APPLICABLE TO CLASSIFICATIONS
REPRESENTED BY IBEW LOCAL UNIONS NO. 398 & NO. 772

JOB TITLES AND RATES OF PAY EFFECTIVE

FEBRUARY 1, 2015 and February 1, 2016

* - Classifications to be posted.

** - Classifications in normal line of progression.

RETAIL ELECTRIC GROUP
(Electric Operations, Power Delivery)

RATE OF PAY RATE OF PAY
EFF EF
JOB TITLES ECTI FE
VE T
FEBRUARY 1 v
2015 E
FEBRUARY 1
2016
Working Foreman — Lineman 33.73 34.55
Journeyman Lineman** 32.63 33.45
Apprentice Lineman
1* Six Months 17.98 18.43
2" Six Months 20.39 20.90
3 Six Months 21.37 21.90
4™ Six Months 22.33 22.89
5" Six Months 23.68 2427
6" Six Months 24.58 25.19
7" Six Months 26.20 26.86
Thereafter 28.31 29.02
Cable Splicer 33.43 34.27
Local Superintendent A* 34.01 34.86
Transformer Repairman A 32.23 33.04
Transformer Repairman B
Step 1 24.39 25.00
Step 2 24.75 2537
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RATE OF PAY RATE OF PAY
EFF EF
JOB TITLES ECTI FE
YE CcT
FEBRUARY 1 v
2015 E
FEBRUARY 1
2016
Line Helper
1* Six Months 16.96 17.38
2" Six Months 17.88 18.33
3" Six Months 19.22 19.70
4% Six Months 20.22 20.73
Thereafter 2195 22.50
Journeyman Inspector 32.63 33.45
Working Foreman-Substation Electrician 33.73 34.55
Journeyman Electrician** 32.63 3345
Apprentice Electrician
1# Six Months 17.98 18.43
2" Six Months 20.39 20.90
3 Six Months 21.37 21.90
4™ Six Months 22.33 22.89
5™ Six Months 23.68 24.27
6™ Six Months 24.58 25.19
7" Six Months 26.20 26.86
Thereafter 28.31 29.02
Substation Inspector 26.50 27.16
Electrician Helper
1* Six Months 17.24 17.67
2" Six Months 18.17 18.62
3 Six Months 19.54 20.03
4™ Six Months 20.55 21.06
Thereafter 22.33 22.89
Journeyman Tool Repairman 29.13 29.86
Customer Service Inspector & Inspector & Installer™® 3223 33.04
Mechanic Recloser 25.32 25.95
Mechanic-Recloser-Helper
1* Six Months 18.13 18.58
2™ Six Months 19.97 20.47
Thereafter 2191 22.46
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RATE OF PAY RATE OF PAY
EFF EF
JOB TITLES ECTI FE
VE CT
FEBRUARY 1 v
2015 E
FEBRUARY 1
2016
Materials Tester
1* Six Months 18.24 18.70
2™ Six Months 19.26 19.74
3" Six Months 20.34 2085
4" Six Months 21.50 22.04
5% Six Months 22.66 23.23
6™ Six Months 23.95 24.55
7% Six Months 2532 25.95
Streetlight Repairman 22.86 23.43
Journeyman Meterman** 32.63 3345
Apprentice Meterman
1% Six Months 17.98 18.43
2 Six Months 20.39 20.90
3™ Six Months 21.37 21.90
4% Six Months 22.33 22.89
5% Six Months 23.68 24.27
6™ Six Months 24.58 25.19
7" Six Months 26.20 26.86
Thereafter 28.31 29.02
Warehouse Assistant
1* Six Months 13.14 13.47
2" Six Months 14.63 15.00
3 Six Months 16.12 16.52
Journeyman Service Representative®* 27.57 28.26
Service Representative
1% Six Months 23.13 23.71
2" Six Months 23.71 24 .30
3 Six Months 2429 24.90
4% Six Months 24.82 25.44
5% Six Months 25.98 26.63
6™ Six Months 26.85 27.52
Chief Meter Reader 25.87 26.52
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JOB TITLES

Journeyman Meter Reader/Connector

Steps for New Hires fiom 2012 and Beyond
Meter Reader/Connector

1% Six Months

2™ Six Months

3" Six Months

4" Six Months

5% Six Months

6" Six Months

7" Six Months

Steps for Transition for Grandfathered MRC

Meter Reader/Connector
1 Six Months
2" Six Months
3™ Six Months

Material Handler — Stores - RE
1** Six Months
2% Six Months
Thereafter

Sr. Material Handler — Stores - RE

Material Handler — Investment Recovery
1* Six Months
2™ Six Months
Thereafter

Working Foreman — Investment Recovery

Deliveryman
1% Six Months
2 Six Months
Thereafter

Deliveryman — Transformer Services
1* Six Months
2™ Six Months

RATE OF PAY
EFF
ECTI
VE
FEBRUARY 1
2015

24.82

14.16
15.69
17.21
18.73
20.26
21.77
23.30

23.13
23.71
24.29

18.87
21.23
23.57

24.67
18.87
21.23
23.57
24.67
17.08

19.14
20.62

18.87
21.23
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RATE OF PAY

EF
FE
CT
1V
E

FEBRUARY 1

2016

25.44

14.51
16.08
17.64
19.20
20.77
22.31
23.88

23.71
24.30
24.90

19.34
21.76
24.16

25.29
19.34
21.76
24.16
25.29
19.34

21.76
24.16

19.34
21.76
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Thereafter

23.57

Atachment 4-59
Page 28 of 47

24.16
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COLUMBIA AND AIKEN
GAS DISTRIBUTION AND SERVICE
RATE OF PAY RATE OF PAY
EFF EE
JOB TITLES ECTI FE
VE CTI
FEBRUARY 1 YE
2015 FEBRUARY 1
2016
Working Foreman - Gas 29.74 30.46
Journeyman Gas Man** 28.64 29.36
Apprentice Gas Man
1% Six Months 15.79 16.18
2™ Six Months 16.76 17.18
3 Six Months 17.76 18.20
4™ Six Months 18.87 19.34
5% Six Months 20.00 20.50
6™ Six Months 21.23 21.76
7% Six Months 22.52 23.08
Thereafter 23.87 24.47
Line Locator
1* Six Months 14.16 14.51
2 Six Months 15.01 15.39
3" Six Months 15.87 16.27
4% Six Months 16.74 17.16
Sr. Line Locator
1 Six Months 18.43 18.89
2" Six Months 20.15 20.65
Gas Meter Mechanic-Helper 15.79 16.18
Gas Meter Mechanic 22.52 23.08
Sr. Gas Meter Mechanic 28.64 29.36
Pipe Welder A* 29.26 29.99
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CHARLESTONGARAGE
RATE OF PAY RATE OF PAY
EFF EFF
JOB TITLES ECTI . EC
VE v
FEBRUARY 1 E
2015 FEBRUARY 1
2016
Working Foreman 29.71 30.42
Mechanic A¥* 28.21 28.92
Shall be a Journeyman in his classification with at
Least four- (4) years’ experience and shall be able
To repair all types of company-owned automotive
Equipment with only general supervision.
Mechanic B 26.24 26.90
Shall have at least three (3) years’ experience and
Although does not necessarily have the ability
Possessed by the Class A, must be capable of making
Ordinary repairs and adjustments to company-ovwned
Automotive equipment.
Apprentice Mechanic 14.81 15.18
I* Six Months 17.11 17.54
2" Six Months 18.38 18.84
3 Six Months 19.65 20.14
4™ Six Months 21.15 21.68
5" Six Months 2245 23.01
6" Six Months 23.74 24.33
7" Six Months 25.27 25.90
Thereafter
Painter/Body Repairman A** 28.21 28.92
Shall be a Journeyman in his classification and shall
Have at least four- (4) years’ experience.
Apprentice Painter/Body Repairman
1* Six Months 14.81 15.18
2" Six Months 17.11 17.54
3" Six Months 18.38 18.84
4* Six Months 19.65 20.14
5™ Six Months 21.15 21.68
6" Six Months 22.45 23.01
7" Six Months 23.74 24.33
Thereafter 2527 25.90
Parts Handler 26.59 2725
Material Handler — Fleet Maintenance 23.27 23.85
Mechanic Helper 18.78 19.25
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Tireman 19.38 19.86
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RATE OF PAY
JOB TITLES EFF
ECT1
VE
FEBRUARY 1
2015

Propane Delivery Truck Operator
1* Six Months

16.33
2" Six Months 18.40

UTILITY MEN WORKING IN DEPARTMENTS

COVERED BY THIS AGREEMENT

RATE OF PAY
JOB TITLES EFF
ECTI
YE
FEBRUARY 1
2015
Utility Man
1* Six Months 15.49
2" Six Months 16.59
Thereafter 17.20
Utility Man A** 18.15

Maintenance Man

Employees in this classification will perform
General ground maintenance and janitorial duties

11.95

FEBRUARY
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RATE OFPAY
EFF

&|

—
<

|

|

FEBRUARY 1
2016

16.74
18.86

RATE OF PAY

= 1 |
lm'zlolg

i

2016

15.88
17.00
17.63
18.60

12.25
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FOSSIL/HYDRO
RATE OF PAY RATE OF PAY
JOB TITLE EFF EFF
ECTI EC
VE IV
FEBRUARY 1 E
2015 FEBRUARY 1
2016
Assistant Plant Operator
Entry 20.02 20.52
Step 1 22.01 22.56
Step 2 23.42 24.01
Step 3 24.57 25.18
Step 4 25.88 26.53
Step 5 26.64 27.31
Step 6 27.90 28.60
Step 7 29.24 29.97
Step 8 30.39 31.15
Step 9 31.31 32.09
Working Foreman—1& C 33.14 33.94
Journeyman I & C** 32.04 32.84
Apprentice 1 & C
1* Six Months 22.41 2297
2™ Six Months 23.39 23.97
3 Six Months 24.45 25.06
4" Six Months 25.51 26.15
5™ Six Months 26.64 27.31
6" Six Months 27.84 28.54
7" Six Months 29.08 29.81
Thereafter 30.36 31.12
Working Foreman E &1 33.14 33.94
Journeyman E & T** 32.04 32.84
Apprentice E & |
1% Six Months 22.41 2297
2™ Six Months 23.39 23.97
3" Six Months 24 .45 25.06
4™ Six Months 25.51 26.15
5% Six Months 26.64 27.31
6™ Six Months 27.84 28.54
7™ Six Months 29.08 29.81
Thereafter 30.36 31.12
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JOB TITLE

Working Foreman — Mechanical & Electrical
Certified Journeyman Plant Mechanic
Journeyman Plant Mechanic**

Apprentice Plant Mechanic

1 Six Months
2™ Six Months
3" Six Months
4% Six Months
5™ Six Months
6" Six Months
7" Six Months
Thereafter

Journeyman Plant Electrician**

Apprentice Plant Electrician

1 Six Months
2™ Six Months
3 Six Months
4™ Six Months
5" Six Months
6" Six Months
7% Six Months
Thereafter

Journeyman-Insulator
Diesel Mechanic — A - Fossil/Hydro
Diesel Mechanic — B — Fossil/Hydro
Mechanic Helper
Locomotive Operator (See Note 13)
Coal Equipment Operator (See Note 13)
Working Foreman - Fuel
Material Handler — Fuel

Entry

Step 1

Step 2
Step 3

RATE OF PAY
EFF
ECTI

YE

FEBRUARY 1
2015

32.30

32.04

31.20

21.82
22,79
23.80
24.86
25.96
27.10
28.30
29.57

31.20
21.82
22.79
23.80
24.86
25.96
27.10
28.30
29.57
21.87
28.21
26.24
18.78
26.12
24.59
24.17
17.48
19.23

21.28
23.07
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RATE OF PAY

EFF

E
T

=
<

lml

FEBRUARY
2016

33.08

32.84

31.98

22.37
23.36
24.40
25.48
26.61
27.78
29.01

30.31
31.98
22.37
23.36
24.40
25.48
26.61
27.78
29.01
30.31
22.42
28.92
26.90
19.25
26.77
25.20
24.75
17.92
19.71

21.81
23.65
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Step 4

JOB TITLE

Helper-Facilities-F/H

Material Handler-Stores-F/H
1% Six Months
2" Six Months
3" Six Months

Sr. Material Handler-Stores-F/H
1 Six Months
2" Six Months

Working Foreman — Gas Turbines
Gas Turbine Operator/Repairman Journeyman**

Apprentice Gas Turbine Operator/Repairman

1* Six Months
2™ Six Months
3" Six Months
4" Six Months
5" Six Months
6" Six Months
7% Six Months
Thereafter

Working Foreman — Hydro

Hydro Operator/Repairman*®
*Upon completion of the Hydro Operator/
Repairman training

Apprentice Hydro Operator/Repairman

1* Six Months
2™ Six Months
3" Six Months
4™ Six Months
5% Six Months
6" Six Months
7" Six Months
Thereafter

25.61

RATE OF PAY
EFF
ECTI

VE
FEBRUARY 1
2015

21.87

18.68
20.92
22.54

2477
27.25

33.28

32.18

22.52
23.51
24.57
25.66
26.77
27.94
29.18
30.50

32.30

31.20

21.82
22.79
23.80
24.86
25.96
27.10
28.30
29.57
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26.25

RATE OFPAY

EFF
EC

I
E

3

FEBRUARY 1

2016

22.42

19.15
21.44
23.10

25.39
27.93

34.08

32.98

23.08
24.10
25.18
26.30
27.44
28.64
29.91
31.26

33.08

31.98

22.37
23.36
24.40
25.48
26.61
27.78
29.01
30.31
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PARR HDYRO
RATE OF PAY RATE OF PAY
JOB TITLE EFF EFF
ECTI ECTI
YE VE
FEBRUARY 1 FEBRUARY 1
2015 2016
Turbine & Switchboard Operator 27.30 27.98
Working Foreman-Hydro Oper/Repairman-CT 32.74 33.53
Hydro Operator/Repairman — CT** 31.64 3243
Apprentice Hydro Operator/Repairman — CT
1* Six Months 21.82 22.37
2" Six Months 22.79 23.36
3" Six Months 23.81 24.41
4™ Six Months 24.86 25.48
5" Six Months 25.96 26.61
6™ Six Months 27.10 27.78
7" Six Months 28.30 29.01
Thereafter 29.57 30.31
STEVENS CREEK
RATE OF PAY , RATE OF PAY
JOBTITLE EFF EFF
ECTI EC
VE v
FEBRUARY 1 E
2015 FEBRUARY 1
2016
Switchboard Operator
1 Six Months 26.17 26.82
Thereafter 27.31 27.99
Assistant Switchboard Operator
1* Six Months 21.71 22.25
Thereafter 22.85 23.42
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RATE OF PAY RATE OF PAY
JOB TITLE EFFECTIVE EFFECTIVE
FEBRUARY 1 FEBRUARY 1
2015 2016
Hydro Repairman** 31.20 31.98
Apprentice Hydro Repairman
1% Six Months 21.82 22.37
2" Six Months 22.79 23.36
3" Six Months 23.80 24 .40
4" Six Months 24.86 25.48
5" Six Months 25.96 26.61
6" Six Months 27.10 27.78
7" Six Months 28.30 29.01
Thereafter 29.57 30.31
WATEREE STATION
RATE OF PAY RATE OF PAY
EFF EFF
JOBTITLE ECTI EC
VE TV
FEBRUARY 1 E
2015 FEBRUARY 1
2016
Lab Analyst** 32.70 33.52
Apprentice Lab Analyst
1% Six Months 18.08 18.53
2™ Six Months 19.53 20.02
3" Six Months 21.01 21.54
4™ Six Months 22.46 23.02
5% Six Months 23.92 24.52
6" Six Months 25.39 26.02
7* Six Months 26.86 27.53
8" Six Months 28.31 29.02
9% Six Months 29.78 30.52
Thereafter 31.25 32.03
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Note 2.

Note 3.
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Journeyman Lineman is one having at least four (4) years' experience and who is fully capable of handling wires of
any voltage and performing overhead line construction of any class.

Local Superintendent A may answer house trouble calls and do work thereon including closing secondary breakers
and refusing transformers where such trouble is found as a result of a house call. They will not be sent out where it
is known that the trouble is in the transformer,

There shall not be more than one Apprentice Lineman or Line Helper to every two Journeymen. Apprentices under
two years' experience shall not handle wires carrying a voltage of over 500-volt. When patrolling lines at night
after dark, there shall be two (2) employees when necessary to prevent accidents. Linemen and Line Helpers
assigned to Electric Service shall have the qualifications of and receive the rates of pay for their classifications.
They shall be selected according to seniority and competency; competency being reasonably equal, seniority shall
prevail.

Pipe Welder "A" possesses all the qualifications of a Pipe Welder and, in addition, is able to lay out and fabricate
meter and regulator stations, and is also capable of welding pipe made of special alloys. Employees in this
classification must qualify under Department of Transportation regulations, Subpart E, Paragraph 192.227,
"Qualifications of Welder." In the event a Welder A does not qualify under the above regulation, his hourly rate of
pay will be reduced by four (4%) percent until he does qualify.

Note 5. No employee shall be required to work on complicated or hazardous jobs without proper instructions and a qualitied

Note 6.

Note 7.

helper and such supervision as may be necessary. For the purpose of this section, a "qualified helper” shall be
interpreted to mean one who possesses at least the qualifications of an apprentice in his last year of Apprentice
training, provided, however, that apprentices in their third (3rd) year will work primary and under voltages with a
Journeyman, Complicated or hazardous work on electrical lines and equipment shall, for the purpose of this
section, be interpreted to mean lines or equipment energized at more than 600 volts and shall not be interpreted to
apply to regular operating duties, such as swiiching, refusing distribution transformers, or section fuses, or such
street lamp replacements as can be done without undue hazard.

The time stated for Apprentice and Helper classifications means time spent on the job, including PTO or leave of
absence of less than thirty (30) days. If any absence is in excess of thirty (30) days, the entire absence, less paid
PTO, will be deducted from the time used as the basis of computing assignment to the next higher step.

There shall be not more than one (1) Apprentice or Helper to every two (2) Journeymen - this ratio to be applied by
classifications company-wide, provided, however, that it will not be necessary for the Company to lay off or
discharge any Apprentices to reach this ratio, but it shall be something toward which the Company will work; and
provided, further, that if after the ratio is reached, the Company is, for any reason, unable to hire the requisite ratio
of acceptable Journeymen, it shall not be bound by the ratio in that classification until it can secure such acceptable
Journeymen. In this connection, the Company will notify the Brotherhood when it has gone off the ratio due to its
inability to secure additional Journeymen, and will not hire additional Apprentices for seventy-two (72) hours
except in the case of emergency.

Note 8. It is mutually agreed that Linemen assigned to service trucks in the City of Columbia (Piney Woods, Metro, and

Blythewood) and Metro Charleston (Mt. Pleasant, Ashley Phosphate, Savage Road, Hollywood and Metro) shall
be selected on the basis of seniority and competency; competency being reasonably equal, seniority shall prevail.

Also in an effort to promote specialized resources for the Metropolitan Columbia Network System, the Union and

the Company agree to exclude Metro Columbia Network from the Metro Columbia service truck pick in the crew
quarters of Metro Columbia, Piney Woods, and Blythewood.
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Note 9. When doing service work, a journeyman shall have a qualified helper when working on floor furnaces or other
central space heating devices, where necessary.

Note 10. Training Outside of Classification - November 11, 1997

The Fossil & Hydro SBU encourages hourly craft employees to apply for an area of interest in the training outside
of their Craft (Core) Training Program.

The program will be administered in the following manner:

1. Employees who apply for training outside of their current classification should submit a formal request to their
supervisor, cost center head, IBEW, and human resources representative.

2. The supervisor will evaluate the employee’s formal request as to the following conditions:

a. Can the business afford the employee, the opportunity? and
b. Is the request beneficial for the employee and business?

If the request meets these conditions, it will be forwarded to the appropriate personnel for approval
consideration.

3. In addition, the supervisor/training coordinator will ensure that the employee meets the following performance
requirements:

a. satisfactory performance in their current classification, and
b. prerequisite skills for success in the training outside classification role.

4. In honoring the request, the employee will enter into a formal agreement whereby the following items will be

addressed:

a. specific job task(s) to be performed

b. performance measures related to the task(s)

c. duration required to train and initially perform the task(s)

d. wages during assignment
5. During the training period, the employee will retain their primary classification title, classification
seniority rights, and receive progression increases if pertinent.
6. Each individual agreement will be reviewed and approved by the IBEW and Fossil & Hydro
management.

7.The employee will receive a written response to their submittal within thirty (30) days after submittal.
Note 11. The purpose of this memo is to clarify the payment of “J” and “C” time.
The lead (J-time) rate will apply when:
1.Assigned as lead person responsible for a crew consisting of three (3) or more people.

2.Assigned as leader of a crew of three (3) or more with one (1) person absent (PTO, etc.) and
continuing to perform the same job (a temporary condition).

3.Due to unforeseen circumstances, additional people are temporarily assigned to the crew and the work
assignments remain the same.

40



Atachment 4-59
Page 41 of 47

4.The crew is in the yard loading materials as part of regular daily activities.

5.A crew must perform work outside the perimeter of the assigned plant site. Plant site includes all
property and facilities in which there is no physical separation. Example: (1) Parr Gas Turbines and
Parr Hydro = one plant site; (2) McMeekin and Saluda Hydro = one plant site.

The lead rate (J-time) will not automatically apply when:

1. The crew is involved in assigning daily activities or during meetings at the crew quarters or other
central locations. *

*The supervisor of a location can pay for lead pay if the lead person takes lead roles during meetings
or rainy days.

The relief supervisor’s (C-time) rate will apply when:
1. A crew of four (4) or more is performing complicated work (*) and there is no supervisor on the job.

2. When the Supervisor deems it necessary to relinquish the daily ranning of the crew quarter to the relief
supervisor in their absence.

3. In order to avoid the potential for conflict of interest, a Business Manager of a Local Union who is
offered and accepts the position of relief supervisor under paragraph 2 above shall immediately resign
the position of Business Manager. This limitation shall not prevent said individual from receiving the
“C” rate of pay in accordance with paragraph 1 above.

*Complicated work is defined as jobs that will be worked where energized primary conductors will
be handled, but not to include straight line poles, angle poles, and other simple primary construction.
Beyond these conditions, simple, practical good judgment should be used between supervisor and
lead lineman.

Note 12. The incumbents in the classifications of Locomotive Operator (4), Car Dump Operator (2) & Coal Equipment
Operator (8) will maintain those classifications until they transfer to another job. These classifications will
not be filled when an incumbent leaves.
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Lineman’s Helper

Lineman’s helper will be a 1%-year program, which will allow an associate to perform the following tasks in support of
field operation and construction.

1* Work voltages up to 600 volts

2* Switch underground in support of linemen

3* Terminate underground primary after properly switched and grounded

4* Switch overhead system under direction of dispatcher

5% Operate line truck

6* Operate boom truck

7% Operate trencher/backhoe

8* Operate forklift

9* Climb and work off ladder in secondary position

10* Perform other tasks in support of line construction and maintenance (overhead and underground)

The lineman’s helper position will complete weeks 2, 3, 4, 5, and 6 of the apprentice training. When the lineman’s
helper successfully completes this training, he will be qualified to fill a vacancy of an apprentice and move into the 4th
6 months step of the apprentice program.

The lineman’s helper position will be combined with the underground helper’s position. The pay of this classification
will be in line with the apprentice step classification, and be referred to as a lineman’s helper.

Electrician’s Helper

This position is responsible for assisting Substation Electricians in the construction, maintenance and operation of
electrical substations. Construction duties include assisting with the following tasks: installation of foundations,
conduit, ground grids, structural steel erection, bus work, and the assembly, placement, and testing of station
equipment.

Maintenance responsibilities include assisting Substation Electricians in the testing and maintenance of power
transformers, LTC’s, power circuit breakers, regulators and other station equipment.

Operation responsibilities include assisting Substation Electricians with the following tasks: taking load readings,
monitoring equipment, inspections, switching (at the direction of a qualified operator), and the testing of equipment.

This position does not work in the primary position or operate power-operated equipment that could reasonably contact
energized facilities.

This position works at the direction of a Substation Electrician, Supervisor, or Engineer when the work is in proximity
to energized substation equipment.
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Program for Assistant Plant Operator

Auxiliary Operator Assistant Plant Operator
Entry Entry
Complete step 1 Completion of step 1
Complete step 2 Completion of step 2
Complete step 3 Completion of step 3
Top Pay Completion of step 4

Completion of step 5
Completion of step 6
Assistant Control Completion of step 7
Room Operator

Assistant Operator Completion of Step 8
Assistant Plant Operator Top | Completion of Step 9
Pay

Notes for Assistant Plant Operator program:
1) Must be currently dual rated Assistant Control Room Operator to obtain Step 7 pay.
2) Must be currently at Assistant Control Room Operator level to obtain Step 9 pay.
3) The number of assistant operators eligible to reach Step 9 will only be limited by the individual's performance
and accomplishing the required training. Failure to meet step 9 training requirements will result in a
performance issue and remedial training, up to and including movement to Step 6 of pay scale. However
existing incumbents effective at the ratification of this agreement that fail to meet the training requirement will

be moved to the current Step 7, provided they are capable of performing at step 6.

4) Any assistant plant operator who has met all qualifications and progressed to Step 9 of this program will be
dual rated while individually operating the control panel.

5) The Auxiliary Operator position and Assistant Control Room Operator position will cease to exist at the
acceptance of this operator-training program.
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Program for Material Handler-Fuel

ENTRY

HS Diploma, Moss/Poss Test >70,
Targeted Selection

Completion of Step 1

1.0 Locate, Identify and Describe
Equipment

And Safety Aspects

Crushers

Separators

Conveyors

Moving Equipment

2.0 Walk Through Checkout of
Equipment

3.0 Identify cleaning & lubrication
Requirements for equipment.

4.0 Begin Power Plant
Fundamentals

Completion of Step 2

Identify Safety Issues and Develop

Skills on the following equipment:

1.0 Railroad cars

2.0 Track/Switches/Slope

3.0 Conveyors/Belts

4.0 Tripper

5.0 M.H. Switchgear

6.0 Bunker/Silo Equip.

7.0 Power Plant Fundamental
Completion

8.0 Coal Sampling procedures
and equipment

9.0 Shaker Operation

Completion of Step 3

Identify Safety Issues and Develop

Skills for the Following:

1.0 Stacker/Reclaimer

2.0 Heavy Equipment (Dozer,
Locomotive) Operator &
Maintenance

3.0 Car Dumper Operation

4.0 Positioner Operation

5.0 Data Entry and Fuel
Management

Entry based on dual rated into at
least two of: Heavy
equipment/Car Dumpet,
Locomotive Operator, Positioner

Completion of Step 4.0

Complete advanced training
requirements in at least one of the
following:
1.0 Successfully Pass MOSS test
a. Mechanical Course and
Associated Task
b. Electrical Course &
Associated Tasks
2.0 Successfully pass POSS test.
a. Complete Fuel handling
related training and tasks
associated with Operations

Notes for Material Handler-Fuel program:
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1) Incumbents or employees currently dual rated into more than one of the following will be adjusted to
the market rate at Step 3 (Heavy Equipment/Car Dumper/Positioner, Locomotive, Operator position).

2) Step 4 requires completion of new training requirements as specified in the new Material Handling-
training program. This training will be based on the development of tasks associated with the above

disciplines through a team effort of discipline experts and the training staff.

3) Step 4 may be further broken into additional pay steps based on the results of the tasks being
identified in the task review.
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New Program for Certified Journeyman Plant Mechanic

The union and the company agree to the following certification program for the certified journeyman plant
mechanic.

Fossil Hydro Mechanics can achieve Certified Journeyman Plant Mechanic level by obtaining certifications as
defined:

A. Certified welder completing (WPS=Welding Procedure Specifications):

WPS-2A= carbon steel to carbon steel (GTAW Process only).
WPS-2B= carbon steel to carbon steel (GTAW & SMAW process).
WPS-2C= carbon steel to carbon steel (GTAW & SMAW process and unlimited thickness range).
WPS-44B= 1 Y% % chrome to 1 ¥4 % chrome (GTAW & SMAW process and unlimited thickness range).
WPS-18D= 2 % % chrome to 2 ¥4 % chrome (GTAW & SMAW process and unlimited thickness range).
WPS-8B= Stainless to Stainless (GTAW process only).
WPS-9A= Stainless to Stainless (GTAW & SMAW process).
WPS-13A=Stainless to Carbon (GTAW process only).
WPS-45A=Alloy 20 to Alloy 20 (GTAW process only. Special steel designed for sulfuric acid).
WPS-58B= 2 Y% % chrome to Stainless steel (GTAW process only, using Inconel weld wire).

OR

B. Basic welder certification and NCCER certified telescopic boom crane/rough terrain/all terrain crane
operator.

WPS-2A= carbon steel to carbon steel (GTAW Process only).

WPS-2B= carbon steel to carbon steel (GTAW & SMAW process).

WPS-2C= carbon steel to carbon steel (GTAW & SMAW process and unlimited thickness range).
WPS-44B=1 % % chrome to 1 ¥4 % chrome (GTAW & SMAW process and unlimited thickness range).
WPS-18D= 2 ¥ % chrome to 2 % % chrome (GTAW & SMAW process and unlimited thickness range).

AND EITHER

a. Obtaining NCCER certification for telescopic boom crane/rough terrain/all terrain crane
operator, OR

b. Obtaining NCCER certification for:
1. Intermediate level rigging

2. Advanced level rigging

OR
C. Completing NCCER certification for:
1. Telescopic boom crane/rough terrain/all terrain certification
2. Intermediate level rigging
3. Advanced level rigging

Employees will be limited to three attempts at each of these certifications.
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STD GUIDELINES REGARDING
FIVE-DAY ELIMINATION PERIOD

The company is willing to agree to implement the following guidelines regarding the five day STD elimination
period for off the job accidents only:

1

The company will review, determine, and develop a list of jobs within the company that are defined as
manually engaged. At a minimum these jobs will require degrees of physical exertion that go beyond a
normal office environment.

Employees, whether union or non-union, who fall within these job classifications will be subject to the
following parameters regarding STD qualification:

a. If an off the job accident occurs, then the employee will not be required to take 5 days of PTO
prior to going on STD due to work requirements and the inability of the work place to
acconimodate the employee’s condition.

b. TIf the company is able to find light duty for the employee based upon medical review and
documentation, then the employee must report for duty immediately and perform such light duty.

C. Any employee experiencing an accident that results from a documented case of alcohol or drug
usage will be required to take 5 days of PTO to account for the elimination period until STD begins.

The company reserves the right to send any employee for a fitness for duty test (functional capacity
exam) at any time to determine the employee’s ability to perform either full duty, light duty, or no duty.

Abuse of these provisions will result in disciplinary action up to and including termination.

The company and the union agree to review this issue upon re-opening the IBEW contract for
negotiations for wages to evaluate the effectiveness of this process.
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,,,,,, i 3.00% | 3.00% | 3.00%
i - Rate of Pay Rate of Pay Rate of Pay
~ JOB TITLES 1-Feb-17 | 1-Feb-18 1-Feb-19 |
Working Foreman — Lineman 35.55] 36.58 3764
Idilmeyman Lineman** ] - ] 3445 35.48 36.54
épprentiée Lineman ] ) - ) )
1* Six Months 18.98 19.55 20.14
2™ Six Months 21.53 22.18 2285
3 Six Months - 22.56 23.24 23.94
_ 4" Six Months 23.58 24.29 25.02
5™ Six Months ) 25.00 2575 2652
" 6" Six Months - 25.95 26.73 27.53
[ 7" Six Months ) 27.67 28.50 2936
Thereafter ) 29.89 30.79 31.71]
Cable Splicer 35.30 36.36 3745
anl_wsfui)erintendent A* - 3591 36.99] ’ 38.10
Transformer Repairman A 34.03] 35.05 - 36.10
T1~ansf0rtﬁer Repéirmar; B RN i 77_ | ) B
| Step 2575 26,52 27.32
Step 2 26.13] 26.91] 27.72
Line Helper o i
1% Six Months . B 17.90 18.44 18.99
2™ gix Months 18.88 19.45 20.03
3% i Months 20.29 2090 21.53
4% Six Months B ) 2135 21.99 22.65
 Thereafter 23.18 23.88 24.60
Journeyman Inspector 34.45! 3548| 36.54
'Working Foreman-Substation Electrician 35.55] 36.58 37.64
Journeyman Electrician** 34.45 35.48 36.54
Apprentice Electrician B
| 1% Six Months ] 18.98) 19.55] 20.14
2" Six Months o 21.53 22.18 2285
~ 3"Six Months ) 22.56 23.24 23.94
| 4™ Six Months 7 - B 23.58 12429 ~25.02
5% Six Months _ 25.00] 25.75 26.52
| 6™ Six Months 25.95 26.73 77.53
7 Six Months 27.67 28.50 29.36
| Thereafter 29.89 30.79 31.71
i@‘.tation Inspector 27.97 | 28.81 29.67
jilectriciign Helper - | - - ) }
| _1¥ Six Months i 18.20 18.75 1931
" iy Months — 19.18 1976 | 2035
3 Six Months 20.63 21.25 21.89
4% Six Months 21.69 22.34 23.01
Thereafter 23.5v8“ 24.29 25.02




B - ~3.00% 3.00% - 3.00%
] | Rate of Pay Rateof Pay | | Rate of Pay
JOB TITLES 1-Feb-17 1-Feb-18 1-Feb-19
:Loumeymgr} Tool Repairman B ! 30.76 B 31.68 - 32.63
Customer Servicerlnspectof & Inspector & Installer*
o 34.03 35.05 36.10
Mechanic Recloser 26.73 N 27.53] 28.36
Mechanic-liécloscr-Helpgy j B | ] o B
| 1" Six Months 19.14 19.71) 20.30
2™ gix Months - 21.08 21.71 1N 22.36
Thereafter i | 23.13 - 23.82 ‘ 24.53
E/Iaterials ”[esterr ] ]
1" Six Months - 19.26 19.84 20.44
2" Six Months 2033 | 20.94 B 21.57
| 3" gix Months 21.48 22.12 22.78
4™ Six Months ) ) 22,700 ~ 23.38] 24.08
5" Six Months ] i 2393 2865 2539
6™ Six Months i 25.29 - 26.05 26.83
7" Six Months S | 26.73 27.53 28.36
Streetlight Repairman H 2413 24.85 25.60]
jbumeyman Meterman** 34.45 35.48 36.54
Apprent@ge Meterman ;
 1*Six Months ) 18.98 19.55 20.14
2" Six Months — - 21.53 22'18 22,82
 39Gix Months 22.56 1 23.24| 23.94
| 4" Six Months 23.58 2429 2502
5" gix Months B - B 25.00 25.75 26.52
| 6" Six Months 7 i I 25.95 26.73 27.53
7% Six Months ) ) ) B 27.67 28.50 29.36
Thereafter 29.89 30.79 31.71
Warehouse Assistant ) i
1" Six Months 13.87 1425 | 1472
| 2™ Six Months 15.45 15.91 16.39
3" gix Months 17.02 17.53) B 18.06
| i S ] , I A N
Journeyman Service Representative** 29.11 29.98 30.88
|Service Representative
1* Six Months 24.42 25.15 25.90
| on Gix Months 25.03 3 25.78 26.55|
3“‘ Six MOchS o 25.65 ] 26.42 27.21
4" Six Months - - 26.20 26.99 27.80
| 5" gix Months - 27.43 | 28.25| 29.10
6" Six Months 28.35 L 29.20 30.08
Chief Meter Reader B 27.32 2814 | 2898
I




- } 3.00% } 3.00% 3.00% -
B ) ) Rate of Pay | Rate of Pay Rate of Pay
i  JOB TITLES B 1-Fep-17 ) 1-Feb-18 - 1-Feb-19
idumeyman Meter Reader/Conng:gtVd}’ 26.20 2699 27.80
(Steps for 2012 and Beyond for New Hires) B B ] 7
Meter Reader/Connector -
1" Six Months ) 14.95 15.40 15&
2“d Six Months i - A16.56 L 17.06 ) 17.57
3" Gix Months - B 18.17 - 18.72 19.28
4" Gix Months - 19.78 20.37 2098
5™ gix Months ) B 21.39 22.03 22.69
6™ Six Months 22.98 | 23.67 24£
7% Six Months ) 24.60 ) 25.34 26.10
(Steps for Transition for Grandfathered MRC) | N
Meter Reader/Connector
1™ Six Months B | 24.42 25.15] 25.90
2"d Six Months ) 2503 25.78 26.55
| 3¥SixMonths - 25.65 26.42 - 27.21
% _
. - — — i, .
Material Handler - Stores - RE ] i o
1 Six Months 719.92 ~20.52 21.14
2" SixMonths i 22.41 23.08] 23.77
W?”Ihreireafter 24.88 25.63 26216
Sr. Material Handler - Stores - RE 2605 2683 2763
il&llaterialiHandlel :Inversitment Reqovel;y i ) | | 7 . - ) N
1% Six Months B 19.92 ~ 20.52 21.14
2" giv Months 22.41 ;3.08 i 23.77
(Working Foreman — Investment Recovery 26.05 26.83 ) 27.63
Beliveryman N R R R
1" Six Months i ) ) 19.92 20.52 21.14
2" Six Months , 224 23.08 23.77]
 Thereafter ) >24.88 25.63; 26.40
(Deliveryman Qr;l:nfamsfoxjrrrier Services B ] R
15‘ Six Months B 19.92 2Q52 21.14
] 2"dSAi&M%ths;mr 22.41 23.08 23.77
;ﬂéreaﬁér ] 24.88 25.63 26.40
. — _




— 73.00% 3.00%  3.00%
o B Rate of Pay Rateof Pay | | Rate of Pay
~ JOBTITLES 1-Feb-17 1-Feb-18 1-Feb-19 |
~ COLUMBIA AND AIKEN
~ GAS DISTRIBUTION AND SERVICE

Working Foreman - Gas 3134, 3225 33.18
Journeyman Gas Man** B 30.24 3115, 132.08

Apprentice Gas Man B § B
1" Six Months 16.67 ) 17.17 B 17.69
| 2" Six Months o 17.70 18.23 18.78
3" Six Months . ) _ 18.75 19.31 19.89!
4™ Six Months 19.92 20.52 - ) 21.14
5" Six Months 21.12 21.75 22.40
,,,,,, 6" Six Months 2241 2308 2377
7" Six Months 23.77) | 2448, - 25.21
| Thereafter 25.20 25.96 26.74
Journeyman-Repairman-Gas Meters 30.24] - 3115 32.08]
Line Locator ] ) B
1* Six Months - 14.95 1540 - 15.86
2" Six Months S 15.85| 16.33 1 16.82
| 39Six Months - 7 16.76 17.26 17.78
4" Six Months _ I 17.67 - 18.20 18.75
Sr. Line Locator ] ) ) ] B o i |
B 15t Six Months - 19.4&5 20.04 20.64
2" SixMonths 21.27 2191 22.57]
|Gas Meter Mechanic-Helper j 16.67 17.17 B 17.69
Gas Meter Mechanic 23.77 | 2448 25.21
Sr. Gas Meter Mechanic 30.24 ~ 3115 32.08
[Pipe Welder A* ) 3089 3182 3277




- ~3.00% 3.00% | 3.00%
B Rate of Pay | Rate of Pay _Rate of Pay
JOB TITLES ~ 1-Feb-17 1-Feb-18 1-Feb-19
~ CHARLESTON GARAGE j N B
:\«i/orkingfgremén - B - 31.29 3218 ' o 33.10
Mechanic A** ] - 29.79 30.68 ] 31.60
Shall be a Journeyman in his classification with at )
| Least four- (4) years’ experience and shall be able
To repair all types of company-owned automotive L B
 Equipment with only general supervision.
Mechanic B 7 2771 2854 29.40|
 Shall have at least three (3) years’ experience and B |
__Although does not necessarily have the ability -
| Possessed by the Class A, must be capable of
 Ordinary repairs and adjustments to company- - ) B
__ Automotive equipment. B
7Appreniic¢ Mechanic ] - ]
1% Six Months 15.64 16.11 16.59
2" ¢ix Months 18.07 18.61 19.17
3" gjx Months ] 19.41 1 19.99 20.59
| 4™ Six Months 20.74 i 21.36 il 22.00
5™ gix Months - 22.33 23.00 23.69
6" Six Months 23.70 24.41] 25.14
7" Six Months 25.06] | 25.81] ] 26.58
Thereafter 26.68|" 27.48, 28.30
Painter/Body Repairman A** ] 29.79 30.68 31.60
 Shall be a Journeyman in his classification and
| Have at least four- (4) years’ experience. ) B ]
| Apprentice Painter/Body Repairman 7 ) - i - |
1" Six Months 15.64 16.11 16.59
2™ Six Months ] 1807 18.61 19.17]
3" Six Months 19.41 19.99 20.59
4™ Six Months ) 20.74 21.36 22.00
5% gix Months 22.33 23.00 B 23.69
| 6" Six Months 23.70 24.41] 25.14
| 7" Six Months 25.06 25.81 26.58
| Thereafter 26.68 | 27.48] 28.30,
Parts Handler ] 2807, 28.91 29.78
Material Handler — Fleet Maintenance 24.57 25.31 26.07
Mechanic Helper 19.83) | 2042 | 21.03
Tireman _ 20.46 21.07 | 2170
Propane ﬁiliveryif}uc}g Operator I ) ) ] )
1 Six Months 17.24 17.76, 18.29
 ond Gix Months - o 19.43 | 20.01 20.61
| 27 SixMonths : | |




3.00% 3.00% - 3.00%

- Rateof Pay | | Rate of Pay Rate of Pay
’ _JOB TITLES 1-Feb-17 1-Feb-18 | 1-Feb-19 |
I I _

UTILITY MEN WORKING INDEPARTMENTS| | | |
B COVERED BY THIS AGREEMENT N
Utility Man * | ]
 1"SixMonths , 1636 | 16.85 ) 17.36

2" §ix Months , i ) 17.51] 18.04 18.58
| Thereafter 18.16 18.70 19.26
Utility Man A** 19.16] | 19.73 2032
Maintenance Man B 12.62 13.000 13.39

Employees in this classification will perform .
 General ground maintenance and janitorial duties
 Services ) ‘ B )




| 7 } 3.00% | | 3.00% | 3.00%
i , o Rate of Pay | Rate of Pay | Rate of Pay
~ JOB TITLES ‘1-Feb-17 1-Feb-18 1-Feb-19
B FOSSIL/HYDRO T T
Assistant Plant Operator ] -
Entry 21.14 21.77 22.42
Step 2 | 23.24 23.94 24.66
| Step 3 24.73 2547 26.23
_ Step 4 B 25.94 2672 27.52]
Step 5 27.33 28.15 28.99
| Step6 ) B 2813 28.97 29.84
Step 7 ] ] 29.46 B 30.34 31.25
Step 8 ) ’ 30.87 31.80 32.75
| Step9 B 32.08 j 33.04 ~ 34.03
| Step 10 33.05, | 34.04 35.06
Working Foreman —-1& C 34.93 35.94 36.99
Journeyman 1 & C** 33.83 34.84] 35.89
Apprentice | & C ] | B , }
1* Six Months 23.66] 24.37 25.10
7 oo Months 2469 | 25.43 26.19
~ 3Ygix Months 25.81 26.58 27.38
4™ Six Months | 2693 | 27.74 28.57
| s™Gix Months ] | 28.13 2897 29.84
6" Six Months_ 7 7 ) 29.40 ! 30.28 31.19
7™ Six Months _L 30.70 31.62] 32.57
| Thereafter : ] 132.05 33.01 34.00
Working Foreman E&1 3493 35.94 36.99
[Journeyman E & I** ' B R 33.83 34.84 ~35.89
Bmeritice E&l | i
| 1% Six Months 23.66 24.37 25.10
o™ gix Months 2469 | 25.43] 26.19
| 3 Six Months 2581 | 2658 27.38
| 4™ Six Months ] 26.93 27.74 28.57
5" Six Months 28.13 2897 29.84
6" Six Months 29.40 30.28 31.19
| 7% Six Months 30.70 31.62 32.57
Thereafter 32.05 33.01 34.00
|Working Foreman — Certified Plant Mechanic 3493 35.94] 36.99
Certified Journeyman Plant Mechanic 33.83 34.84 35.89




) [ 300% | | 3.00% — 3.00%
_ o Rate of Pay | Rate of Pay Rate of Pay
JOB TITLES ) LFeb'%?w. ) ”frl.;Feb-18 "1-Feb-19’”wf
‘Working Foreman — Mechanical & Elecirical 3404 35.03] ~36.05
Journeyman Plant Mechanic** } 32.94 - 3393 - 3495
Appx’enti}:e Plant Mechanic i )
| 1% Six Months - 23.04) 23.73| ) 24.44
2" Six Months 2406, 2478 25.52
3" Six Months 2513 25388 26.66
| 4" Six Months_ 26.24 27.03 27.84
5" gix Months 27.41 i 28.23 29.08
6" Six Months. 2861 29.47 3035
7% Six Months ) 29.88 ) 30.78 31.70
 Thereafter 31.22 32.16 33.12
Journeyman Plant Flectrician** 7 ] 32.94| 33.93 ) 34.95
Kpprentijé Plant Electrj(;ian jt 7 - ‘
| 1% Six Months B 23.04] 2373 24.44
2" Six Months - ] 24.06 24.78, | ~ 25.52
3" gix Months i 25.13/ 2588 26.66
| 4" Six Months I 26.24 27.03 2784
5% Six Months 2741 28.23 29.08
6™ Six Months - 28.61 29.47 30.35
2% Six Months 29.88] 30.78 31.70
Thereafter 31.22 32.16 33.12
Journeyman-Insulator 23.09 23.78 24.49
ﬁiéé.el MeEhanLq —A - Fossil/Hydro B 29.79 i - 30‘63 7 . ,,,vi;,, 31 69
Diesel Mechanic — B — Fossil/Hydro | 27.71 28.54] . 29.40|
Mechanic Helper 19.83 20.42| 21.03]
Locomotive Operator (See Note 13) 27.57 - 28.40 29.25
Coal Equipment Operator (See Note 13) ) '25-96’ ' 26.74 - 27.54
:\ﬁg)rking Foreman - Fuel 7;17” . 25.46 " A26.19W 26.94
@;{erial Handler — Fuel ]
Entry 18.46 19.01 19.58
 Step 20.30 20.91 21.54
Step 2 22.46 23.13 23.82
Step 3 2436 25.09 25.84
Step 4 27.04 27.85 28.69
_otep R . S . ]
Helper-Facilities-F/H ] 23.09 2378 24.49
Material Handler-Stores-F/H
| 1% Six Months 19.72 20.31 20.92
2" Six Months 2208 | 22.74 23.42
39 Six Months 23.79 24.50 25.24




- 3.00% | 3.00% | 3.00%
7 | Rate of Pay RateofPay| | RateofPay
JOB TITLES 1-Feb-17 | | 1-Feb-18 | 1-Feb-19
. § . —— B
Sr. Material Handlgr—Stores-F/H ] )
1% Six Months B - 26.15 26.93 27.74
o™ giy Months 28.77 2963 30.52
Working Foreman — Gas Turbines 35.07] 36.09] 37.14
Gas Turbine Operator/Repairman Journeyman** 3397 3499 36.04|
Xpbrentig:e Gas Turbine Operator/Repairman ] ]

1* Six Months ) 23.77 24.48 2521
2™ gix Months ) 24.82) 25.56 26.33
3" Six Months 25.94] 26.72 2752
| 4% Six Months 27.09 27.90 28.74
~ s™gix Months i 28.26| 29.11 29.98
6" Six Months 29.50 73039 | 3130
7™ Six Months 30.81 3173 | 32.68

Thereafter 32.20 33.17. ‘ 34.17
'Working Foreman — Hydro - 3404 35.03 36.05
Hydro Operator/Repairman* 3294 | 3393 3495
- *Upon completion of the Hydro Operator/ i N -
| Repairman training | ]
Apprentice Hydro Operator/Repairman | [ -
1™ Six Months 2804 | 2373 2444

2™ gix Months 24.06 24.78 25.52
| 3% Six Months 2513 | 25.88 26.66
4" Six Months ] 26.24 27.03 27.84
775ﬂl SlX Months - | 27.41 28.23 29.08
6" Six Months 28.61 2947 3035
7" SixMonths - 29.88 30.78 31.70




3.00% 3.00% | 3.00%
B 7 Rate of Pay Rate of Pay Rate of Pay
JOB TITLES 1-Feb-17 B 1-Feb-18 7}-Feb-17§)/7 N
PARR HDYRO ] B

Turbine & Switchboard Operator 28.82 29.68 ~30.57]
| Working Foreman-Hydro Oper/Repairman-CT 34.50 35.50 36.53
Hydro Operator/Repairman — CT** 33.40 34.40 3543
Apprentice Hydro Operator/Repairman — CT ] -

1" Six Months ) 23.04 23.73 » 24.44

o™ giv Months 24.06 24.78| 25.52
 39gix Months 25.13] 25.88 ~ 26.66
4™ gix Months 26.24 27.03 27.84
 s™gix Months L 27.41 2823 B 29.08
| 6™ Six Months - 28.61| 29.47 B 30.35

7™ Six Months 29.88 30.78 31.70

Thereafter 31.22 32.16 33.12
B STEVENS CREEK ) i
Switchboard Operator ]

1** Six Months 2762, 28.45 29.30
| Thereafter 28.83 29.69 30.58
Xssistanjc Switchboard Operator ) ] | 7; B
1% Six Months 2292 23.61 24.32
| Thereafter ) 2412 2484 2559
Hydro Repairman** 32.94] 33.93 34.95
mrentice Hydro Repairman

1* Six Months 23.04 23.73 24.44
| 2™ gy Months 24.06 24.78 | 25.52

3" Six Months i 2513 25.88 26.66

4™ Six Months ) 26.24 . 27.03 27.84
| 5™ Six Months ) - s 27.41 28.23| 29.08

6" Six Months 28.61 29.47 30.35
| 7% Six Months 29.88 30.78 31.70

Thereafter 31.22 32.16 33.12

10



3.00% 3.00% 3.00%
Rate of Pay Rate of Pay Rate of Pay

[ JOB TITLES 1-Feb-17 1-Feb-18 1-Feb-19

Lab Analyst** " 3453 35.57 36.64
Apprentice Lab Analyst B o

1™ Six Months o 19.09 19.66 20.25
™ qix Months 20.62 21.24 21.88
3 gix Months 22.19 22.86 23.55
| 4™ Six Months _ 2371 2442 25.15
| s gix Months B 25.26 L 26.02 26.89‘
6™ Six Months B B - 26.80 27.60 7 ’ 28.43
7" Six Months 2836 2921 | 30.09
8™ Six Months , ] 29.89 30.79 - 3171
9™ Six Months 7 3144 3238 33.35
Thereafter 32.99 33.98 35.00

11



SOUTH CAROLINA ELECTRIC & GAS COMPANY
OFFICE OF REGULATORY STAFF’S CONTINUING
AUDIT INFORMATION REQUEST
DOCKET NO. 2017-207-E (5th Continuing AIR)
DOCKET NO. 2017-305-E (4th Continuing AIR)
DOCKET NO. 2017-370-E (4th Continuing AIR)

REQUEST 4-60:

Describe how Dominion will transition the SCANA and SCE&G bargaining
agreements to Dominion and DES and whether the bargaining units and
agreements will be amended in any manner to accommodate the transition.

RESPONSE 4-60:

Dominion Energy has not had any discussion with the bargaining units about
changes to the collective bargaining agreements following the Merger. Before
implementing modifications, Dominion Energy would bargain with the applicable
unions in good faith, as required by law.

Responsible Person: Carmen Anderson




SOUTH CAROLINA ELECTRIC & GAS COMPANY
OFFICE OF REGULATORY STAFF’S CONTINUING
AUDIT INFORMATION REQUEST
DOCKET NO. 2017-207-E (5th Continuing AIR)
DOCKET NO. 2017-305-E (4th Continuing AIR)
DOCKET NO. 2017-370-E (4th Continuing AIR)

REQUEST NO. 4-61:

Provide a schedule showing the SCE&G CWIP balance of the NND costs for each month
from January 2015 through the date at which construction on the units was terminated.
Separate the CWIP balance into directs and AFUDC.

RESPONSE NO. 4-61:

Please see Attachment 4-61.

Responsible person: Rachel Robinson



Response No. 4-61

WO 17 - NND only*
Direct Expenditures
AFUDC

CWIP for Period
Balance to Date

Transmission WO's
Direct Expenditures
AFUDC

CWIP for Period
Balance to Date

Total BLRA
Direct Expenditures
AFUDC

CWIP for Period
Balance to Date

WO 17 - NND only*
Direct Expenditures
AFUDC

CWIP for Period
Balance to Date

Transmission WO's
Direct Expenditures
AFUDC

CWIP for Period
Balance to Date

Total BLRA
Direct Expenditures
AFUDC

CWIP for Period
Balance to Date

South Carolina Electric & Gas Company
Office of Regulatory Staff's Continuing
Audit Information Request
Docket No. 2017-207-E (5th Continuing AIR)
Docket No. 2017-305-E (4th Continuing AIR)
Docket No. 2017-370-E (4th Continuing AIR)

VCS 2 and 3 CWIP

(8000)
Dec-14 Jan-15 Feb-15 Mar-15 Apr-15 May-15 Jun-15 Jul-15 Aug-15 Sep-15 Oct-15 Nov-15
$ 43764 $ 63248 $ 37876 $ 45888 $ 32123 $ 32511 $ 38452 $ 30218 $§ 29265 $ 35508 $ 52144
$ 854 § 941 § 1,229 § 1515 $ 1654 $ 1,845 § 2038 $ 2,195 $ 2374 $ 2355 $ 437
$ 44617 $ 64189 $ 39105 $ 47403 $ 33777 $ 34355 $ 40491 $ 32413 $ 31640 $ 37863 $§ 52,582
$2,742,371 $2,786,988 $2,851,177 $2,890,282 $2,937,685 $2,971,462 $3,005817 $3,046,308 $3,078,721 $3,110,361 $3,148,224 $3,200,806
$ 2738 % 4473 % 3170 $ 3665 $ 3153 $ 5155 $ 4676 $ 4452 $ 5357 $ 4876 $ 2,924
$ 224 $ 240 $ 261 $ 279 $ 298 §$ 320 §$ 343 $ 369 $ 393 § 412  $ 164
$ 291 $ 4712 $ 3431 $ 3945 $ 3,451 % 5475 $ 5019 $ 4821 $ 5751 $ 5288 $ 3,088
$ 199,221 $ 202,182 $ 206,895 $ 210,326 $ 214271 $ 217,721 $ 223,196 $ 228216 $ 233037 $ 238,787 $ 244076 $ 247,163
$ 46501 $ 67,720 $ 41046 $ 49553 $ 35276 $ 37666 $ 43129 $ 34670 $ 34623 $ 40384 $ 55068
$ 1,077 $ 1,181 $ 1491 § 1,795 § 1,951 § 2164 $ 2381 $ 2564 $ 2,768 $ 2767 $ 601
$ 47579 $ 68901 $ 42537 $ 51348 $ 37228 $ 39,830 $ 45510 $ 37235 $ 37390 $ 43151 $ 55669
$2,941,592 $2,989,171 $3,058,072 $3,100,608 $3,151,956 $3,189,183 $3,229,013 $3,274,524 $3,311,758 $3,349,149 $3,392,300 $3,447,969
Dec-15 Jan-16 Feb-16 Mar-16 Apr-16 May-16 Jun-16 Jul-16 Aug-16 Sep-16 Oct-16 Nov-16
$ 163799 $§ 55918 $ 40921 $ 32911 $ 52738 $ 4895 $ 44315 $ 50810 $ 46449 $ 170,371 $ 83,374 $ 109,336
3 1276 $ 567 $ 1058 $ 1334 $ 2031 $ 2480 $ 2944 % 3,479 % 4014 $ 619 3 2,656 $ 3,660
$ 165075 $ 56486 $ 41979 $ 34246 $ 54769 $ 51436 $ 47,259 $ 54289 $§ 50463 $ 170990 $ 86,030 $ 112,996
$3,365,881 $3,422,366 $3,464,346 $3,498,591 $3,553,360 $3,604,797 $3,652,055 $3,706,344 $3,756,807 $3,927,798 $4,013828 $4,126,824
$ 6,943 $ 2092 $ 3516 $ 3451 % 5574 $ 2,697 % 2817 $ 5694 $ 2362 % 2600 $ 1,281 $ 2,435
$ 186 $ 216 $ 231 §$ 249 $ 269 $ 290 $ 306 $ 325 § 344 3 358 $ 368 $ 377
$ 7128 $ 2,308 % 3,747 % 3699 $ 5844 $ 2987 $ 3123 $ 6,019 $ 2706 $ 2958 $ 1649 $ 2,812
$ 254292 $ 256600 $ 260,347 $ 264,046 $ 269,889 $ 272,877 $ 276,000 $ 282019 $ 284725 $ 287,683 $ 289,332 $ 292,144
$ 170741 $ 58010 $ 44437 $ 36,362 $ 58312 $ 51653 $ 47,132 $ 56504 $ 48811 $ 172,971 $ 84656 $ 111,771
$ 1,462 $ 783 $ 1289 § 1,583 § 2300 $ 2770 % 3,250 § 3,804 $ 4357 § 977 § 3,024 § 4,037
$ 172203 $ 58794 $ 45726 $ 37945 $ 60613 $ 54423 $ 50382 $ 60308 $ 53,168 $ 173948 $ 87679 $ 115,808
$3,620,172 $3,678,966 $3,724,692 $3,762,637 $3,823,250 $3,877,673 $3,928,055 $3,988,364 $4,041532 $4,215480 $4,303,160 $4,418,968



Response No. 4-61

WO 17 - NND only*
Direct Expenditures
AFUDC

CWIP for Period
Balance to Date

Transmission WQO's
Direct Expenditures
AFUDC

CWIP for Period
Balance to Date

Total BLRA
Direct Expenditures
AFUDC

CWIP for Period
Balance to Date

South Carolina Electric & Gas Company
Office of Regulatory Staff's Continuing

Audit Information Request

Docket No. 2017-207-E (5th Continuing AIR)
Docket No. 2017-305-E (4th Continuing AIR)
Docket No. 2017-370-E (4th Continuing AIR)

VCS 2 and 3 CWIP

($000)

Dec-16 Jan-17 Feb-17 Mar-17 Apr-17 May-17 Jun-17 Jul-17 Aug-17 Sep-17 Totals
$ 79187 $ 48702 $ 51083 $ 15306 $ 86861 $ 82031 $ 110707 $ 70203 $ 18140 $ 20,965 $1,924,082
$ 2,523 $ 3,082 $ 3247 §$ 3602 $ 4105 $ 4511 § 1250 § 4569 $ - $ (6,713) $ 63731
$ 81,710 § 51784 $§ 54329 $ 18907 $ 90966 $ 86542 $ 111958 $ 74772 $ 18140 $ 14,252 $1,987,813
$4,208,534 $4,260,318 $4,314,647 $4,333,555 $4,424,521 $4,511,063 $4,623,020 $4,697,792 $4,715,932 $4,730,184
$ 2473 3 1,655 $ 1,795 § 1,565 $ 1604 $ 2722 3 1,392 $ 2797 % 4959 $ 1,430 $ 108,393
$ 118 $ 133 142 § 151 $ 159 $ 169 § 180 $ 190 § (358) $ 181 $ 7,886
$ 2591 § 1688 $ 1,937 $ 1,715  § 1,763 $ 2891 $ 1672 % 298 $ 4601 $ 1612 $ 116,280
$ 294735 $ 296,423 $ 298360 $ 300,076 $ 301,839 $ 304,729 $ 306,301 $ 309,288 $ 313,889 $ 315,501
$ 81660 $ 50257 $§ 52878 $ 16,870 $ 88465 $ 84,753 $ 112099 $ 72999 $ 23,099 $ 22395 $2,032475
$ 2642 3 3215 § 3,389 § 3,753 § 4263 $ 4680 $ 1430 $ 4759 §$ (358) $§ (6,532) $ 71618
$ 84302 $§ 53472 $ 56266 $ 20623 $ 92729 $ 89432 $ 113529 § 77759 $ 22741 $ 15863 $2,104,093
$4,503,270 34,556,742 $4,613,008 $4,633,631 $4,726,360 $4,815,792 $4,929,321 $5,007,080 $5,029,821 $5,045,684

*Does not reflect impairment charges related to VCS 2 and VCS 3.



SOUTH CAROLINA ELECTRIC & GAS COMPANY
OFFICE OF REGULATORY STAFF'S CONTINUING
AUDIT INFORMATION REQUEST
DOCKET NO. 2017-207-E (5th Continuing AIR)
DOCKET NO. 2017-305-E (4th Continuing AIR)
DOCKET NO. 2017-370-E (4th Continuing AIR)

REQUEST 4-62:

Provide the SCE&G accounting entries to record the reclassification of the NND costs
from CWIP to regulatory assets, maintaining the separation of the CWIP balance
between directs and AFUDC provided in response to the immediately preceding
guestion.

RESPONSE 4-62:

The reclassification of NND costs from CWIP to regulatory assets was effected
through a top-side journal entry to SCE&G’s September 30, 2017 and December 31,
2017 balance sheets as follows:

September:
Regulatory Assets $4,520,183,565

CWIP $4,520,183,565

December:
Regulatory Assets $3,975,520,191
CWIP $3,975,520,191

The use of the top-side entry rather than recording a general ledger entry was
necessary in order to maintain SCE&G’s ability to utilize the reporting functionality
that exists within its project management system (PowerPlant). Upon the receipt of a
specific regulatory recovery determination from the Public Service Commission of
South Carolina, a final adjustment of the balance and the related reclassification of
that balance will be recorded in the general ledger.

The determination of the estimated impairment loss, and the related reclassification
of project costs from CWIP to regulatory assets, was computed on a total project cost
basis. The impairment was not separately assigned to direct charges and AFUDC.
Below is an estimate of that assignment based on ratable figures. Of note,
impairment of the regulatory asset which had been properly established with respect



to deferred income taxes related to equity AFUDC was also considered and was

recorded separately.

Direct Charges

Equity AFUDC

Debt AFUDC

Debt Carry Cost in August and September
Total Charges

Direct Charges

Equity AFUDC

Debt AFUDC

Debt Carry Cost in August and September

Total Charges

Responsible Person: Keith Coffer

Total Project
Costs
$4,546,878,827
$111,037,795
$61,334,797
$10,932,146

As of September 30, 2017

Percent
to

$4,730,183,565

Allocation of

Regulatory Asset

Impairment Balance
$201,862,050 $4,345,016,777
$4,929,605 $106,108,190
$2,723,004 $58,611,793
$485,341 $10,446,805
$210,000,000 $4,520,183,565

As of December 31, 2017

Percent

Total Project to Allocation of Regulatory Asset

Costs Total Impairment Balance
$4,461,317,670 96.03% $643,433,397 $3,817,884,273
$111,914,142 2.41% $16,140,814 $95,773,328
$61,356,233 1.32% $8,849,101 $52,507,132
$10,932,146 0.24% $1,576,688 $9,355,458
$4,645,520,191 $670,000,000 $3,975,520,191




SOUTH CAROLINA ELECTRIC & GAS COMPANY
OFFICE OF REGULATORY STAFF’S CONTINUING
AUDIT INFORMATION REQUEST
DOCKET NO. 2017-207-E (5th Continuing AIR)
DOCKET NO. 2017-305-E (4th Continuing AIR)
DOCKET NO. 2017-370-E (4th Continuing AIR)

REQUEST NO. 4-63:

Provide the calculations of AFUDC on the NND costs for each month from January 2015
through the date at which construction on the units was terminated. Provide the
calculations in live electronic spreadsheet format with all formulas intact.

RESPONSE NO. 4-63:

AFUDC calculations are performed by the PowerPlant system each month. Periodically,
manual entries are also made to adjust AFUDC amounts as needed for true-ups related
to rate changes and other adjustments.

Standard AFUDC calculations apply a FERC defined debt and equity AFUDC rate to a
balance calculated as a prior period balance plus %2 of the current period balance. AFUDC
for New Nuclear is not compounded and is not applied on any balances where carrying
costs are already collected through rates.

See Attachments 4-63 on the enclosed CD for AFUDC on the NND Costs for each month
requested.

Responsible person: Rachel Robinson



Response No. 4-63

South Carolina Electric & Gas Company
Office of Regulatory Staff's Continuing
Audit Information Request
Docket No. 2017-207-E (5th Continuing AIR)
Docket No. 2017-305-E (4th Continuing AIR)
Docket No. 2017-370-E (4th Continuing AIR)

WO 17 AFUDC - January 2015 through September 2017

Busines Operating| Resource| Work Debit/ Month GL Amount
Unit | Account|  Unit Department | Code Order | Activity CustomerJ Credit Amount Number |Category Source _Type
NU 1070100 |VCS2 0727 903 |170000 |[7004 4NU DR |$ 557,560.00 201501|0103MN [Manual Journals |Actuals
NU 1070100 [VCS2 0727 903 170000 [ACJV CR |$ (270,000.26) 201501|0103SG |[Plant Journals |Actuals
NU 1070100 [VCS2 0727 932 |[170000 [7004 4NU DR |$ 608,378.00 201501{0103MN |Manual Journals |Actuals
NU 1070100 |VCS2 0727 932 |170000 |ACJV CR |$ (42,379.40) 201501{01038SG |Plant Journals |Actuals
NU 1070100 |[VCS2 0727 903 [170000 |ACJV DR |$ 317,301.03 201502|0103SG {Plant Journals  |Actuals
NU 1070100 |VCS2 0727 932 [170000 |ACJV DR |$ 623,438.04 201502|0103SG |[Plant Journals |Actuals
NU 1070100 [VCS2 0727 903 |170000 |ACJV DR |$ 414,067.72 20150310103SG [Plant Journals  |Actuals
NU 1070100 |VCS2 0727 932 [170000 |ACJV DR [$ 815,001.97 201503|0103SG |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 903 [170000 |ACJV DR |$ 510,479.69 201504|0103SG [Plant Journals  |Actuals
NU 1070100 |VCS2 0727 932 170000 |ACJV DR | % 1,004,767.90 201504]0103SG |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 903 {170000 |ACJV DR [$ 557,158.42 201505/0103SG |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 932 |[170000 |ACJV DR |$ 1,096,644.79 201505|0103SG |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 903 |170000 |ACJV DR | $ 621,417.71 201506|0103SG |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 932 |170000 JACJV DR |$ 1,223125.18 201506|0103SG |Plant Journals  |Actuals
NU 1070100 |[VCS2 0727 903 [170000 |ACJV DR |$ 686,743.84 201507]0103SG |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 932 |[170000 |ACJV DR |$ 1,351,705.41 201507|0103SG |Plant Journals |Actuals
NU 1070100 JVCS2 0727 903 J170000 JACJIV DR |$ 739,607.30 201508)0103SG |Plant Journals  JActuals
NU 1070100 |VCS2 0727 932 {170000 [ACJV DR |$  1,455,755.60 20150810103SG |[Plant Journals  |Actuals
NU 1070100 [VCS2 0727 903 |170000 |ACJV DR |$ 799,950.79 201509]0103SG |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 932 |170000 |ACJV DR |$ 1,574,528.59 201509]|01038G |Plant Journals  jActuals
NU 1070100 |VCS2 0727 903 170000 [ACJV DR |'$ 793,329.92 201510{0103SG [Plant Journals  JActuals
NU 1070100 |VCS2 0727 932 |170000 |ACJV DR |$ 1,561,496.86 201510{0103SG [Plant Journals  |Actuals
NU 1070100 |VCS2 0727 903 [170000 [ACJV DR |$ 147,331.29 201511]0103SG |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 932  |170000 [|ACJV DR |$ 289,989.51 201511|01038G |Plant Journals  }Actuals
NU 1070100 |VCS2 0727 903 |170000 ({7004 4NU CR |$ (65,266.00) 201512]0103MN [Manuai Journals [Actuals
NU 1070100 |VCS2 0727 903 |170000 |ACJV DR |$ 138,906.62 20151210103SG [Plant Journals  |Actuals
NU 1070100 |VCS2 0727 932 {170000 7004 4NU DR |$ 928,791.00 20151210103MN |Manual Journals |Actuals
NU 1070100 |[VCS2 0727 932 [170000 |ACJV DR |$ 273,407.38 201512]|0103SG |Plant Journals  }Actuals
NU 1070100 [VCS2 0727 903 (170000 {7004 4ANU DR (% 65,266.00 201601{0103MN [Manual Journals |Actuals
NU 1070100 |VCS2 0727 903 170000 |ACJV DR |$% 140,495.46 201601[0103SG |Plant Journals |Actuals
NU 1070100 |VCS2 0727 932  |170000 |7004 4NU CR |$ (928,791.00) 201601|0103MN |Manual Journals |Actuals
NU 1070100 {VCS2 0727 932 |170000 |ACJV DR |$ 1,290,415.05 201601]0103SG {Plant Journals  |Actuals
NU 1070100 [VCS2 0727 903 [170000 |ACJV DR |$ 383,696.76 201602}{0103SG |Plant Journals |Actuais
NU 1070100 |VCS2 0727 932 [170000 [ACJV DR |$ 674,343.86 201602]|0103SG |Plant Journals |Actuals
NU 1070100 {VCS2 0727 903 [170000 |ACJV DR 13 488,367.75 201603|0103SG |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 932 1170000 [ACJV DR |$ 845,977.67 201603]0103SG |Piant Journals  |Actuals




Response No. 4-63

South Carolina Electric & Gas Company
Office of Regulatory Staff's Continuing
Audit Information Request
Docket No. 2017-207-E (5th Continuing AIR)
Docket No. 2017-305-E (4th Continuing AIR)
Docket No. 2017-370-E (4th Continuing AIR)

WO 17 AFUDC - January 2015 through September 2017

Busines | | I Operating Resource| Work Debit/ Month l GL Amount
Unit | Account Unit Department_[ Code Order | Activity | Customer | Credit Amount Number |Category Source Type
NU 1070100 |VCS2 0727 903 [170000 |ACJV DR |$ 736,524.83 201604|0103SG |Plant Journals  |Actuals
NU 1070100 [VCS2 0727 932 {170000 |ACJV DR [$ 1,294,436.25 201604{0103SG |[Plant Journals  |Actuals
NU 1070100 |VCS2 0727 903 170000 |ACJV DR [$ 899,361.06 201605{0103SG |Plant Journals |Actuals
NU 1070100 |VCS2 0727 932 [170000 |ACJV DR |$ 1,580,619.57 201605/0103SG [Plant Journals  |Actuals
NU 1070100 [VCS2 0727 903 {170000 |ACJV DR [$ 1,067,543.08 201606|01038SG [Plant Journals  |Actuals
NU 1070100 |VCS2 0727 932 170000 |ACJV DR |$ 1,876,198.08 201606]0103SG |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 903 170000 |ACJV DR 1% 1,261,740.28 201607{0103SG |[Plant Journals |Actuals
NU 1070100 |VCS2 0727 932 |170000 |ACJV DR |$ 2,217,498.04 201607]0103SG |[Plant Journals  |Actuals
NU 1070100 |VCS2 0727 903 |170000 |ACJV DR |$ 1,455,508.04 201608]0103SG |Plant Journals  |Actuals
NU 1070100 [VCS2 0727 932 |170000 [ACJV DR |$ 2,558,043.27 201608}{0103SG |Plant Journals |Actuals
NU 1070100 |VCS2 0727 903  |170000 {7004 4ANU DR |§ 976,981.00 201609|0103MN [Manual Journals |Actuals
NU 1070100 |[VCS2 0727 903  [170000 |7004 4NU CR |$ (2,175,735.00) 201609|0103MN [Manual Journals |Actuals
NU 1070100 |VCS2 0727 903 |170000 |ACJV DR |$ 1,535634.86 201609]0103SG |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 932 |170000 |7004 4NU CR |$ (4,383,226.00) 201609]0103MN [Manual Journals |Actuals
NU 1070100 [VCS2 0727 932 170000 |7004 4NU DR |$ 1,966,843.00 201609|0103MN [Manual Journals |Actuals
NU 1070100 |VCS2 0727 932 |170000 [ACJV DR |$ 2,698,865.48 201609{0103SG |Plant Journals  |Actuals
NU 1070100 JVCS2 0727 903 }170000 |7004 4NU CR |$§ (497,683.00) 201610j0103MN |Manual Journals JActuals
NU 1070100 [VCS2 0727 903 [170000 JACJV DR |$ 1,616,725.44 201610]0103SG |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 932 [170000 |7004 4NU CR |$ (1,304,432.00) 201610]0103MN [Manual Journals |Actuals
NU 1070100 {VCS2 0727 932 |170000 |ACJV DR |$ 2,841381.51 201610]{0103SG |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 903 170000 7004 4NU CR |$ (265,626.00) 201611}0103MN [Manual Journals |Actuals
NU 1070100 |VCS2 0727 903 |170000 |ACJV DR |$ 1,654,570.80 201611]0103SG |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 932 170000 {7004 4NU CR [$ (636,684.00) 201611|0103MN [Manual Journals |Actuals
NU 1070100 |VCS2 0727 932 [170000 |ACJV DR |$ 2,907,894.42 201611]0103SG |Plant Journals  jActuals
NU 1070100 |VCS2 0727 903 |170000 (7004 4NU DR |$ 265,626.00 201612{0103MN [Manual Journals |Actuals
NU 1070100 |VCS2 0727 903 {170000 |7004 4NU CR [$ (976,981.00) 201612]0103MN |Manual Journals |Actuals
NU 1070100 {VCS2 0727 903 |170000 |7004 4NU CR |$ (2,027,750.00) 201612{0103MN |Manual Journals |Actuals
NU 1070100 [VCS2 0727 903 [170000 |7004 4NU DR |$ 2,673,418.00 201612]0103MN |Manual Journals |Actuals
NU 1070100 [VCS2 0727 903  |170000 [ACJV DR |[$ 1,011,282.02 201612]0103SG [Plant Journals  |Actuals
NU 1070100 |VCS2 0727 932  |170000 |7004 4NV DR |$ 636,684.00 201612|0103MN {Manual Journals |Actuals
NU 1070100 {VCS2 0727 932 |{170000 |7004 4NU CR |$ (1,966,843.00) 201612]0103MN |Manual Journals |Actuals
NU 1070100 |VCS2 0727 932 170000 |7004 4NU DR |$ 5,687,658.00 201612]0103MN |Manual Journals |Actuals
NU 1070100 [VCS2 0727 932 [170000 [7004 4NU CR |$%$ (4,557,209.00) 201612|0103MN [Manual Journals |Actuals
NU 1070100 |VCS2 0727 932  |170000 [ACJV DR |$ 1,777,319.73 201612]0103SG |Piant Journals  |Actuals
NU 1070100 |VCS2 0727 903 170000 |7004 4ANU DR |$ 2027,750.00 201701{0103MN |Manual Journals jActuals
NU 1070100 |VCS2 0727 903  [170000 |ACJV CR % (842,402.36) 201701{0103SG |Plant Journals  |Actuals




Response No. 4-63

South Carolina Electric & Gas Company
Office of Regulatory Staff's Continuing
Audit Information Request
Docket No. 2017-207-E (5th Continuing AIR)
Docket No. 2017-305-E (4th Continuing AIR)
Docket No. 2017-370-E (4th Continuing AIR)

WO 17 AFUDC - January 2015 through September 2017

‘Busines - Operating IResource| Work : Debit/ : Month GL Amount
. Unit. | Account Unit Departméntl Code Order | Activity | Customer | Credit Amount Number |Category Source Type
NU 1070100 |VCS2 0727 932 |170000 |7004 4NU DR |$ 4,557,209.00 201701]0103MN |Manual Journals |Actuals
NU 1070100 |VCS2 0727 932 [170000 |ACJV CR |$ (2,660,230.83) 201701]01038G |Plant Journals  [Actuals
NU 1070100 |VCS2 0727 903 |[170000 (ACJV DR |$ 1,248,507.29 201702|0103SG |[Plant Journals  |Actuals
NU 1070100 [VCS2 0727 932 |170000 |ACJV DR |$ 1,998,056.08 201702]0103SG |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 903 |170000 |ACJV DR |$ 1,385071.32 201703]01038G |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 932 |170000 (ACJV DR |$ 2,216,607.15 201703|0103SG |[Plant Journals  |Actuals
NU 1070100 |VCS2 0727 903 |170000 |ACJV DR |$ 1,578567.93 201704|0103SG [Plant Journals  |Actuals
NU 1070100 {VCS2 0727 932 |170000 |ACJV DR |$ 2,526,270.60 201704]0103SG |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 903  |170000 JACJV DR |$ 1,734,636.39 201705]0103SG |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 932 |170000 [ACJV DR |$ 2,776,035.69 201705[0103SG |Plant Journals  |Actuals
NU 1070100 [VCS2 0727 903 |170000 (7004 4NU CR |3 (762,110.00) 201706{0103MN |Manual Journals |Actuals
NU 1070100 |vVCS2 0727 903 [170000 [ACJV DR |$ 1,912,784.31 201706]01038G |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 932 |170000 {7004 4NU CR |$ (2,961,470.00) 201706]0103MN JManual Journals |Actuals
NU 1070100 |VCS2 0727 932 [170000 (ACJV DR |$ 3,061,135.77 201706/0103SG |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 903 |170000 [7004 4NU CR |§ (937,077.00) 201707]0103MN [Manual Journals |Actuals
NU 1070100 |VCS2 0727 903 [170000 {7004 4NU DR 1§ 762,110.00 201707]0103MN [Manual Journals |Actuals
NU 1070100 |VCS2 0727 903 ]170000 [ACJV DR |[$ 208589275 201707]0103SG [Plant Journals  |Actuals
NU 1070100 |VCS2 0727 932 |170000 7004 4NU DR |$ 2,961,470.00 201707[0103MN |Manual Journals |Actuals
NU 1070100 [VCS2 0727 932 |170000 |7004 4NU CR |$ (3,641,374.00) 201707|0103MN |Manual Journals |Actuals
NU 1070100 |VCS2 0727 932 [170000 |ACJV DR [$ 3,338,170.90 201707|0103SG |Plant Journals  |Actuals
NU 1070100 |VCS2 0727 903 170000 {7004 4NU DR |$ 937,077.00 201708{0103MN [Manual Journals |Actuals
NU 1070100 |VCS2 0727 903 |170000 |7004 4NU CR |$% (937,077.00) 201708{0103MN [Manua! Journals |Actuals
NU 1070100 |VCS2 0727 932 |170000 |7004 4NU DR [$ 3,641,374.00 201708{0103MN [Manual Journals |Actuals
NU 1070100 |VCS2 0727 932 |170000 7004 4NU CR |$ (3,641,374.00) 201708|0103MN [Manual Journals |Actuals
NU 1070100 [VCS2 0727 903  {170000 {7004 4NU CR [|$ (2,287,817.00) 201709/0103MN [Manual Journals |Actuals
NU 1070100 |VCS2 0727 903 |170000 |7004 4NU DR 1$% 937,077.00 20170910103MN |Manual Journals |Actuals
NU 1070100 |VCS2 0727 932  |170000 (7004 4NU DR |$ 3,641,374.00 201709|0103MN {Manual Journals [Actuals
NU 1070100 |VCS2 0727 932  |170000 {7004 4NU CR [$ (9,004,120.00) 201709]0103MN |Manual Journals |Actuals
Total $ 63,731,323.20




enar”

AFUDC Calculation Report

SCANA
Nuclear Selected Month: Jan - 2015
Business Begin Base 12Cument Compound Total Deht AFUDC Equity AFUDC Total Input Input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC DebtAd). Equity Adj.
NU - 1 Electric
168106 424,962.75 (424,181.00) .00 .00 781.75 .00159530 125  .00314000 245 3.70 .00 .00
168107 1,732,629.60 (991,8856.77) 104,583.74 .00 845,357.57 .00159530 1.348.80 00314000 2,6584.42 4,003.02 00 00
168800 1,015,808.02 (995,088.77) .00 .00 20,840.25 .00159530 33.25  .D0314000 65.44 98.68 00 .00
168801 718,868.32 (705,228.98) .00 .00 13,740.34 .00158530 21.92 .00314000 43.14 85.06 20 00
168802 §39,188.37 (624,873.83) 132.88 .0¢ 14,467.42 00159530 23.06  .00314000 45.40 68.46 .00 .00
169104 442313 .00 431.19 12.58 4,866.90 .00159530 776 00292580 < 14.24 22.00 .00 .00
169108 831747 .00 1447.20 105.36 9,870.03 .00159530 15.76 00292590 28.88 4483 00 .00
170000 2,588,855 47047 (2,414,244,896.07) 7 5,643,858.24 %s .00 180,254,332.64 .00159530~ (270,000.26)  .00314000 iy (42,370.40) (312,379.86) (557,560.00)~1608,378.00)

NU -1 Electric
Total: 2,774,898,129.76 (2,463,785,834.15)  8,427.580.23 4,027,397.79

Nuclear
Total: 2,774,898,120.76 (2,463,785,834.15)  8,427,580.23 4,027,397.79

323,510,46923 {240,092.15)

323,510,469.23 (240,082.15)

Page 17 of 21 AFUDC - 2023

162,263.80

162,263.80

(77.828.35) (754,414.00) (819,702.00)

(77,828.35) (754,414.00) (819,702.00)
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AFUDC Calculation Report

S
SCANA
Nuclear Selected Month: Feb - 2015
Business Begin Base 1/2 Current Compound Total Debt AFUDC Equity AFUDC Total Input Input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC DebtAdj. Equity Adj,
NU ~1 Electric
168800 1,015,909.02 (996,068.77) .00 .00 20,84028 .00159530 3825 00314000 6544 98.68 00 .00
166801 718,968.32 (705,228.98) .00 .00 13,740.34 .00159530 21.82 . .00314000 43,14 65.08 .00 .00
168802 639,464.12 (624,873.83) .00 00 14,580.28 .00159530 2328 00314000 45.81 69.08 00 .00
169104 5,288.08 .00 15,097.56 .00 20,3¢5.65 00158530 32.54 00292580 59.68 92.22 00 .00
169106 11,317.22 .00 572 .00 11,88945 00159530 18.97  .00282580 34.79 53,76 .00 .00
170000 2,800,143,186.85 (2,414,244,996.07) 14,457,873.83 .00 200,356,064.71cy.00158530 317,301 ,03?—- .00314000 623,438,04€~ 940,738.07 (2,327.00)/ (5,680.00)
NU -1 Electric
Total: 2,798,546,310.00 (2,463,784,625.57) 10,798,788.68 .00 343,560,473.11 548,754.66 1,044,834.82 1,591,589.48  (1,321.00)  (3,722.00)
Nuciear
Totali  2,796,546,310.00 (2,463,784,625.57) 10,758,788.68 00 343,560,473.11 546,754.68 1,044,834.82 1,501,58048  (1,321.00)  (3,722.00)

Page 17 of 21
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AFUDC Calculation Report

SCANA
Nuclear Selected Month: Mar - 2015
Business Begin Base 1/2Cumrent Compound Total Debt AFUDC Equity AFUDC Total input Input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC DebtAdj. Equity Adj.
NU - 1 Electric
168103 2,010,241.26 {1,816,523.23) (1,782.88) .00 92,835.15 00158530 14826  .00314000 201.82 440,08 00 00
168104 1,154,869.60 (1,085,510.68) (769.43) Rott] 68,580.45 .00158530 10842  .00314000 21587 32479 .o .00
168105 2,742,528.71 (2,676,117.30) 1,442.35 00 67,853.76 .00158530 10825  .00314000 213.06 321.31 00 .00
168108 424,962.75 (424,181.00) .00 .00 781.75 .0D159530 1.25  .00314000 245 3.70 L0 Kels]
168107 1,882,785.51 (991,855.77) {3,705.16) .00 987 ,224.68 00153530 1,574.892  .00314000 3,089.89 4,674.81 .00 .00
168800 1,015,808.02 (895,088.77) .00 .00 20,84025 00158530 3325  .00314000 6544 98.69 .00 .00
168801 718,868.32 (705,228.98) .00 .00 13,740.34 .00158530 21.92 00314000 43.14 65,06 .00 .00
168802 638,484.12 (624,873.83) {363.07) 00 14,227.22 .00159530 22.70 / .00314000 44.87 67.37 % .00 .00
168104 35,483.21 J .00 1,272.03 v/ .00 36,765.24+ .00159530 58.65 00292580 107.57 166.22 .00 0o
169106 12,461.68 .00 3,897.77 .00 16,35845 .00158530 2610 .00292590 47.87 73.97 .00 .00
170000 2,6289,058,934.60 (2,414,244,896,07) 44,740,828.56 00 259,554,768.08 .00158530  414,067.72  .00314000 815001.67 1,229,069.69 .00 00
NUI - 1 Electiric
Total: 2,818,482,728.68 (2,463,785,834.15) 47,441,33446 .00 403,138,228.89 641,053.93 1,231,584.28 1,872,638.22 (1,046.05)  (1,905.32)
Nuclear
Total: 2,819,482,728.68 (2,453,785,834.15) 47,441334.46 0D 408,138,228.99 641,053.93 1,291,584.29 1,872,63822  (1,046.05)  (4,905.32)
Page 17 of 22 AFUDC - 2023 NAMNITALE 4042




AFUDC Calculation Report

- SCANA
Nuclear Selected NMonth: Apr - 2015
Business Begin Base 1/2Current Compound Total Debt AFUDC Equity AFUDC Total Input Input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC DebtAdj. Equify Adj.
NU . 1_Electric ’ z i
168103 2,008,678.51 {1,915,523.23) 2,725.94 .00 93,878.22 .00158530 149.76 00314000 284.78 444.54 .00 .ag
168104 1,163,330.75 (1,085,510.68) 1,226.54 .30 69,046.61 .00158530 11015 .00314000 216.81 326,88 .00 00
168105 2,745,413.40 (2,676,117.30) 3,051.25 Q0 72,347.35 00188530 11542 00314000 2277 342.89 .00 .00
168106 424,962.75 (424,181.00) .00 .00 781.75 .00159530 125  .00314000 245 3.70 .00 00
168107 1.975375.28 {891,855.77) 36,121.27 00 1,019,840.72 00159630 162663  .00314000 3,201.67 482830 00 00
168800 1,015,808.02 (895,068.77) 00 00 20,840.25 00159530 33.25 00314000 6544 98.69 .oe .00
168801 718,869.32 {705,228.98) .00 .00 13,740.34 00158530 21.82  .00314000 43.14 §5.06 5 00 .00
168802 638,737.89 (624,873.83) .00 .00 13,864.16 .00158530 212 00314000 43.53 65.65 .00 .00
169104 38,037.26 .00 87.479.98 .00 125,517.24 00159530 20024 00292550 367.25 567.49 fivhs] .00
169105 .00 00 1,036.84 .00 1,036.84 .00159530 1.65 00292590 3.03 4.68 .00 00
189106 20,257.22 .Co 348.45 .00 20,606.67 .00158530 32.87 3 00262580 60.29 93,16 .00 .00
170000 2,718,540,593.71 (2,414,244,996.07) 158%4,178.37 .00 319,988,777.01 .00158530  510,479.68¢\. .00314000 1 ,004.767.90?\1 515,247,589 .00 00
NU -1 Electric
Tolal: 2,912,824,618.13 (2,463,785,834.15) 18,251,617.96 00 467,380,401.84 745,627.90 1436,508.81 2,182,136.71 .00 L0
“ Nuclear
Total: 2,912,924,618.13 (2,463,785,834.15) 18,251,617.96 00 467,390,401.94 745,627.80 1,436,508.81 2,182,136.71 Kils} 00
Page 17 of 21 AFUDC - 2023 D5M1/2015 1540




AFUDC Caiculation Report

" SCANA
Nuclear . Selected Month; May - 2015
Business Begin Base 1/2Current Compound Total Debt AFUDC Equity AFUDC Total Input Input
Segment AFUDC Base Adjustments Month Chgs AFURC  AFUDC Base Rate - Debt Rate Equity AFUDC DebtAdj.  Equity Adj.
NU ~1 Electric
168101 4,091,436.25 (4,083,407.28) 4,189.68 00 12,218.65 00159530 18,42 00314000 3837 57.86 .00 .00
168102 7.422,467.21 (6,609,938.28) 123,768.28 .00 036,295.08 .00159530 1,493.67 00314000 2,930.97 4,433.64 00 .00
168103 2,012,127.39 (1,815,523.23) 4518.27 L0 101,122.43 .00159530 161.32 00314000 317.52 478.84 00 .00
168104 1,155,783.83 (1,085,510.68) 7.501.94 .00 T7,775.08 00158530 124.07  ,00314000 244,21 368,28 .00 .00
168105 2,751,516.88 (2,676,117.30) 4,5408.38 .00 79,947.97 .00159530 127.54 .00314000 251.04 376,58 00 00
188106 424,862.75 (424,181.00) {638.89) .00 141.86 00159530 23 .00314000 45 68 00 00
188107 2.047617.83 {991,855.77} 81,013.28 00 1,136,775.35 00189530 1,813.50 00314000 3,569.47 5,362.87 .00 .00
168800 1,015,808.02 (895,068.77) 00 00 20,840.25 .00159530 33.25 .00314000 65.44 £8.69 00 00
168801 718,968.32 {705,228.98) .00 00 13,740.34 .00159530 21.92 00314000 43,14 65.06 00 .00
168802 638,737.98 (624,873.83) 322,67 .00 14,186.83 .00158530 2263  .00314000 44.55 67.18 00 00
169104 212,897.21 .00 501.38 .00 213,498,58 .00158530 340.58 .00282590 624.68 865.27 .00 .00
169105 207367 Kol 685.39 .00 2,758.06 00159530 440  .00282580 8.07 1247 .00 .00
169106 20,856.11 .00 76.67 .o 21,032.78  .00158530 33.55  .00292590 51.54 95.09 hiid] 00
170000 2,748,928,852.44 {2,414,244,996.07) 13,565,875.69 00 349,249,932.068 .00158530 557,158.42 00344000 1,086,644.79 1,653,803.21 00 .00
NU - 1 Electric
Tofal; 2,946,987,190.43 (2,463,785,834.15) 15,936,031.02 00 489,137,387.30 786,252.83 1,535,683.46 2,331,936.29 .00 .00
Nuclear .
Total:  2,946,987,190.43 (2,463,785,834.15) 15,936,031.02 00 499,157,387.30 : 796,252.83 1,535,68346 2,331,996.28 .00 Q0
AFUDC - 2023 08/08/2015 14:57
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AFUDC Calculation Report

SCANA
Nuclear Selected Month: Jun - 2015

Business Begin Base #2Current Compound Total Debt AFUDC Equity AFUDC Total Input Input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC DebtAdj. Equify Adj.
NU -1 Electric

188102 7,669,899.73 {6,609,938.38) 18,070.65 .00 1,078,132.00 .00159530 1,719.84 .00314060 3,385.33 5,108.27 .00 .00

168103 2,021,163.93 (1,815,523.23) {403,10) .00 105,237.60 00159530 167.88 00314000 330.45 438.34 .00 00

168104 1,170,787.70 (1,085,510.68) 1,807.08 00 87,184.08 00159530 138.08 00314000 273.76 412.84 00 .00

168105 2,760,614.64 (2,676,117.30) 2,601.85 .00 87,098.92 .00159530 138.95 00314000 273.49 412.44 .00 .00

166106 423,682,97 (424,181.00) 1,887.00 00 1,488.87 .00158530 238  .00314000 4.68 7.08 .00 .00

168107 2,208,644.40 (981,885.77) 9,934.89 00 1,227,723.52 .00159530 1,858.50  .00314000 3,8856.05 5,813.64 .00 .00

168800 1,015,808.02 {995,088.77) .00 .00 20,840.25 00159530 3325  .00314000 85.44 98.59 00 0o

168801 718,968.32 (705,228.98) .00 00 13,749.34 .00159530 2192 00314000 43.14 65.08 Q0 .00

168802 638,383.32 (624,873.83) .00 .00 14,509.48 00159530 23.15 00314000 45,56 68.71 .00 .00

169104 213,998.97 .00 3,631.19 .00 217,631.16 .00159530 347.18 00292580 838,77 £83.86 00 .00

169108 3,444.44 .00 1,948.58 , .00 5,393.03 .00158530 8.60 00292580 15,78 24,38 .00 .00

169108 21,109.45 .00 9,559.66 / .00 30,668.11 /00159530 48.93 00282590 88.73 138686 00 .00

170600 2,777,060,903.81 \£414.244,996.07) 26,714,404.62 .00 385,530,312.36" 00150530 621,417.71 ‘/ .00314000 1,223,125.18 "4(.844,54289 v .00 .00
NU -1 Efectric -

Total: 2,977,377,863.84 (2463,785,834.15) 18,576,834.62 .00 552,168,884.31 826,422.21 1,589,700.89 2,426,123.10 .00 .00
Nuclear
Total: 2,977,377,863.84 (2,462,785,834.15) 18,576,834.62 00 £532,168,864.31 826,422.21 1,598,700.89 2426,123.10 .00 00
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AFUDC Calculation Report

SCANA
Nuclear Selected Month: Jul - 2015
Busingss Begin Base  1/2Current Compound Total Debt AFUDC Equity AFUDC Total Input Input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC DebtAdj. Equity Adj.
NU - 1 Electric
168103 2,020,357.73 1,815,523.23) (8,331.82) .00 96,502.68 .00159530 153.85 00314000 303.02 456.97 .00 .00
168104 1,174,601.81 {1,085.510.68) (3,520.98) .00 85,570.15 .00159530 136.51 00314000 268.69 405.20 .00 .00
168105 2,765,817.94 {2,678,117.30) (13,628.36) 00 76,072.28 .00159530 12136 00314000 238.87 360.23 00 .00
168108 427,656.97 (424,181.00) 281.31 .00 3,757.28 .00159530 5.99 .00314000 11.80 17.78 00 0o
168107 2.229,514.18 (991,855.77) 18,158.37 .00 1,256,816.78 ,00159530 2,005.00 00314000 3,946.40 5,851.40 00 00
168800 1,018,908.02 (985,068.77) .00 .00 20,840.25 .00159530 33.25 00314000 65,44 98,68 .00 .00
168801 718,868.32 (705,228.98) 00 .00 13,740.34 .D0159530 21.82 06314000 43,14 96,08 .00 00
168802 639,383.32 (624,873.83) .o .00 14,5049 .00158530 2315 00314000 4555 68.71 .00 .00
168104 217,988.05 00 4,864.27 2,797.16 225,659.48 00159530 356.98 00282590 660.26 1,020.25 .00 a0
169105 7,242.30 .00 15,784.21 41.53 23,068.04 00153530 36.80 00292550 67.49 10429 .00 .00
168108 40,216.58 0 380.78 49927 41,106.63 .00159830 65.58 00262590 12027 185.85 .00 00
170000 2,830,469,713.04 (2414,244,986.07) 14,234,713.32 .00 430,479,430.28 .00159530 686,743.84 .00314000 1,361,705.41 2,038,448.25 .00 00
NU -1 Efectric
Total: 3,013,897 57308 (2,463,785,834,15) 18,195,953.22 3,347,428.24 572,852,354.46 913301.26 1,767,811.46 2681,112.72 .00 .00
Nuclear
Total:  3,013,897,573.08 (2.463,785,834,15) 19,195953.22 3,347429.24 572,652,354.46 813,301.26 1,767,811.46 2661,112.72 .00 060
Grand Tofal:  3,013,897,573.09 (2,463,785,834.15)  19,185,853.22 3,347,429.24 572652,354.46 913,301.26 1,767,811.46 2681,112.72 00 .Qo
Page 3 of 3 AFUDC - 2023 10/22/2015 14:03




AFUDC Calculation Report

SCANA
Nuctear Selected Month: Aug - 2015

Business Begit Base 12Cwrent Compound Total Debt AFUDC Equity AFUDBC Total Input Input
Segment AFUDC Base Adjustments Month Chas AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC DebtAdj. Equity Adj.

NU - 1 Electric
168102 7.655,514.45 (6,609,938.38) 72,518,711 00 1,118,094.18 .00159530 1,783.70 .00314000 3,510.82 520452 00 .00
168103 2,003,694,10 (1,815,523.23) 24,692.81 00 112,863.78 00158530 180.05 00314000 354.3% 534.44 .00 00
168104 1.167,559.85 (1,085,510.88) 8,858.48 00 80,808.66 .00159530 145.03 00314000 28545 430.48 .00 00
168105 2,738,561.23 {2,676,117.30} 29,732.89 .00 92,176.82 .00159530 147.05 00314000 289.44 436.48 00 .00
1681086 428,219.58 (424,181.00) .Do 00 4,038.58 00159530 844 00314000 12.68 19,12 .00 .00
168107 2,267,830.91 {891.855.77) 34,110.18 .00 1,310,085.33 .00159530 2,088.98 .0D314000 4,113.87 8,203.65 .00 00
168800 1,015,909,02 (995,088.77) 4.00 00 20,844.25 00158530 33.25 00314000 65.45 88,70 0o 06
188801 718,969,32 (705,228.98) .00 .00 13.740.34 00158530 21,92 00314000 43,14 65.08 .00 .00
168802 638,383.32 (624,873.83) 3.848.37 a0 18,455.86 .00159530 28.44 00314000 57.85 87.39 00 .00
168104 230,623.75 .00 (10,824.46) .00 218,698.28 .00159530 350.49 .00282580 §42.82 993.31 00 00
168105 38,852.24 00 17.666.21 .00 56,518.45 .00159530 90.16 00292580 165.37 25553 00 .00
168106 00 .00 .00 .00 00 .00159530 {275.05) 00202580 {510.80) (765.85) .00 .0a
170000 2,858,958,130.68 (2,414,244,996.07)  18,902,289.26 .00 463,616432.87 .00159530 738,607.30 00314000 1,455,75560 2,195362.90 00 .00

NU -1 Eletsic
Totaly  3,053,807,854.22 (2.459,702,426.87) 23,514,829.57 D0 §17,720,356.82 984,642.25 1,905,766.79 2,890,411.04 .00 .00

Nuclaar
Totak 3.053,907 854.22 (2,459,702,426.87) 23,514,829.57 L0 617,720,356.92 984,642.25 1,905,768.79 2,690,411.04 .0p 00
Grand Total: 3,083,007,854.22 (2,459,702,426.87) 23.514,82857 00 617,720,356.92 084,642,225 1,905,768.73 2,890,411.04 00 .00
Page 3 of 3 AFUDC -2023 10/2212015 14:01




AFUBRC Calcutation Report

SCANA
Nuclear Selected Month: Sep ~ 201§
Business Begin Base 12Current Compound Total Debt AFUDC Equity AFUDC Total Input Input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFURDC Base Rate Debt Rate Equity AFUDC DebtAdj. Equity Adj.
NU - 1 Elpctric
168100 3,688,765.77 (3,559,888.39) (84.78) 00 38,792.60 .00159530 61.89 00314000 121.81 183.70 .00 00
168102 7,800,550.67 (6,608,938.38) (1,289.46) 00 1,189,312.83 .0D159530 1,897.31 00314000 3,734.44 563175 .00 00
168103 2,053,079.92 (1.815,523.23) (622.68) .00 136.934.01 .00159530 218.45 00314000 428.97 84842 .00 00
168104 1,185,278.83 (1,085 510.68) 202486 00 104,79301 00159530 162.39 00314000 31863 482,02 .00 a0
168105 2,798,027.00 (2,675,117.30} (1,521.27) .00 120,388.43 .00159530 192.06 00314000 378.02 570.08 00 80
168106 428,219.58 (424,181.00) .00 Rili] 403858 00159530 6.44 00314000 12.68 19.12 .00 ga
168107 2,336,051.28 (991,855.77) (1,139.77) .o 1,343,065.74 .00159530 2,142.58 00314000 421720 6,359.78 .00 .00
168800 1.015,917.01 {885,088.77) 1,208,985 Do 22,055.18 .00158530 35,18 00314000 68.25 104.43 .00 .00
168801 718,969.32 (705,228.98) 1,206.95 .00 14,947.29 .D0159530 2385 00314000 46.93 70.78 0o .00
168802 647,276.06 (624,873.83) (2,446.82) .00 18,85541 .0015953D 31.83 00314000 62.66 B4.49 .00 00
169104 208,874.83 00 94,684.50 e 303,559.33 .001§8530D 48427 002924590 838.18 1,372.45 .00 .00
169105 74,184.66 .00 §3,220.78 .00 127,414.44 00159530 20328 00292580 372.80 576.06 .00 00
170000 2,896,763,718.20 (2,414,244,886.07)  18,923,505.20 00 501,442,227.33 .DD159530 799,850.79 00314000 1,574,52859 237447838 .no .00
NU -1 Electric
Total:  3,097,561,568.18 (2.457,933,064.97) 23,032,101.68 .00 662,660,594.89 1,057,142 44 2,046,884.7F 3,104,027.15 .00 200
Nuclear
Total:  3,097,561,558.18 (2,457,933,064.97) 23,032,101.68 00 662,660,594.85 1,067,142.44 2,046,884.71 3,104,027.15 00 00
Grand Total: 3,087,561,558.18 (2,457,933,064.97) 23,032,181.68 00 662,660,594,89 1,057,142.44 2,046,884.71 3,104,027.15 .00 .00
AFUDC -2023 1012212015 13:58
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AFUDC Calculation Report

SCANA
Nuclear Selected WMonth: Qct - 2015
Business Begin Base 1/2Current Compound Total Debt AFUDC Equity AFUDC Tetal fnput Input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC DebtAd.  Equity Adj.
NU -1 Electric
162686 .00 .00 10,631.98 .00 10,631.98 00159530 1686  .00292590 31 48.07 .00 .00
162698 .00 .00 17,485.38 .00 17485.39 00158530 27.91 00282590 51.18 79.10 .00 .oe
162699 00 .00 10,468.11 .00 10,468,117 .00158530 16.70 00292530 30.63 47.33 .00 .00
168003 2,561,806.64 {2,528,212.80) 574.14 00 34,167.98 00159530 54.51 00314000 107.28 161.80 00 .00
168100 3,508,586.22 (3,558,888.38) (1,360.84) .00 37,346.89 .00158530 59.58  .00314000 1727 176.85 Q0 .00
168102 7.,787,951.75 (8,609,938.38) {10,914.59) L0 1,177,098.68 .00159530 1,877.83  .00314000 3,696.09 5,573.92 00 .00
168103 2,051,834.57 {1,915,523.23) (2,627.57) 00 133,683.77 .00158530 21327  .00314000 419,77 633.04 .ao .00
168104 1,189,328.54 (1,085,510.68) {842.79) .00 103,175.07 00158530 184.60 00314000 323.97 48857 Kiid] .00
168105 2,794,984.47 (2,676,117.30) (4,333.33) .00 114,533.84 00168530 182,72  .00314000 359.64 542.36 .00 .00
168108 428,219.58 (424,181.00) .00 .00 4,038,568 00158530 644  .00314000 12.68 18.12 a0 Kils)
168107 2,333,771.75 (991,855.77) 1,370.21 00 1,343,286.18 .00158530 2,142.84 00314000 4,217.92 6,360.86 00 .00
168800 1,018,330.81 (895,088.77) 503.98 00 23,766.12 .0015e530 37.91 00314000 74.63 112.54 .00 Ry
168801 721,383.22 (705,228.98) 503.88 00 16,668.22 .00158530 2657  .00314000 52.31 73.88 .00 .00
188802 642,38242 (624,873.83) 503.98 L0 18,012.57 .00159530 28.74 00314000 58,56 8630 .00 00
169104 396,243.83 .00 7,796.03 00 406,039.86 .00159530 847.76 00262590 1,188.03 1,835.79 00 .00
169108 180,644.21 .00 §0,312.76 00 230,958.97 .00159530 36845 00292590 675.76 1,044.21 .00 00
170000 2,934,610,728,60 (2,447,985,505.69) ﬁ 0.666,771.18 .00 497,281,884.10 .00150530  783,320.92  .00314000 1,561,496.86 2,354,826.78 .00 00
NU - 1 Electric
Total:  3,141,860,939.47 (2,491,673,574.59) 13,142,750.66 00 863,339,125.54 1,058,214.46 2.047,958.62 3,106,173.08 00 00
Nuclear
Total:  3,141,869,939.47 (2,491,673,574.59) 13,142,760.66 .00 663,339,125.54 1,058,214.46 2,047,858.62 3,106,173.08 00 00
Page 18 of 23 AFUDC -~ 2023 11/10{2015 15:37




AFUDC Calculation Report

SCANA
Nuclear Selected Month: Nov - 2018

Business Begin Base 1/2Current Compound Total Debt AFUDC Equity AFUDC Total Input Input
Segment AFUDGBase  Adjustments Month Chys AFUDG  AFUDC Base Rate Debt Rate Equity AFUDC  DebtAd). Equity Adi.
NY - 1 Electric
162674 12,875.38 00 00 00 12,875.38 00159530 1027 00292590 18.84 29.11 00 .00
162683 721973 ) o0 00 721973 00158530 1152 00292560 21.12 32684 00 00
162685 .00 00 17,264.38 .00 17.264.38 00159530 27.54 00252550 50.51 78.05 .00 00
162686 204,563.53 00 24633623 00  1,150,8¢9.86 .00158530 183603  .00252590 336742 520345 00 00
162693 £0 00 .00 00 00 .00159530 (2.87)  .00292500 (5.44) (8.41) 00 00
1626896 21,263.97 .00 {201.08) 00 21,062.80 00159530 3860 .00292580 51.83 95.23 00 00
162698 00 00 00 00 .00 00159530 (13.96)  .00292590 (25.60) (39.56) 00 00
162699 20,836.22 00 (197.98) .00 20,7368.24 00158530 33.08  .00282680 60,68 93.76 o0 00
168003 256205492  {2,555,835.35) 00 00 331957 00158530 530  .00314000 10.42 1572 00 00
168100 350587435  (3,592,692.47) 491535 .00 8,057.23 00158530 1292 .00314000 2543 38.35 00 08
168102 777612237  (7,773.556.00) 44,700.91 00 4716728 00159530 7525  .00814000 148.11 223.36 00 00
168103 2,046,579.44  (2,043,633.60) 9,250.64 .00 12,196.48 00159530 1946  .00314000 38.30 57.76 00 00
168104 1,168,042.96v" (1,188,863.37) 3,081.75+/ .00 2,211.34/ 00158530 3537 00314000 s94v 1047 00 00
168105 2,786317.62  (2,786,548.43) 15,406.24 .00 1517563 .0D156530 2421 00314000 4765 71.86 00 a0
168107 233651216  (2,266,953.66) 16,214.53 .00 85.773.03 00159530 13683 .00314000 269.33 406.16 Lo 00
168600 1,019.338.87  (1,015,809.02) 00 .00 3,420.85 00158530 547  .00314000 10.97 16.24 00 0
168801 722.391.18 (716,969.32) 00 00 342185 .00159530 546  .00314000 10.74 16.20 00 00
168802 543,380.37 (639,383.32) 00 00 4,007.05 00159530 539  .00314000 12.58 18.97 00 00
169104 413,835.35 00 221,383.09 00 ©35218.87 00159530 1.013.36 00292590 1,858.59  2,871.85 00 €0
168105 281,269.73 .00 298.53 00 28156826 00159530 44918 00292590 §23.84 ,  1273.03 00 00
170000 2,856,344270.97 (2,881,512,429.30) 17.921,505.50 Q;/ 00 9235334747 00159530  147,331.25 Rem.00314000 289,989.51?’437,320.80 f 00 0
NU -1 Electric

Total:  5,167.723,100.98 (2,927,670,373.61) 25,108,068.35 00 265,161,795.72 422,985.37 78558947 1,2(8,584.84 00 £0
Nuclear

Total:  8,167,723,100.98 (2,927.670,373.61) 25.109,068.25 00 26516179572 422,985.37 795,598.47 1,218,584.84 .00 50
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AFUDC Calculation Report

SCANA
Nuclear Selected Month: Dec - 2018
Business Begin Base 1/2Cumrent Compound Total Debt AFUDC Equity AFUDC Total Input Input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC DebtAdj.  Equity Adj.
NU -1 Electric
162664 271,826.92 Kl 71,030.51 .00 342,85743 00159530 546.96  .00282590 1,003.17 1,850.13 00 00
162671 23,989,556 .00 {1,334.40} 00 2265545 .00159530 36.14  .00282590 86.29 10243 .00 .00
162672 §57.02 .00 22,742.76 .00 23,299.78 .00159530 3747 00292580 €8.17 106.34 .00 .00
162685 34,528.75 .00 (311.80) .00 34,218.85 00159530 54.58 00292580 100.12 154.71 .00 .00
162686 1,397,236.08 .00 158,639.93 .00 1,555,876.01 \/ 00169530 1,241.04 / 00282530 2,276.‘17'/ 3,517.21 W 00 00
162896 20,881.81 .00 {4.288.70) .00 16,572.11 00159530 2644 00292580 4849 74.923 .00 £0
162699 00 .00 .00 .00 00 .00159530 (16.54) 00282590 (30.34) (46.88) 00 00
162722 .00 .00 £31.92 .00 631.92 .00158530 1.01 .00292580 1.85 2.88 .00 .00
168003 2,562,954.92 (2,558,635.35) 00 .00 3,318.57 .00158530 830 00314000 10.42 15.72 .00 .00
168100 3,605,705.05 (3,592,692 47) 3,706.17 .00 16,718.75 .00159530 26,67  .00314000 52.50 7917 .00 .00
168102 7.,865,524.18 (7,773,656.00) 89,764.07 .00 181,63225 .00158530 289.76 00314000 §70.33 850.08 .00 .00
168103 2,065,080.72 (2,043,633.60) 10,011.16 .00 31,458.28 .00159530 50.18 .00314000 98.78 148.97 .00 .00
168104 1,194,166.46 {1,188,893.37) 2,318.85 .00 7.591.84 00158530 12,11 00314000 23.84 35.95 00 .00
168105 2,817,130.30 (2,786,548.43) 14,073.62 .00 44.655.49 00159530 71.24 00314000 14022 211,46 .00 .00
168107 2,368,941.21 (2,266,853.66) 172,361.85 .00 274,349.40 00159530 43767  .00314000 861.46 1,289.13 .00 .0o
168800 1,018,338.67 {1,015,200.02) .00 00 3,429,85 .00152530 547 00314000 10.77 16.24 .00 Q0
168801 722,391.18 (718,865.32) 00 00 3,421.86 .00158530 548  .00314000 10.74 16.20 .00 .00
168802 643,390.37 (639,383.32) .00 .00 4,007.05 00158530 638  .00314000 . 12.58 18.97 .00 00
168104 B56,802.05 .00 75,168.82 .00 831,770.97 00159530 1,486.45 00282580 2,726.27 421272 00 00
169105 281,865.79 00 18,553.47 .00 300,420.26, .00159530 479,28 00292590 879.00 1,35826 .00 .00
170000 2,981,787,281.96 (2,881,512,429.30) (23,202,437.57) L 00 87,072,415.091 00158530 138,906.62%‘ .003140Q0 273,407.38 F«n 2,314.00 .00 .00
NU -1 Electric
Total: 3,209,751,170.88 (2,929,439,735.51) (16.213,872.57) 00 264,097,562.90 320,571.60 604,676.08 92524768 00 0o
Nuclear
Tofal:  3.209,751,170.88 (2,929438,735.51) (16,213,872.57) 00 264,097,562,90 320,571.60 604,676.08 92524768 00 .og

Page 13 of 18 AFUDC - 2023 01/12/2016 14:26




AFUDC Calculation Report

SCANA
Nuclear Selected Month: Jan - 2016
Business Begin Base 1/2 Current Compound Total Debt AFUDC Equity AFUDC Total input Input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC DebtAd]. Equity Adj.
NU - 1 Electric
169104 1,011,246.98 .00 22,204.39 12,306.47  1,045,757.84 .00180200 1,884.46 00287270 3,108.72 4,893.18 00 .00
169105 318,973.73 .00 85.40 4,611.38 323,670.51 .00180200 583.25 00297270 962.18 1,545.43 .00 .00
170000 2,945,330,082.05 (2,881,512,429.30) v 50,367,395.84%\ .00 114,185,048.59\[?.00180200 140,495.46@\ .00316700 1,280,415.05 {’,1,430,910.51 (65,266.00) 928,791.00
NU - 1 Electric
Total: 3,142,082,877.55 (2,929,439,735.51) 54,251,719.65 3,480,872.54 270,375,280,38 336,353.34 1,987,477.55 2,323,830.89 (92,582.00) 1,257,528.00
Nuglear
Total: 3,142,082,877.55 (2,929,439,735.51) 54,251,719.65 3,480,872.54 270,375,280.38 336,353.34 1,987,477.55 2,323,830.89 (92,582.00) 1,257,528.00
Page 17 of 22 AFUDC - 2023 02/17/2016 10:17




AFUDC Calculation Report

SCANA
Nuclear Selected Month: Feb - 2016
Business Begin Base 1/2Cumrent Compound Total Debt AFUDC Equity AFUDC Total Input Input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC DebtAd]. Equity Adj.
NU - 1 Electric
170000 3,046,064,873.73 /(2,881 512,429.30) 48,375,835.17 .00 212,928,278.80 * 00180200 383,696.76?* 00316700  674,343.86 ?*1‘058,040.62’ .00 .00
NU - 1 Electric
Total: 3,212,143,883.86 (2,922,704,458.35) 49,798,465.90 .00 339,237,881.41 598,152.21 1,026,635.34 1,624,787.55 00 .00
Nuclear
Total: 3,212,143,883.86 (2,822,704,458.35) 49,758,465.90 .00 339,237,891.41 §98,152.21 1,026,635.34 1,624,787.55 .00 .00

Page 15 of 20 AFUDC - 2023 03/09/2016 14:45




AFUDC Calculation Report

SCANA
Nuclear Selected Month: Mar - 2016
Business Begin Base 1/2Current Compound Total Debt AFUDC Equity AFUDC Total Input Input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC DebtAd]. Equity Adj.
NU -1 Electric v )
170000 3,142,816,544.07 (2,884,525,365.85)  52,792,352.38 ,5 00 311,083,530.60£..00180200 488,367.75&1 .00316700  845,977.67" 1,334,34542 (72,204.77)~ (139,223.87)
NU - 1 Electric
Total:  3,309,536,507.95 (2,825,717,394.90) 56,280,429.91 .00 440,099,542.96 717,838.36 1,224,486.16 1,942,324.52 (72,204.77) (139,223.87)
Nuclear
Total:  3,308,536,507.95 (2,825,717,394.90) 56,280,429.91 .00 440,099,542.96 717.838.36 1,224 486.16 1,942,324.52 (72,204.77) (139,2231.87)
Grand Total: 3,309,536,507.95 (2,925,717,394.90) 56,280,429.91 .00  440,089,542.96 717,838.35 1,224,486.16 1,942,324.52 (72,204.77) (139,223.87)
Page 3 of 3 AFUDC - 2023 04/11/2016 16:26




AFUDC Caiculation Report

SCANA
Nuclear Selected Month- Apr - 2016
Business Begin Base 1/2Current Compound Total Debt AFUDC Equity AFUDC Total Input Input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC DebtAd]. Equity Ad].
NU - 1 Electric J J o
170000 3,248,401,248 83"(2.884‘525,385.85)‘/ 44,850,435.25 00 408,726,318.23% 00180200 736,524 83 (00316700 1,294,436 25v/2,030,951 08" 00 09
NU ~1 Electric
Total: 3,455,048,419 28 (2,934,187,86129) 48,056,391 56 00 568,314,943 55 964,819 80 1,671,268 84 2,636,089.64 oo 00
Nuclear
Total:  3,455,046,419 28 (2,934,187,86129) 48,056,381.56 .00 568,914,949 55 ©64,819.80 1,671,268 84 2,636,082 64 00 [uls]
Page 16 of 21 AFUDC ~2023 05/10/2016 14 32




AFUBC Calculatien Report

SCANA
Nuclear Selected Month: May - 2016
Business Begin Base 1/2Curent Compound Total Debt AFUDC Equity AFUDC Total Input input
Segment AFUDC Base Adjustments Month Chgs AFUDC AFUDC Base Rate Debt Rate Equity AFUDC DebtAd]  Equity Adj.
NY -1 Electric
162616 65,847 47 00 2679) an 65,8620 68 00180200 118 61 00297270 195 87 31428 €0 oD
182025 261,480.64 00 172 oo 26148136 00180200 47121 00287270 77734 1,248 55 .00 00
162635 38,671.36 .00 692 82 00 36,364.18 00180209 6553 00297270 108 10 17363 00 00
162646 19,532 65 00 31188 00 12,844 65 00180200 3578 00297270 58 88 9475 A0 0o
162648 14,654 20 00 (187 65) 00 14,466 55 00180200 26 07 00287270 4300 6907 a0 .00
162652 1,508,681 86 00 10,168 88 .00 1,519,860 54 00180200 273878  .00297270 4,518 08 7,256 88 00 .00
162666 767,631 54 oo 144,853 35 00 912,184 88 00180200 1,643.76 00297270 271165 4,355 41 [sls} Q0
162671 46,070 23 20 436 14 00 46,506 37 00180200 8380 00287270 13825 222 05 [os} .00
162702 Kl .00 on 00 00 060180200 {12 87) 00287270 (21.22) 34 09) 00 iy
162708 208.585.18 00 57,61284 o0 266,208 03 .00180200 47971 00287270 79136 1,271 07 .00 a0
162713 173,01096 [y 104,965 78 00 27787674 00180200 500 91 00297270 82634 132725 L0 00
162718 9,323 00 0o 21,298 36 .00 30,62138 00180200 5518 00297270 8103 446 21 0g 00
162730 (21,695 53) 00 24,885 25 0o 3,48972 00180200 575 00287270 948 1523 o0 [s13]
162740 .00 00 43826 oi¢] 43926 00180200 79 00287270 1.31 210 a0 00
162750 102,908.20 [s]o] 6,522 88 o)0] 109,429 08 00180200 187 19 00297270 32530 522.49 00 .00
162750 o0 4] 13,195 22 jolo} 13,8522 00180200 2378 00297270 3923 6301 .00 00
168003 2,562,854 92 (2,559,635.35) [ols] .ao 3,319 57 00180200 598 00318700 1081 46 49 oo oC
168100 3,615,893 70 (2,592,682 47) 93313 o0 24,134 36 00180200 4349 Q0316700 7643 11892 s} 00
168102 8,150,798 94 {7, 773,656 00) 33,1¢8 639 fois] 410,341 63 00180200 73844 00316700 1,298 55 2,038 93 00 Q0
168103 2,082,858.19 (2,043,633 60} 1,106 32 o] 40,331.11  .00180200 7268 00316700 127,73 200.41 00 .00
168104 1,199,935.48 (1.1 85,893 37) 1,040 18 o 12,082 27 00180200 2177 00318700 3826 £0.03 00 .00
168105 2,847,016 €3 (2,786,548 43) 4,603 86 [vis] 65,071 86 .00180200 11726 00316700 206 08 32334 00 0o
168107 2,898,962 51 (2,266,953.66) 15,574 92 Qo 647,583 77 001802C0 1,166 85 00316700 2,050 80 3217 85 00 00
168800 1,018,183,37 (1,015,908 02) 0o .ao 3,284 35 .00180200 592 00316700 1040 16 32 00 00
168801 722,391 18 (718,968 32) 00 Q2 3421.86 .00180200 6.17 00316700 1084 17.01 20 .00
168802 543,380 37 {639,383.32) oc o0 4,007 05 00180200 722 00316700 1288 18.91 jale} 00
168104 1,182,092.73 6o 377727 Q00 1,185,870 00 .CO1BO200 2,138.94 00287270 3,52524 5,662 18 00 00
168105 406,304 80 00 (52143) co 405,783 37 .00180200 73122 00287270 1,208.27 1,937 48 jate} 00
170000 3,338.102,043 70"(2,884,525,365 85)Y 45,513,808 84 00 499,090,487 69¥ 00180200 898,361 06~ 00316700 1 ,560.619.57*’2.479.980 63 v 0o 00
NU - 1 Electric
Total:  3,505,602,961 81 (2,825,751,567 57) 47,726,482 63 00 627,577,886 87 1,130,882.52 1,962,788 65 3,083,671 17 00 Q0
Nuclear
Total:  3,505,602,961 81 (2,925,751,567.57) 47,726,482.63 00 627,577,886 87 1,130,882.52 1,952,788.65 3.093,671.17 ole] 00
Page 15 of 20 AFUDC - 2023

06/09/2016 16 40




AFUDC Calculation Report

SCANA
Nuclear Selected Month: Jun - 2016
Business Begin Base 1/2Current Compeund Total Debt AFUDC Equity AFUDC Total input Input
Segment AFUDC Base Adwstments Month Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC DebtAdj  Equity Adj.
NU - 1 Elecinic
162610 172,800 08 00 20,810 40 a0 193,810.49 .00180200 1,062 22 00297270 1,851.30 2,92052 72033 1275.75
162615 62,803 98 oo 137 6o 62,802.61 .00180200 113.35 00297270 186 99 30034 0C 00
162628 261,493.08 00 32,750 0D 00 284,243 08 00180200 53023 00297270 87470 1,404 83 00 00
162635 37,056 88 00 35158 00 37,408 57 .00180200 87 41 0029727¢ 11120 176 61 so] 00
162646 20,186 64 00 (75,076 35) [ss} 5,08029 .00180200 {181 39) 00287270 (302 81) (484 20) (181 38) (302 81)
162648 14,278 90 00 8,263 37 00 22,542 27 0018020C 40,62 00297270 67 01 107 63 00 oc
162652 1,530,028 42 [ls] 6373 86 0C  1,535,40228 00180200 2,768 80 00287270 458727 7,335.87 folo] a0
182666 1,056,736.24 00 307,605 36 [¢1¢] 1,364,343 60 00180200 2,458 858 00287270 4,055 78 6,514 33 Q0 a0
162671 G 00 00 00 00 00180200 41.90) 00297270 (68 13) (111 03) .o [eld]
162709 323,820 86 00 17,759 86 00 341,58072 00180200 61553 00297270 1,015 42 4,630 95 oo 0o
162713 382,942 51 00 89,198 13 00 472,140.64 00180200 850 80 00287270 1,403 53 2,254 33 .00 00
1862718 51,9187 00 2,715 56 00 84,63527 00180200 98 45 00287270 1€2 41 260 86 fals} a0
162730 28,074 97 00 5,608 81 00 33,68378 00180200 68070 00287270 1€0 13 160.83 .00 a0
162740 878 51 00 7,636.00 00 881451 00180200 15634 00297270 2531 40 65 co o]
162750 115,851 36 oc 3,455.22 00 119,407 18 00180200 21517 00287270 354 86 57013 0o [als}
162760 00 oc [ai¢] 0C 00 00180200 (11.89) 00297270 (18 62 3151} 00 sls]
168003 2,562,954.92 (2,558,535 35) 00 00 3,31957 (0180200 598 00316700 10 51 16 48 00 00
168100 3,617,759 86 (3,592,692 47) 3,046 56 00 28,114.05 00180200 50 66 00316700 88 04 13970 00 .00
168102 8,217,186 32 (7,773,856 Q0) 5,869 60 o0 44940892 00180200 809 84 00316700 1,423 28 2,233 12 sls) fols)
168103 2,085,071 23 (2,043,533.60) 9,008 50 a0 50,446 13 00180200 90 80 00316700 15876 25058 00 0o
188104 1,202,015 79 (1,188,883 37) 667 00 .00 13,789 42 00180200 24 85 00316700 43.67 68 52 [\ls] 4]¢]
168105 2,856,223 95 (2,786,548 43) 4,742 32 a0 74,417 8¢ 00180200 13410 00316700 23568 36978 00 oo
168107 2,930,11235 (2,266,953 66) 46,370 78 00 708,52947 00180200 1,278 §7 00316700 2,247 08 3,525 65 00 o]
168800 1,019,183 37 {1,015,909 02) o0 co 3,28435 00180200 582 00316700 1040 1632 00 0o
168801 722,381 18 (718,968 32) 00 Qoc 342186 00180200 617 00316700 1084 17 01 00 .00
168802 643,380 37 (639,383 32} s} o] 4,007 05 Q0180200 T2 00316700 1268 19.91 00 Do
169104 00 00 0o o0 00 0018020C (1207077) 00297270  (20,280.32) (32,351 09) 00 00
169105 00 [olo} 00 o]e] .00 00180200 (3,851 43) 00297270 (6,483.38)  (10,334.81) 00 00
1700C0 3,429,129,663 37‘/(2,884,525,365 85) 7 47,816,948 08 v/ 00 592,421,245.60v .0018020C 1,067,543 08w 00316700 1,876,198.08” 2,943,741 16 00 0o
NU -1 Eleetric
Total  3,598,803,277 14 (2,925,751,567.57) 50,286,792 33 00 723,418,501 80 1,284,828 38 2,234,32377 3,519,182.16 (181 38) (302 81}
Nuclear
Totel.  3,598,803,277 14 (2,925,751,567 57y 50,265,792 33 00 723,418,501 90 1,284,828.39 2,234,32377 3,519,152 16 (181 38) (302 81}
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AFUDC Calculztion Report

SCANA
Nuglear Selected Month: Jul - 2018

Business Begin Bass 1/2Current Compound Total Debt AFUDC Equlty AFUDC Total Input Input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFUDC Base Rate Debt. Rate Equity AFUDC DebtAdj. Equity Adj.

NU -1 Electric '
162635 .00 0o 0o 1,009.47 .00 .00180200 {33.71) 00287270 (55.60) {89.31) .00 00
162637 44.327.82 00 844227 1,190.42" 54,960.51 .00180200 $9.04 00287270 163.38 26242 .00 00
162648 30,805.63 .00 {204.90) 211.88 30,812.417 .00180200 5552  .00287270 91.60 147.42 .00 00
162652 1,542,777.13 .00 3,502.40 36,519.57  1,582,798.10 .00180200 2,852.20 002897270 4,705.18 7,557.38 .00 .00
162666 1,671,948.96 00 142,251.05 18,108.88  1,832,308.89 .00180200 3,301.82  .002587270 5,446.90 8,748.72 .00 00
162708 358,340.58 00 103,413.40 6,493.45 489,247.43 .00180200 845.58 00287270 1,384.93 2,240,51 .00 00
162713 561,338.76 00 41,624.868 4377.48 €07,340.92 .00180200 1,084.43 00287270 1,805.44 2,898,87 00 00
162718 57,350.82 00 (1,271.71) 444.21 56,523.32 00180200 101.86 00287270 168,03 269,88 .00 .00
162730 38,292.58 .00 26,343.86 176.06 65,812.60 00180200 118.58 00287270 185.64 314.23 .00 00
162740 16,150.51 .00 1,653.84 42.75 17,847.20 .00180200 32.18 00297270 53,05 85.21 .00 08
162750 .00 Lo .00 1,338.2¢ 00 ,00180200 (458.72) 00297270 (756.74) {1,215.46) .00 00
1627585 (830,648.18) Do 41,891.31 .00 11,343.13  .00180200 20.44 00297270 33.72 54,16 .00 .00
162768 00 L0 2,695.91 .00 2,695.91 .00180200 4.86  .00297270 8.01 12.87 ) .00 .00
168003 2,562,854.892 {2.559,635.35) 00 00 3,319.57 .00180200 5.98 00316700 10.51 16.48 .00 .00
168100 3,623,853.08 (3,592,602.47) 211.59 .00 31,37220 .00180200 56.53 00316760 89.36 156,88 .00 00
168102 8,228,935.51 {7,773,656.00) {16,919.89) Q00 438,358.82 .00180200 789.92 .00316700 1,388.28 2,178.21 00 .00
168103 2,103,088.22 (2,043,633.60) (802.47) .00 58,652.15 .00180200 105.62 00316700 185.75 201.44 00 .00
168104 1,203,349.78 1,188,893.37) 144.89 00 14,601.40 .00180200 26.31 00316700 46.24 72,55 .00 .00
168105 2,865,708.58 (2,786,548.43) 700.35 .00 78,860.50 .00180200 143.81 00316700 252,82 396.83 .00 .00
168107 3,022,853.91 (2,266,953.66) (5,101.03) .00 750,799.22 .00180200 1,352.84  .00316700 2,377.78 3,730.72 .00 .00
168800 1,018,183.37 {1,015,908.02) 00 .00 3,284.35 00180200 592  .00316700 10.40 16.32 .00 .00
168801 722,381.18 (718,868.32) - 00 .00 3,421.88 .00180200 6.17 00318790 10.84 17.01 00 00
168802 643,380.37 (638,383.32) .00 .00 4,007.05 .00180200 7.22 00318700 12.69 18.91 .02 00
170000 3,524,763,559.52° '(2.884.525,365.85)‘/ 59,950,642.73 v/ .00Y'700,188,836.40V 00180200 1,261 ,740.28\/ 00316700 2,217.498.04Y3,478,238.32 v/ ao £0

NU - 1 Eleetric
Total:  3,698,146,652.98 (2,925,751,567.57) 61,803,194.71 3,327,391.43 838,516,623.20 1,510,025.88 2,627,356.28 4,137,382.15 .00 .00
Nuclear

Total:  3,609,146,652.98 (2,925,751,567.57) 61,803,194.71 3,327,391.43 838,516,823.20 1,510,025.88 2,627,356.28 4,137,382.16 00 .00
AFUDC - 2023 08/09/2016 13:27
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AFUDC Calcufation Report

SCANA
Nuclear Selected Month: Aug - 2016
Business Begin Base 2Current Compound Total Debt AFUDC Equity AFUDC Total Input Input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC DebtAdj. Equity Adj.
NU - 1 Electric
162708 572,660.82 0o 35,163.23 .00 607,824.05 .00180200 1,085.30 00287270 1,806.88 2,802.18 .00 .00
162713 648,965.60 .00 17,228.17 .00 666,193.77 .00180200 500.24 00297270 990.20 1,580.44 .00 00
162718 55,.251.61 Roe) 21,363.38 .00 76,614.99 .00180200 138.06 00297270 227.75 365.81 .00 a0
162730 92,156.35 .00 (3,689.00) .00 88,467.35 00180200 15942  .00287270 262,98 422.41 .00 00
162740 19,501.14 .Q0 297528 .00 22,476.42 .00180200 40,50 00297270 68.82 107.32 .00 L0
162756 53,334.44 - 00 38,734.90 Koo 92,068.34¢ .00180200 165,91  .00297270 273.69 438.60 .00 .00
162768 5,891.81 .00 85.88 00 5,487.76 .00180200 8.88 00287270 16.31 26.20 .00 00
162773 Joli] 00 8,333.34 .00 8,333.34 .00180200 15,02  .00287270 24,77 39.79 .00 .00
162780 .00 .00 2,709,083 .00 2,709.03 00180200 4.88  .00297270 8.05 12,83 .00 200
162781 00 .00 39,938.61 .00 39,838.61 .00180200 71.87  .00297270 118.73 180.70 00 00
168003 2,562,954.92 (2,558,635.35) .00 .00 3,318.57 .00180200 598 00316700 10.51 16.48 .00 00
168100 3,624,276.25 (3,592,692.47) 00 .00 31,583.78 .00180200 56,91  .00316700 100.03 156.94 .00 .00
168102 8,195,096.14 (7,773,656.00) (5,828.5B) 00 415,610.58 .00180200 748.83  .00316700 1,316.24 2,0685.17 .00 00
168103 2,101,483.29 {2,043,633.60) 4.441.57 Kelo 62,281.26 .00180200 11225  .00316700 167.28 308.83 .00 .00
168104 1,203,639.75 (1,188,893.37) 00 L0 14,746.38 .00180200 26.57 00316700 45.70 73.27 .00 .00
168105 2,867,108.28 (2,786,548.43) .00 .00 80,560.85 .00180200 14547  .00316700 255.14 400.31 .00 .00
188107 3,012,651.86 (2,266,953.66) (871.54) 00 . 744,726.66 .00180200 1,342.00  .00316700 2,358.55 3,700.55 .00 .00
168800 1,019,193.37 (1.015,908.02) .00 .00 . 3,284.35 .00180200 582  .00316700 10.40 16.32 .00 .00
168801 722,391.18 (718,968.32) .00 .00 3.421.86 .00180200 8.7 00316700 10.84 17.01 .Co .00
168802 §43,380.37 (639,383.32) .00 .00 4,007.05 .00180200 722 00816700 12.69 18.81 .go .00
170000 3,644,6&,84497'/(2.884.525,365.35)«/ 47,578,635.47Y 00 807,718,114.59V 00180200 1,455,508.04¥ 00316700 2.558,043.27’/4.013,551 .31 v .00 .00
NU - 1 Elecfric
Total:  3.781,467,874.25 (2,925,751,667.57) 50,498,768.04 00 $21,051,087.17 1,350,025.84 2,381,574.50 3,731,600.34 00 .00
Nuglear
Total: 3,791,457,374.25 (2,925,751,567.57) 50,498,768.04 .00 821,051,087.17 1,380,025.84 2,381,574.50 3,731,600.34 00 00
Page 14 of 17 AFUDC - 2023 08122016 15:08




AFUDC Calculation Report

SCANA
Nuclear Selected Month: Sep - 2016
Business Begin Base 1/2Current Compound Total Debt AFUDC Equity AFUBC Total Input Input
Segment AFURC Base Adjustments Month Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC DebtAdj. Equity Adj.
NU -1 Electric
162708 642,987.28 .00 £82,837.83 .00 725,825.11 00180200 1,307.94 00297270 2,157.66 3,465.60 .00 00
162718 97,878.37 00 (24,488.60) .00 73,489.77 00180200 132.43 00297270 218.46 350.89 00 - .00
162730 84,778.35 .00 34,345.50 .00 118,123.85 .00180200 21466  .00207270 35412 568.78 .00 .00
162740 25451.70 .00 1,482.51 .30 26,834.21 .00180200 4854  .00297270 80.07 128.61 .00 00
162756 130,804.24 Kelt) 492,21 Q0 131,296.45 .00180200 236.60 00297270 320.30 626.90 200 00
162768 .00 .00 .00 .00 .00 .00180200 (12.32) 00287270 (20.32) (32.64) 00 .00
162773 16,666.67 .00 938,22 .00 17,604.88 .00180200 3172  .00207270 52,33 84.05 .00 .00
162780 5,418.06 Rele] 84.15 .00 5,482.20 .00180200 92.88 00297270 16.30 26.18 .00 .00
162781 7887721 00 945.80 .00 §0,823.01 .00180200 145.64 00287270 24026 385.90 00 .00
168003 2,562,954.92 (2,559,635.35) .00 00 3,318,857 .00180200 £.98 00316700 10.51 16.48 .00 .00
168100 3.624,216.25 (3,592,692.47) .00 .00 31,583.78 .00180200 56.91 .00316700 100.03 156.94 00 .00
168102 8,183437.03 {7,773,656.00) 5,189.15 .00 41497018 .00180200 74778  .00316700 1,514.21 2,061.99 L0 .00
168103 2,110,366.42 (2,043,633.80) 1,285.01 00 68,017.83 00180200 122.57  .00316700 21541 337.98 .00 .00
168104 1,203,638.75 {1,188,893.37) .00 00 14,746.38 00780200 26.87  .00316700 48,70 7327 00 .00
168105 2,887,109.28 (2,786,548.43) .00 6o 80,560.85 .00180200 145.17 00316700 255.14 400.31 .60 .00
168107 3.010,708.78 (2,286,953.66) (6,709.83) .00 737,045.29 .00180200 1,328.16 00316700 2,334.22 3,662.38 .00 .00
168800 1,018,183.37 (1.015,800.02) .00 00 3,284.35 00180200 582  .00316700 1040 16.32 .00 .00
168801 722,381.18 (718,969.32) .00 .00 3,421.86 .00180200 6.17 00316700 10.84 17.01 .00 .00
168802 643,380.37 (639,383.32) 00 .00 4,007.05 _00180200 7.22 00316700 12.62 19.91 .00 .00
170000 3,739,822,11 5.91‘/(2,884,525,365.85) J (3,113,144.9 .00 852,183,605.09 ‘7.001 80200 1,585534.85v 00316700 2,698,865.48‘/4,234,500.34 v .00 00
NU - 1 Electric
Total: 3,880,680,825.65 (2,920,905,045.12) (4 A443,632.29) 00 968,342,24825 1.716,834.57 2,998,032.80 4,714,867.37 00 .00
Nuclear
Total:  3,880,890,925.66 (2,820,805,045.12) (1.443,632.29) .00 £868,342,248.25 1,718,934.57 2,098,032.80 4,714,967.37 Q0 .00
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AFUDC Calculation Report

SCANA
Nuclear Selected Month: Oct - 2018

Business Begin Base 1/2Cument Compound Total Dabt AFUDC Equity AFUDEC Total Input Input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC Debt Adj.  Equity Adj.
NU - 1 Electric
162740 28,416,71 .00 1,217.41 .00 29,634.12 00180200 6340  .00287270 88.08 141.48 .00 00
162756 131,788.65 .00 487.07 .00 432,255.72 .0D180200 23832 00297270 393.18 631.48 .00 .00
162772 (7.331.41) 00 13,900.51 .00 6,569.10 .00180200 .84 00297270 18.53 31.37 .00 .00
162773 18,543.10 00 27,864.25 00 46,407.35 00180200 §363 00207270 137.96 22159 00 o
162777 00 .00 6,086.67 .00 6,066.67 .00180200 10.83  .00297270 18.03 28.96 / 00 .00
162780 .00 .60 .00 00 .00 00180200 (4.84)  .00297270 (8.15) 13.09) .00 .00
162781 .00 .00 .00 00 .00 00180200 (181.63) 00207270 (299.63) (481.26) 00 .00
162790 .00 s} 10,877.16 .00 10,877.16 00180200 19.60  .0029727¢ 32.33 51.93 L0 00
162804 .00 .00 3,293.26 .a0 3,293.26 .00180200 583  .00207270 8.79 1572 .00 08
168003 2,562,954.92 (2,558,635.35) 00 .00 3,319.57 .00180200 588 00316700 10.51 16.48 .00 .00
168100 3,624,276.25 (3,592,692.47) 00 .00 31,583.78 00180200 56,91  .00316700 100.03 186.84 .00 .00
188102 8,193,815.32 (7,773,656.00) 73,275.80 .00 493435.12 00180200 889,17  .0D316700 1,562.71 2,451.88 .00 00
168103 2,112,936.43 (2,043,633.50) {1,380,92) .00 67,911.87 00180200 12238  .00316700 215.08 387.46 .00 .00
168104 1,203,639.75 {1,188,883.37) .00 00 14,746.38 .60180200 26.57  .00316700 46.70 73.27 .00 .00
168105 2,B67,109.28 (2,7865,548.43) .00 .00 80,560.85 .00180200 145,17  .00316700 255.14 400.31 .00 00
168107 2,597,289.13 (2,266,953.66) (2.035.41) .o 728,300.06 .00180200 1,312.40  .00316700 2,308.53 3,618.63 .00 00
168800 1,018,183.37 {1,015,909.02) .00 .00 3,284.35 00180200 592  ,00316700 10.40 1632 .00 .00
168801 722,321.18 (718,968.32) .00 .00 3421.86 .D0180200 617  .00316700 10.84 17.01 00 .00
168602 643,390.37 (639,383.32) .00 .00 4,007.05 00480200 722 .00316700 12.68 19.91 .00 0o
170000 3,733,505,825.97V/2,884,525,365.85)V 48,113,460.80 v / .00 897,183,920.92V 00180200 1,616,725.44+ .00316700 2,841,38%.51v/4,458 106.95 v oo oo
NU - 1 Electric

Total: 3,888,452,886.51 (2,920,805,045.12) 50,067,762.01 .00 1,017,615.603.40 1,833,556.77 3,199,358.92 5,032,915.69 .00 00
Nuglear

Total:  3,888452,886.51 (2,920,905,045.12) 50,067,762.01 .00 1,017,615,603.40 1,833,556.77 3,199,358.92 5,032,815.69 .00 .00
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AFUDC Calculation Report

SCANA
Nuclear Selected Month: Nov - 2016
Business Begin Base 1/2Current Compound Total Deht AFUDC Equity AFUDC Tofal Input Input
Segment AFUDC Base Adjustments WMonth Chgs AFURC AFUDC Base Rate Debt Rate Equity AFUDC DebtAdj. Equity Adj.
NU -1 Electric .
162756 132,722.78 00 8,482.28 Lo 142,215.06 .00180200 25627 00297270 422.76 §78.03 00 .00
162771 (23,716.30) .00 5154185 .00 27,82535 .00180200 50,14 00287270 8272 132.86 00 Kebv]
162772 00 .00 .00 .00 .00 .00180200 8.82) 00297270 877y (15.68) 00 .00
162773 74,271.58 .00 1,287.60 - .00 75.668.19 .00180200 136.18 00297270 224.64 360.82 .00 .00
182777 12,133.33 00 (5,681.08) 00 6,452.24 .00180200 11.63 .0028727Q 19.18 30.81 .00 Ke)
162790 | .00 .00 .00 .00 .00 .00180200 {2.80)  .00287270 (18.17) (25.87) .00 .00
162799 .00 .00 3,280.45 .00 328045 .00180200 581 00287270 8,78 15.66 00 .00
162802 00 00 2,284.87 .00 2,284.87 .00180200 414 00287270 6.82 10,98 .00 .00
162804 00 .00 .00 .00 .00 00180200 (2.87)  .00287270 4.20) (7.87) .00 .00
168003 2,562,854.92 (2,559,685.35) .00 00 3,319.57 .00180200 598 - .00316700 10.51 16.49 .00 00
168100 3,624,276.25 (3,592,692.47) .00 .00 31,683.78 00180200 5691 © .00316700 100,03 156.94 .00 .00
168102 8,340,365.91 (7,773,656.00) 2,549.56 .00 £569,260.47 .00180200 1,025.81 00316700 1,802.85 2,828.66 00 .00
1681038 2,110,154.60 (2,043,633.60) 2,451.95 .00 £8,072.95 .00180200 12429  .00316700 21844 342.73 0o .00
168104 1,203,639.75 (1,188,893.37) .00 00 14,745.38 .00180200 2657 00316700 46.70 73.27 0o .00
168105 2,867,108.28 (2,786,548.43) .00 .00 80,560.85 .00180200 145,17  .00316700 255.14 400.31 .00 .00
168107 2,993,218.32 (2,266,853.56) (7,604.77) .00 718,658.8% .00180200 128503  .00316700 2,276.00 3,571.03 .00 .00
168800 1,018,183.37 (1,015,908.02) .00 .00 3,284.35 .00180200 5.92 00316700 10.40 16.32 .00 .00
168801 722,391.18 (718,969.32) .00 .00 3,421.86 .00180200 617 00316700 10.84 17.01 .00 .00
168802 643,380.37 (639,383.32) .00 .00 4,007.05 .00180200 722 00316700 12.68 19.91 .00 00
170000 3.829.763,851-1‘1\(2.957,520,895.48}" 45,543,040.65 .00 918,185,786.31+ 00180200 1,654,570.80Y 00316700 2,907,884.42\/4,562,465.22v .00 .00
NU -1 Blectric
Total: 3,988,853,350.28 (2,985,635,763.96) 45,048,068.69 .00 1,040,265,655.01 1,782,682.36 3,152,496.17 4,935178.53 (93,191.85) (120,766.16)
Nuglear
Total: 3,988,853,350.28 (2,995,635,763.96) 46,048,068.69 .00 1,040,285,655.01 1,782,682.36
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AFUDC Calculation Report

SCANA
Nuclear Selected Month: Dec - 216
Business Begin Base 1/2Current Compound Total Debt AFUDC Equity AFUDC Total Input " Input
Segment AFUDC Base Adjustments Month Chgs AFUDC AFUDC Base Rate Debt Rate Equity AFUDC Debt Adj. Equity Adj.
NU -1 Electric
162770 16,18248 00 23,239.51 00 38,421.89 .00180200 7{1.04  .00287270 11718 188.23 00 00
162771 78,366.98 .00 (3,360.08) .Go 76,016.94 00180200 136.98 00287270 225.93 362.96 00 00
162773 76,866.78 .00 12,295.21 .00 89,161.88 .00180200 160,67 00297270 265.05 425,72 00 .00
162777 771.15 .00’ 16,030.45 .00 -16,801.60 .00180200 30.28  .00297270 48.95 80.23 .00 .00
162799 6,560.80 00 16325 .00 6,724.15 .00180200 12,12 00287270 18.88 2.1 .0o .00
162802 4,588.73 .00 33,266.23 .00 37,855.86 .00180200 6822  .00297270 112.53 180.78 .00 00
162810 .00 .00 2,045.48 .00 2,045.48 .00180200 369  .0Q297270 £.08 8.77 .00 00
168102 8,345,4€8.03 {8,275,587.83) 3,885.25 .00 73,773.45 .00180200 132.84 00316700 233.64 366.58 L0 .00
168103 2,115,058.49 (2,107.437.84) . 769.80 .c0 8,390.45 00150200 1512 .00316700 26.57 41.69 00 .00
170000 3,921 ,649,732.43‘{3,377,461 878.58)Y 17,011,736.08 v .00 561,199,789.93V.00180200 1,011,282.02V 00316700 1,777,31 9.73v- 2,788,601.75v/ .00 .00
NU - 1 Electric
Total: 4,085,606,608.06 (3,399,838,108.98) 21,339,851.73 .00 687,308,350.81 1,238,529.64 2,152,218.84 3,390,748.28 .00 .00
Nuclear
Total:  4,065,606,608.06 (3,399,638,108.98) 21,339,851.73 .00 ©87,308,350.81 1,238,520.84 2,152,218.64 3,350,748.28 200 00
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AFUDC Calculation Report

SCANA
Nuclear Selected Month: Jan ~2017

Business Begin Base 1/2Cumrent Compound Total Debt AFUDC Equity AFUDC Tofal Input Input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFUDC Base _Rate Debt Rate Equity AFUDC  DehtAdj. Equity Adj.
NU -1 Electric
162740 16,441.18 .00 1,639.89 743.55 18,824.63 .D0198650 37.02  .00307800 57.94 94.95 00 00
162756 154,631.26 .00 20,366.70 3,162.51 178,160.47 .0D196650 350.35  .00307800 548.38 898.73 .00 00
162758 (14,122.00) .00 21,183.00 .00 7,061.00 .00196650 13.89  .00307800 21.73 35,62 .00 .00
162766 .00 .00 18,128.59 .00 18,129.58 .00196850 3565  .00307800 55,80 9145 .00 .00
162770 62,661.48 .00 797.65 188.23 63,647.37 00196650 12516 .00307800 185.91 321.07 .00 .00
162771 72,666.80 .00 (5,261.47) 495,82 67,901.25 00186850 133,53 00307800 208.00 342.53 00 00
162773 101,457.19 .00 45862 1,181.67 102,635.78 .00196850 201.83  .00307800 315.91 517.74 .00 .60
162775 {82,280.00) .00 123,420.00 .00 41,140.00 00196650 80.80  .00307800 126.63 207.53 .00 .00
162777 32,832.05 .00 19,013.91 140.00 51,885.98 00196850 10223 .00307800 180.01 262.24 .00 .08
162783 00 .00 11,316,34 .00 11,316.3¢ .DO196650 2225 00307800 34.83 57.08 .00 .00
162802 71,122.18 .00 83223 191.71 72,146.12 .00196650 141.88  .00307800 22207 36395 .00 .00
162810 4,080.85 .00 839,62 977 4,840.3¢ 00196650 872  .00307800 1521 24.93 .00 .00
162814 (105,333.24) .00 156,665.67 00 51,333.33 00196650 100,85  .00307800 158.00 258.95 .00 .00
168102 8,353,256.53 {8,275,587.83) 21,244.76 ooV 98,913.46 .00196650 19451 00314710 31129 505,80 .00 .00
168103 2,116,598.09 (2,107,437.84) 1,438.81 .00 10,600.08 .00196650 20.85  .00314710 33.36 54,21 00 .00
168107 2,993,691.64  (3,033,088.13) 84,821.23 .60 45424.74 00196650 89.33  .00314710 142,96 23229 00 .00
170000 3.955,673,204.59\’(3,377,368.643.33)/ 24,465.661.ss~/ .00/602.770,222.62 00186650  (842,402.36)Y .00314710 (2,660,230.83)43,502,633.19) 2,oz7,75o.oor{4,ss7,zos.00)\/
NU -1 Electric

Total:  4,102,853,746.00 (3,402,578,161.86) 29,373,824.20 3,315,38047 732,704,296.48 {1,015,095.28) (3,175,185.23) (4,194,280.46)(2,447,511.00) (5,462,186.00)
uclear

Total:  4,102,853,746.00 (3,402,575,161.86) 29,373,824.20 3,315,380.47 732.704,296.48 (1,015,085.23) (3,179,195.23) (4,194,290.46)(2,447,511.00) (5,462,186.00)
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AFUDC Calculation Report

SCANA
Nugclear Selected Month: Feb - 20617

Business Begin Base 1/2Cumrent Compound Total Debt AFUDC Equity AFUDC Total Input input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC DebtAdj. Equity Adj.
NU - 4 Electric '
162770 54,445.01 .00 17,938.08 .00 82,383.08 00196650 162.01  .00307800 253.58 415.59 .00 00
162771 62,639.7¢ .00 8,262.57 00 70,902.35 00196650 13943  .00307800 218.24 357.67 .00 .00
162773 102,682.39 .00 .00 .00 102,682.38 .00196850 20182  .00307800 316.08 517.98 .00 00
162775 164,560.00 .00 27.43 .00 164,587.43 .00186650 32366  .00307800 506.80 83026 090 00
162777 70,898.86 .00 (280.45) .00 7071940 00196650 139,07  .00307800 217.67 356.74 .00 06
162782 .00 .00 23,735.42 .00 23,73542 00196650 4668 00307800 73.08 118.74 .00 .00
162783 22,632.88 .00 485.14 00 23,117.82 .00188650 4546  .00307800 71.16 116.62 .00 .00
162802 72,878.35 0 8.72 .o0n 72,987.07 00195650 148,55  .00307800 224.85 368.18 .00 00
162810 5,779.96 .00 523.48 .00 6,303.42 .00188850 1240 .00307800 19.40 31.80 .00 00
162814 208,000.00 .00 {290.68) .00 207,709.32 00196650 40845  .00307800 639.33 1,047.79 .00 .00
162828 00 ‘ .00 26,348.11 .00 26,349.11 00186650 51.82  .00307800 81.10 13202 .00 .00
162829 .00 .00 16,772.87 00 16,772.87 .00186650 3298  .00307800 51.63 84.61 .00 .00
168101 4,148,382.20 (4,145,546.73) .00 .00 2,835.56 00196650 558  .00314710 8.92 14.50 .00 .00
168102 8,395,746.04 (8,275,567.83) 2,510.97 .00 122,660.18 .00196650 241.23 00814710 386.05 62728 .00 .00
168103 2,119,477.71 (2,107,437.84) 201.58 .00 12,241.43 .00198650 2407  .00314710 38,53 62,60 .00 .00
168107 3,163,334.10 (3,033,088.13) 8,786.68 .00 138,032.65 00196650 27341 00314710 437.55 710.98 .00 .00
170000 4.004,601,183.304(3,377,368,643.33)J 7655,477.54 / .00 634,888,017.51V .00196650 1,248,507.29¥ 00314710 1,398,055.08v'3,246,563.37v .00 .00
N - 1 Electric

Total:  4,168,762,459.22 (3,406,723,708.59) ,398,816.10 D0 77443756673 1,517,010.06 2,418,339.19 3,935349.25 (14.99) (24.65)
Nuclear

Total:  4,168,762,459.22 (3,406,723,708.58)  9,398,816.10 00 771,437,566.73 1,517,010.06 2,418,330.19 3,935349.25 {14.99) (24.65)
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AFUDC Calculation Report

SCANA
Nuclear Selected Month: Mar - 2017
Business Begin Base 1/2Current Compound Total Debt AFUDC Equity AFUDC Total Input Input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC DebtAdj, Equity Ad].
NU -1 Eloctric
182777 70438.95 .00 7.057.24 .00 77A86.19 .00196550 152.40 00307800 238.53 390.93 00 .00
162782 47 470.84 .00 {68.81) .00 47,404.03 00196650 8322 00307800 145.91 239.13 .00 .00
162802 72,895.79 .00 5,320.09 Q0 78,324.88 00196650 154.03 00307800 241.08 385.11 Rel¢] 00
162810 §,826.88 .00 9,798.85 .o 16.625.73 .00188650 3268 00307800 51.17 83.86 Ke/d] .00
162814 207418.65 .00 1,007.82 .00 208,426.57 .00196650 402.87 00307800 641,54 1,051.41 .00 .00
162823 (7,022.36) .00 135,738.92 .00 128,716.56 .00196650 253,12  .00307800 386.19 6§48.31 .00 .00
162824 (2,739.30) .00 37,184.14 .00 34,444.84 00186650 67.74  .003078G0 106.02 173.76 L0 .00
162828 52,698.21 R (74.16) .00 52,624.05 .00108650 103.49 00307800 161.98 265.47 .00 .00
162829 33,545.73 .00 {47.21) .00 3349852 .00196650 65.87  .00307800 103.11 168.98 g0 .00
162833 £00 00 3,323.11 .00 3.323.11 .00196650 6.53  .00307800 10.23 18.76 00 .00
168101 4,148,382.29 {4,145,546.73) .00 .00 2,835.56 .00196650 558 00314710 8.92 14.50 .00 .00
168102 8.400,767.97 (8,275,587.83) 60,585.10 .00 185,775.24 .00186650 36533 00314710 584.65 249,88 Kils} .00
168103 2,119,880.33 (2,107 437.84) (194.31) .00 12,248.68 .00196650 2408 00314710 38.55 62.64 00 .00
168107 3,180,807.45 (3,033,088.13) (32,575.40) ’ .00 115,243.92 ".00186650 22663  .00314710 362,68 588.31 00 00
470000 4,019,912,138.377(3,377,368,643.33) V/ 61,789,747.85 00 704,333,242.89+ 00196650 1,385,071.32v 00314710 2,216,607.15v" 3,501,678.47~/ 00 .00
NU -1 Electric
Total:  4,377.295,204.38 (3,406,723,708.58) 6¢512,808.87 .00 835,084,302.66 1,605,339.21 2,560,931.36 4,166,270.57 .00 .00
Nuoclear
Total:  4,177,285204.38 (3,406,723,708.58) 64,512,806.87 .00 835,084,302.85 1,605,338.21 2,560,931.36 4,166,270.57 .00 L0
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, AFUDC Calculation Report

SCANA
Nuclear Selected Month: Apr - 2017
Business Begin Base 1/2Current Compound Total Debt AFUDC Equity AFUDGC Total input Input
Segment AFUDC Base Adjustments Meonth Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC DebtAdj. Equity Ad).
NU -1 Electric
162815 (123,275.61) .00 187.,407.27 .00 74,131.66 00196650 145.78 00307800 228.18 373,96 .00 .0p
162823 264,455.47 .00 3,042,143 .00 267,407.60 00196650 526.03 00307800 823.36 1,349.38 .00 .00
152824 71,628.98 .00 12,537.28 .00 84,166.26 .00196650 165.51 00307800 259.08 424.57 00 .00
162825 .00 .00 170.04 .00 170.04 00196650 .33 .00307800 52 .85 00 .00
162833 5,646.22 .00 (37.79) 0 6,608.43 .00186650 13.00  .00307800 20.34 33.34 .00 .aa
162844 00 .00 60,926.47 .00 60,926.47 .00196650 119.81 00307800 187.53 307.34 .00 00
162846 00 .00 12,487 .51 00 12487.51 .00196650 24.56 00307800 38.44 63.00 00 .00
162847 .00 .00 5,668.18 .00 5,668.18 .00196650 11.15 .00307800 17.45 28.60 .00 .00
162850 .00 .00 7,896.64 00 7,886.64 .00196650 15.53 00307800 24.31 39.84 .00 .00
162852 .00 .00 9,094,43 .00 9,094.43 .00196650 17.88 .00307800 27.99 45.87 .00 .00
162853 .ao .00 6,762.93 .00 6.762.93 .00196650 13.30 .00307800 20.82 3412 .00 .00
168101 4,148,382.29 {4,145,546.73) .00 .00 2,835.56 .00196650 5.58 00314710 8.92 14.50 .a0 .00
168102 8,521,958.17 (8,275,587.83) 2.611.68 00 248,982.02 .00196650 489.62  .00314710 783.57 1,273.18 .00 .00
168103 2,118,492.21 {2.107,437.84) .0g .00 12,054.37 .00196650 23.70 00314710 37.94 61.64 .00 .00
168107 3,115,756.66 (3,033,088.13) 17,118.47 .00 90,787.00 00186650 196.23  .00314710 314.04 510.27 .00 00
170000 4,143,491 .634.87\4(3.377,368,643.33) 36.606.697.83\/ .00 802,729,688.57 \/.001 96650 1 .578.557.93\/ 00314710 2,526,270.60 4,1 04.838.53‘/ .00 .00
NU - 1 Electric
Total: 4,306,607.120.42 (3,406,723,708.58) 38,191,038.47 .00 938,074,450.30 1,844,723.38 2,942,886.91 4,787,610.30 .00 .00
Nuclear
Totak  4.306,607,120.42 (3,406,723,708.58) 38,191,038.47 .00 838,074,450.30 1,844,723.39 2,942,886.81 4,787,610.30 .00 .00
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AFUDC Calculation Report

.
SCANA
Nuclear Selected Month: May - 2017
Business Begin Base 1/2Current Compound Total Debt AFUDC Equity AFUDC Total Input Input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC Debt Adf. Equity Adj.
NU -1 Efectric
162814 209,797.32 .00 19,466,67 .00 229,263.89 00186650 450.85  .00307800 705.67 1,156.52 .00 .00
162815 271,538.93 .00 .00 00 271,538.93 .00196650 533.98  .00307800 835.80 1,3690.78 .00 .00
162823 270,538,73 .00 3217427 .00 302,714.00 .00136650 585.29 00307800 931.75 1,527.04 .00 .00
162824 96,703.53 .00 26,932.35 .00 123,635.88 00196650 243.13  .00307800 380.55 623.68 00 .00
162825 340.07 .00 8,398.25 .00 8,738.32 00195650 1718 00307800 26.80 44,08 .00 00
162833 .00 00 .00 .00 .00 .00196650 (16.27)  .00307800 (25.46) (41.73) .00 .00
162838 (367.13) .00 1,166.77 .00 799.64 00196650 1.57  .00307800 2.48 4,03 .00 .00
162844 121,852.93 00 327.45 Do 122,180.38 .00196650 120.43 00307800 188.04 308.17 00 .00
162846 00 .00 .00 00 .00 00185650 {12.28)  .0030780Q (19.22) (31.50) .0D .00
162847 .00 00 L0 00 .00 .00196650 {5.58)  .00307800 (8.73) (14.31) 00 .00
162850 .00 00 00 .00 00 00196650 (7.77) 00307800 (12.18) (19.93) 00 00
162852 18,188.86 .00 48.88 .00 18,237.74 00196650 35.86 00307800 56.14 92,00 .00 00
162853 .00 .00 00 00196650 (6.65)  .00307800 (10.41) (17,08} ol 00
162855 00v .00 5457857 00 6,457.85+ 00186650 1270V 00307800 1088 3258/ 00 .00
162857 .00 .00 31,810.47 .00 31,819.17 .00196650 62.57  .00307800 97.94 160.51 .00 .00
162862 .00 .00 1,030.34 .00 1,030,34 .0D0196680 2,03 .00307800 3.7 5.20 .00 .00
162863 .00 .08 208,749.90 .00 298,749.90 00186850 587.49  .00307800 919.55 1,507.04 .00 .00
168101 4,148,382.29 (4,145,546.73) .00 0 2,835.56 .00196650 558  .00314710 8.92 14.50 .0o .00
168102 8,527,181.52 (B,275,587.83) 57,280, 77 .00 308,874.46 .00196650 607.40  .00314710 972.06 1,579.46 .00 .60
168103 2,119,4982.21 (2,107,437.84) .00 12,054.37 .DO196650 2370 .00314710 37.94 61.64 .00 .00
168107 3,149.993.60/ (3,033,088, 13) 34,656. 2 00 151,561. 75 00198650 20805 , .00314710 476,98 77503, 00 .00
170000 4,216,705,028.72 13 377 368,643 33)J 42,756,870 21~/ 00 882,093,258. eo/ 00196650 1,734,636.39v 00314710 2,776,035.69v4l,51 0,672.08 v 00 o
NU -1 Electric
Total: 4,382,063,869.47 (3406,723,70B.59) 47,643,166.91 .00 1,022,983,317.7% 2,011,528.00 3,200464.14 5,220,992.14 .00 .00
Nuciear
Total: 4,382,063,859.47 (3,406,723,708.59) 47,643,166.91 .00 1,022,983,317.79 2,011,528.00 3,209,464.14 5,220,992.14 .00 .00
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AFUDC Calculation Report

SCANA
Nuclear Selected Month: Jun - 2017
Business Begin Base 1/ZCurrent Compound Total Deht AFUDC Equity AFUDC Total Input Input
Segment AFUDC Base Adjustments Month Chgs AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC Debt Adj.  Equity Adj.
NU - 1 Electric
162823 334,888.26 0o 711791 .00 342,006.17 00196650 672.56 .00307800 1,052.69 172525 .00 .00
162824 150,568.22 .00 2,650.80 .00 163,218.02 .00196650 301.31 .00307800 471.61 772.82 .00 .00
162825 17,136.56 .00 10,494.81 .00 27,631,.37 .00186650 54.34  .0D307800 85.05 139.39 .00 .00
162837 .00 .00 987.91 .00 987.91 .00196650 1.94 00307800 3.04 4.98 .0¢ .00
162838 1,866.41 Kily; 1,600.87 .00 3,567.28 .00196650 7.02 .00307800 10.88 18.00 .00 .00
162855 12,815.70 .00 (7.53) .00 12,808.17 .00186850 25.38 .00307800 38.73 65.11 .00 .00
162857 63,638.33 .00 35,790.52 .00 09,428.95 .00186650 195.53 00307800 306.04 501.57 .00 .00
162852 2,050.68 00 (1.20) .00 2,059.48 (001396650 4.05 .00307800 6.34 10.39 .00 .00
162863 587,489,739 .00 29,424.15 .00 626,923.94 00196650 1,232.85 00307800 1,.929.67 3,162.52 .00 00
168101 4,148,382.28 (4,145,546,73) .00 00 2,83556 .00196650 5.58 00314710 8.92 14.50 .00 .00
168102 8,641,743.06 (8,275,587.83) 23,837.59 0o 389,992.82 .00196650 766.92 00314710 1.227.35 1,994.27 .00 00
168103 2,119,482.21 (2,107,437.84) .00 .00 12,054.37 .00196650 23.70 00314710 37.94 61.64 .00 A0
168107 3,219,306.15 (3,033,088.13) 4,463.91 00 180,681.93 .001856650 374.98 00314710 600.10. 975.08 .00 .00
170000 4,302,218,770.14(3,377,368,643.33) v 47,834 494.81 00 972,684,621 .62‘/.001 98650 1,912,784.31 v 00314710 3,081 .135.77‘/4.973.920.08 \/ .00 00
NU - 1 Electric
Total: 4,477,168,829.08 (3,406,723,708.59) 4§1,917,026.46 .001,122,362,146.95 2,150,608.87 3,433,424.20 5,584,033.17 .00 00
Nuclear
Total: 4,477,168,829.08 (3,406,723,708.59) 51,917,026.46 .00 1,122,362,1456.95 2,150,608.97 3,433,424.20 5,584,033.17 .00 .o
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AFUDC Calculation Report

ey
SCANA
Nuciear Selected Nonth: Jul - 2017
Business Begin Base 1/2Current Compound Total Debt AFUDC Equity AFUDC Total Input Input
Segment AFUDC Base Adjustments Month Chas AFUDC  AFUDC Base Rate Debt Rate Equity AFUDC Debt Adj.  Equity Adj.
NU - 1 Electric
162823 349,124.08 .00 3,884.44 5,250.89 358,259.51 .00186650 704.52  .00307800 1,102.72 1,807.24 .00 0
162824 155,869.82 .00 (6,731.83) 1,994.93 151,132.92 .0019E650 287.20 00307800 465.19 762.38 .00 .00
162825 38,126.17 .00 437.82 184.32 38,748.31 .00196650 76.20 .00307800 118.27 195.47 .00 .00
162831 (16,078.00) .00 24,117.00 .00 8,038.00 .00196650 15.81 .00307800 24.74 40.55 .00 .00
162837 1,875.81 .00 .00 4.98 1,980.79 .00196650 3.80  .00307800 6.10 10.00 .00 .00
162838 5,168.14 .00 1,223.04 22.03 6,413.21 .00196650 1261 .00307800 18.74 3235 .00 .00
162852 .00 Q0 00 137.87 .00 .00196650 {17.93)  .00307800 (28.07) (46.00) .00 ,00
162855 .00 .00 .00 97.69 .00 .00196650 (12.69) 00307800 (19.87) (32.56) .00 oo
162857 135,219.57 .ao 104,342.17 662.08 240.223.82 .00196650 472.40 00307800 739.41 1,211.81 .00 00
162862 00 .00 00 16.58 .00 .00196650 (2.03) 00307800 (3.17) (5.20) .00 .00
162863 .00 00 .00 4.669.56 .00 .00196650 {616.43) 00307800 {964.84) (1,581.27) 00 00
168101 4,148,362.29 {4.145,546.73) .08 .00 2,835.56 .00196650 5.58 .00314710 8.92 14.50 .00 .00
168102 8,689,418.24 (8,275.587.83) 11427.27 .00 425,257.68 .00195650 836.27  .00314710 1,338.33 2,174.50 .00 .00
168103 2,119,492.21 {2,107,437.84) .00 .00 12,054.37 .00196650 23.79 00314710 37.94 61.54 00 .00
168107 3.228,233.97 (3,033,088.13) 5,118.84 .00 200.264.68 .00196850 393.82  .00314710 630.25 1.024.07 00 .00
170000 4,397,887,759.76¥(3,377,368,643.33) V 40,194,208.30 ~/ .001,060,713,324.73 .00136650 2,085,892.75 \f 00314710 3,338,170.90V 5,424,063.65 v .00 .00
NU - 1 Electric
Total: 4,512,615,412.84 (3.406,723,708.59) 40,717.913.28 2,502,042.88 {,150,860,693.97 2,252,531.02 3,599,040.25 5,851,571.27 .00 .00
Nuclear
Total: 4,512,615412.84 (3,406,723,708.59) 40,717,913.28 2,502,042.8¢ 1,150,860,693.97 2,252,531.92 3,598,040.25 5,851,571.27 .00 .00
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SOUTH CAROLINA ELECTRIC & GAS COMPANY
OFFICE OF REGULATORY STAFF’S CONTINUING
AUDIT INFORMATION REQUEST
DOCKET NO. 2017-207-E (5th Continuing AIR)
DOCKET NO. 2017-305-E (4th Continuing AIR)
DOCKET NO. 2017-370-E (4th Continuing AIR)

REQUEST 4-64.

Provide the SCE&G ADIT by temporary difference related to the NND costs for
each month from January 2015 through the most recent month available.
Separate the ADIT related to the NND costs included in revised rates and the
ADIT related to the NND impairment writeoffs in September 2017 and December
2017. Provide all calculations of these temporary differences and the related
ADIT, including all workpapers and electronic spreadsheets in live format with all
formulas intact.



RESPONSE 4-64:

Please see Attachment ORS 4-64 on the enclosed CD.

Analyses in that attachment address the following accounts:

190.0408 & 190.0409 — ADIT related to Toshiba Settlement

190.0410 & 190.0411 — ADIT related to Book Impairment Prior to
Consideration of Tax Abandonment

190.0412 & 190.0413 — ADIT related to nuclear fuel impairment

282.0017 & 282.0020 — ADIT related to FAS 109 for Equity AFUDC
282.0030 & 282.0034 — ADIT related to tax interest capitalized versus
book Debt AFUDC for NND (amounts not currently in rates)

282.0084 & 282.0085 — ADIT related to accelerated deductions
including174 research and experimentation deductions (amounts not
currently in rates)

282.0086 & 282.0087 — ADIT related to tax interest capitalized versus
book Debt AFUDC for NND (amounts currently in rates)

282.0088 & 282.0089 — ADIT related to accelerated deductions
including174 research and experimentation deductions (amounts currently
in rates)

282.0101 & 282.0102 — ADIT related to 174 research and experimentation
deductions under the Pilot model rules

283.0163 & 283.0164 — ADIT related to tax abandonment and book
impairment

The additional information responsive to this request is confidential information
and will be provided to ORS after execution of a Confidentiality Agreement.

Responsible persons: Chad Burgess (legal matters) and Virginia Smith



SOUTH CAROLINA ELECTRIC & GAS COMPANY
OFFICE OF REGULATORY STAFF’S CONTINUING
AUDIT INFORMATION REQUEST
DOCKET NO. 2017-207-E (5th Continuing AIR)
DOCKET NO. 2017-305-E (4th Continuing AIR)
DOCKET NO. 2017-370-E (4th Continuing AIR)

REQUEST 4-65:

Provide the SCE&G accounting entries for each month through the most recent
month available to record costs and income incurred after construction termination,
including, but not limited to, contract cancellation costs, liquidated damages
costs, employee severance costs, site demobilization costs, and salvage
income, if any. Provide all estimates and/or calculations relied on for these
accounting entries, including all workpapers and electronic spreadsheets in live
format with all formulas intact.

RESPONSE 4-65:

Please see Attachment 4-65 on the enclosed CD.

Responsible person: Kevin Kochems





































( . '
{ 4
Attachment 4-66
Page 10 of 43
< SC.ANA. PeopleSoft Financials

Powra Fos Livies

Journal Entry Detail Report

Run Date 1/52018
Run Time 4:41PM

Header Business Unit: NU Ledger Group: ACTUAL Created By: MB41220
Journal ID:  0001MNO410 Source: ONL Submitted By:
Journal Date:  12/31/2017 Reversal: N Approved By:
Fiscal Year: 2017 Reversal Date: Attachments: N
Accounting Period: 12 Journal Status: V
Description:  Accting Dept Transfer- To record impairment on value of NND Related
Nuclear Fuel held on SCFC Books. Impairment expense to be recorded in
BTL Account of NU Books. MStone x54430
Business Unit: NU
Line# BU Account  Opr Unit Dept. Res Code  Workorder  Activity Cust Serv Event Amount Reference Description
24 NU 1310000 VCS2 0005 916 ACIV -50,879,634.13 VCS2 FUEL Impairment - NND Abandonment
25 NU 1310000 VCS2 0005 916 ACIV -35,951,211.28  VCS3 FUEL Impairment - NND Abandonment
26 NU 4265090 VCS2 0005 807 ACJV 2NU 50.,879,634.13 VCS2 FUEL Impairment - NND Abandonment
27 NU 4265090 VCS2 0005 807 ACWV 3NU 3595121128 VCS3 FUEL Impairment - NND Abandenment
Total Lines: 4 Total Debits: $86,830,845.41 Total Credits: $86,830,845.41
Business Unit: SCFC
Line# BU Account  OprUnit  Dept. Res Code  Workorder  Activity Cust Serv  Event Amount Reference Descriplion
15 SCFC 1202002 SVC2 0982 807 ACJV _-31,103,40281 VCS2CONV_ Impairment - NND Abandonment
16 SCFC 1202003 SvVC2 0982 807 ACJV -16,234,056.04 VCS2ENRIC  Impairment - NND Abandonment
17 SCFC 1202004 SVC2 0982 807 ACJV -889,502.88 VCS2FABR  Impairment - NND Abandonment
18 SCFC 1202005 svec2 o982 807 ACJV -2,662,672.40 VCS2Z AFUDC Impairment - NND Abandonment
19 SCFC 1310000 SCFA 0004 916 ACIV 50,879,634.13  VCS2 FUEL Impairment - NND Abandonment
20 SCFC 1202003 SVC3 0982 BOT ACJV -33,678,362.26 VCS3 ENRIC Impairment - NND Abandonment
21 SCFC 1202004 SVC3 0982 807 ACJV -811,860.71 VCS3 FABR Impairment - NND Abandonment
2 SCFC 1202005 SVC3 0882 BO7 ACJV -1,460,888.31 VCS3 AFUDC Impairment - NND Abandonment
23 SCFC 1310000 SCFA 0004 916 ACIV 35,951,211.28 VCS3 FUEL Impairment - NND Abandonment
Total Lines: 8 Total Debits: $86,830,845.41 Total Credits: $86,830,845.41
Header Business Unit: NU  Journal ID: 0001MN0410  Journal Date: 2017-12-31

Description: Accting Dept Transfer- To record impairment on value of NND Related Nuclear Fuel held on SCFC Books. Impairment expense to be recorded in BTL Account of NU Books. MStone x54430
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Unit 2 Fuel
Expected
Possible Probability | Undiscounted
Course of Action Cash Flows Assessment |  Cash Flows
Sell 21,509,712.85 50%| 10,754,856.42
Exchange 23,971,595.73 50%)| 11,985,797.86
22,740,654.29
Current Carrying Value 73,620,288.42
(50,879,634.13)
Unit 3 Fuel
Expected
Possible Probability | Undiscounted
Course of Action Cash Flows men Cash Flows
Sell . 19,904,218.24 50% 9,952,109.12
Exchange 22,182,345.08 50%| 11,091,172.54
21,043,281.66
Current Carrying Value 56,994,492.93
(35,951,211.28)
Total Impairment (86,830,845.41)
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mmrmmualcm-wmmnu

This estimate ¢ for 100% of initlal Care material
VC Summor Unit 2
Coton 1: Evolution Markats Estimated Market Vaiue: [2"]1;’:‘_,'1 [SwWU
Kgli Feed swu : L1 —
1) Unit2: 493,113 260,388 13,
2) Uniz3: 422,839 [:l
922,052 570467 '—| A
Current Price for UFG Is : 56750 per KgU $38.00 per SWU .
Slippege in price for iImmediate sell: 580,75 per Kglt $834.20 per SWU e ‘
|
Elﬁlnlhdhpmhnluwh- 551.23!.511100 per KgU $21,677,746.00 per SWU f
edate Veue 56014 2400 per gt SI0.M09706 pr b0 k
B0
Tee: of sell !
VG Summer Unit 3
Wﬂpﬁnzuﬂmﬂdlm 1
Tracde with Urenco: emall dated December 8th, 2017 from Sarah Relde! to Tim Bussey
1) Estimated Aprox'mate Value is simllar ta Option 1 1
2) Estimated Cost of Transaction is §5.2 rmilliea ($2.6 million/unit) 2
2) Assumed assay Is 4.85%
3) $45/5WU nen-binding Offer
md#-“w-"hMM!Mh : 1
Assumptions:
1) This estimata Is for L00% of the Core Materlal
2) Unit 2 initial core lis tiy llable/tradable due to DOC restrictions.

& _
Iq qw :J.\s;):wv/_ w B)
— a3 B 7 46 153 9] ®
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[Bus unit[FERC] ACCOUNT | Batch| OPER UNIT | Fuel Acct Balance | Weight Impairment Value to remain on SCFC
SCFC 1202 1202002 00  sve2 45,005,069.81 0.61| (31,103,402.81) 13,901,667.00
SCFC 1202 1202003 00  sve2 23,489,867.97 0.32 | (16,234,056.04) 7,255,811.93
SCFC 1202 1202004 00  SVC2 1,287,066.22 0.02 (889,502.88) 397,563.34
SCFC 1202 1202005 00 Sve2 3,838,284.42 0.05 (2,652,672.40) 1,185,612.02

[ SVC2 Total 73,620,288.42 (50,879,634.13) 22,740,654.29
SCFC 1202 1202003 00 svC3 53,391,279.79 0.94 | (33,678,362.26) 19,712,017.53
SCFC 1202 1202004 00  svc3 1,287,066.21 0.02 (811,860.71) 475,205.50
SCFC 1202 1202005 00  SVC3 2,316,146.93 0.04 (1,460,988.31) 855,158.62

SVC3 Total 56,994,492.93 (35,951,211.28) 21,043,281.66
Grand Total | 130,614,781.35 (86,830,845.41) 43,783,935.95
Estimated Impairment

VCS Unit 2 50,879,634.13
VCS Unit 3 35,951,211.28
Total Impairmen| 86,830,845.41




Region # TBD V.C. Summer #2
Nuclear Fuel Initial Load Cycle 1

BATCH XX IN-PROCESS |

U308 Cost
Conversion Cost
Enrichment Cost
Fabrication Cost

Total Direct Costs
AFUDC Costs

Total Batch Costs

Prepared by V C Summer Accounting
010518
GAVGS Accounting\FUEL- DOF, efc\Fuel\Fuel Costs Analysis by Batch{BATCHETBD - VCS2.dsx]A

Attachment 4-66
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Page 6

SCPSA 45% SCE&G 55% 100%
0.00 0.00 0.00
36,822,320.84 45,005,069.81 81,827,399.65
19,218,982.87 23,489,867.97 42,708,850.84
1,053,054.18 1,287,066.22 2,340,120.40
57,094,366.89 69,782,004.00 $126,876,370.89
0.00 3,838,284.42 3,838,284.42
$57,094,366.89 $73,620,288.42  $130,714,655.31

PRELIM
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South Carolina Fuel Campany, Inc.
Nuclear Fuel Materials—- Quantities VCS2 Batch #TBD

Batch #TBD

100% Summary Page

{1 {2) (3
Dale Equivalent KGS

Invoice Number lbs. of 4308 Natural UFs

Enrichment
e
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(5)
Assemblies
Fabricated

MNuclear Fuel Supplisrs
Enerny Resources of Aisthia, Lid.

Energy Resourcas of Austiia, Ud.

Energy Resources of Austealia, Lid.
Energy Resources of Australia, Lid,
Enemy Resourcas of Australia, Lid.
Energy Resourcas of Australia, Lid.
Energy Resources of Australia, Ltd.

Commanwealth of Kentucky
(Kentucky 2012 propérty tax for uranfum n Inventory @ WUSEC)

Energy Resources of Austrailia, Lid.

United States Entlchment Corp.

United Stajes Enrichment Carp. - Credit Price Adfustment
Commenwealth of Kentucky _
{Kentucky 2013 property tax for uranium in inventary @ USEC)
Waesfinghouse .(detail on page 5)

Enemgy Resources of Australla, Lid,

Energy Resources of Australia, Lid.

Energy Resources of Ausiralia, Lid.

Commonweaith of Kantucky .
(Kentucky 2014 property tax for uranlum Tn Inventory @ USEC)
United States Enrichment Corp. - Gredit Price Adjustment
United States Enrichmant Our_p. ~ Credit Price Adustment
Commonwealth of Kentucky

{Kentucky 2015 properly tex for uranium In Inveniory @ USEC)
ConverDyn

08I0/
E1811
1201111
E47/11
06/01/12
E14/12
05/08/12
E171, E18/122
08720112
E19M2
1210312
E42112
1200712
E4312

060313
E1113
08/01H3
92266
0B/30/3
92310

1210213
Eoria:
1212113
E19/13
12/1213
E29/13
1112814
20442
1123115
1ol 2 Per CLPSODOT
T12115
2 of 2 Per CLPS0007
1142118
5532
11/3016
054:16.9120

0.600

DL
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. Page 2
Nuclear Fuel Component Costs-- VCS 2 Batch #TBD
100% Summary Page
(&) @) (8 {9} {10)
Bateh #TBD
Nuclear Fugl Suppliers u3og Conversion Eniichmenl ‘Fabricatlon AFUDG
e = TR

Energy Resources of Austilia, Lid. $19,237,500.00

Energy Resources of Austidla, Ltd.. $15,408,500.00

Energy Resources of Australia, Lid. $10,516.250.00

Energy Resotirces of Australia, Lid. $57,000.00

{Regulatory cost pass thnough charges)

Energy Resources of Australia, Lid. 518,810.00

{Regulatory cost pass thretigh change) '

Energy Resources of Ausiraita, Lid.. 510,701,750.00

Energy Resources of Austraiia, £1d. 518.810.00

{Regulatory cost pass through chage)

Cammonwealth of Kenfucky $8,012.49

{Kentuzky 2012 prapedy tax for uranium in Inventary & USEC)

Energy Resources of Ausirailia, Lid. $10,787 250.0D

United Statas Enrichment Cormp. 543.821,585.87

United States Enrichment Gomp. - Credit Price Adjustment (5124,984.28)

Commonwealth of Kentucky. $10,347.18

(Kentucky.2013 property tax for uranium ininventory § USEC)

Westinghouse _(détall on page 5) 5$2.340,120.4D

Energy Resources of Austalia, Lid. 510,872.750,00

Energy Resources of Australia, Lid.. $30,210.60

{Regulatary cost pass through charge)
‘Energy Resources of Auslealia, Lid. $30,210.00.

{Regulatary cast pasa through charge)

Commonwealth of Kenlucky £10,813.20

{Kenfucky 2014 properly tax for uranium in inventory @ USEC)

United States Entichment Corp. - Credit Price Adjustment. {$500,000.00)

United Stales Enrichment Corp, - Credit Price Adjusiment {5500,000,00)

Commonwealth of Kenlucky ] $1.436.05

(Kentucky 2015 properly tax for uranium in inventory @ USEC) )

ConverDyn 113016 $16,500.00

054-16-9120
AFUDC Bateh #TBD thru July 2017 L183,838.084:42°
50,00 581.813,809.65 542 7T08,B50.84 52,340,120.40 $3,838,284.42

D



VG52 Batch #TBD
Conversion Component
Account Number 120.1002

Jun-12 Energy Resources of Australia, Lid.
Jui-12 Energy Resources of Australla, Lid.

Nov-12 Commonwealth of Kentuey
{Kentucky 2012 property tax for uranium in inventory @ USEC)

Dec~i2 Energy Resources.of Australia, Lid.

‘Dee-12 Energy Reseurces of Austratia, Lid,

Jur-13 Enengy Ressurces of Ausiratia, Ltd

Nay-13 Commenweaith-of Kentucy )
{Kentucky 2013 property tax for uranium in'inventory @ USEC)

Dec-13 Energy Resourées of Australia, Lid,
Dec-13 Energy Resources of Ausiralia, Lid.

Dee-16 ConverDyn

KBS

Bogked Transaction & Description Quantity Invoice Numbar
Jun-11 Energy Resources of Australia, Lid. E18/11
Bec:11 Energy Resources of Australia, Lid. E47/11
Jun-12 Energy Resources of Australia, Lid. E14M12

1712, E1812
E1912

28197

E42/12
E43/12
E1113

29323

E27113

E19/13, E20/13

054-16-0120

10035 § Amount
19,2.37..500.(10
19,4008,500.00
10,616.256.00

57,000.00
18,810.00

8,012.48

10,701,750,00
18,810.00
10,787.250.00

10,347.18

10.872,750.00
€0,420.00

30,000.00

$81,827,399.65

Attachment 4-66
Page 17 of 43

Page 3

SCERG
1201002
85% § Amaunt

10,580,525.60
10,674,575.00
§,838,937.50
31,350.00
10,345.50
4A06.87

5,886,962.50
10,345.50
§,032,887.50

5,680.94

5,930,012.50
33,231.00
16,500.00

545!0555059.81

7
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Paye 4

VCSZ Baich#TED
Enrichment Component
Account Number 120.1003:
SCE&G
_ swu 120,003
Booked Trannaction & Description Quankty Invoice Number, 100% ¢ Amount BB § Amount
Jun-13 United States Enrichment Corp. 92266 43,821,585.87 24,101,872.23
Oct-13 United States Enrichment Corporation 92310 (124,984.28) (6B,741.35)
Feb-15 United Siates Enrichment Corporation CLP 50007 (500,000.00) {275,000.00}
Jui-15 United States Enrichment Corporation CLP 50007 (500,000.00) {275,000.00}
United States Entichmen? Corporation 0.00
Nov-14 Commonwealth of Kentucy 28442 10,813.20 5,947.28
{Kenlucky 2014 property lax for uranium in invenlory @ USEC)
Nov-15 Commanweaalth of Kentucy 5532 1,436.05 789.83
{Kentucky 2015 property tax for uranium in inventory @ USEC)
$42,708,850.84 $23480,067.87

i
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DCate Fabrication nvoicas

Bosked -Westinghouse, Inc.
Y- Core Ergineefing
Apr{2  Core Engineering

Mar13  Core Enginesring

Mar-14  Core Engineeting

Mar-15  Com Engingering

Fabrication Contract Totals....

VOS2 Bateh #TBD
Fabrication Component
Account Number 120.1004
Pymt Invoiee Invoice
No: Daly Number
1 GEVETE 024
2 04272 80224973
3 4/9/2013 80245375
@ 310144 80269505
8 31818 50224038

SCE&RG
1005 120.1004
$ Amoun! 55% 5 Amodunt
22B,176.01 125,488,
452 495,20 254,372.36
464,688.20 255,575.06
594,200.75 AGRed 86
580.460.25 324,753:14
2,340,120.40 $1,257,066.22

Attachment 4-66
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Attachment 4-66
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Page &
Region # TBD V.C. Summer #3

Muclear Fuel Initial Load Cycle 1

[ BATCH XX iN-PROCESS ] SCPSA 45% SCE&G 55% 100%
U308 Cost T o ooo
Conversion Cost a.00 0.00 0.00
Enrichment Cost 4551026721  53,391,278.72  99,901537.00
Farication Cost 1,053,054.19 1,287,086.21 2.340,120.40
Total Direct Costs 4756331140 54,678246.00 $102.241,657.40
AFUDC Gosts 0.00 2316146.93  2.315,146.93
Tolal Batch Costs $47.563,31140  $56,994492.93  $104.557,804.33

PRELIM

Prapared by W Summer Accounting
JUQsE
SAVCS Accounsing\FLIEL: DOE, éleiFuelFuet Gosts Analysis by Bach\BATCHATED - VOS3 xistiA
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Attachment 4-66
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Page 3
South Carolina Fuel Company, Inc. _
Muclear Fuel Materials--—- Quantities VCS3 Batch #TBD
160% Summary Page
(1 (2) 3 (4) ()

Batch #78D Date Equivalent KGS SWL) of Assemblies

Nuclear Fue! Suppliers Invoice Number ths. of udud Matural UF& Enrichmant Fabricated
Energy Resources of Austrlia, Lid.
Energy Resources of Austriia, Ltd.
Energy Resources of Australis, Lid,
Energy Resources of Australia, Lid.
Energy Resaurces of Australia, Ltd.
Lnited States Enrichment Corp,
United States Enrichment Corp.
Weslinghouse .{detail on page 5] TBD

0.000 0.600 0.000 ¥

o
kY

o
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10
11
12
13

14

Halch #TBD
Nucear Fuel Suppliers

Attachment 4-66
Page 22 of 43

Enerqy Resources of Austiiia, Ltd,

Energy Rescurces of Austrlia, Lid.

Energy Resources of Australia. Lid.

Energy Resources of Auslralia, Lid.

{Requialory cost pass through charges)

Energy Resources of Austealia, Lid.

{Regulatory cost pass through charge)
Urited States Enrichment Corp.

Unitad States Enrichment Corp.

Westinghouse {detaill on page 5}

AFUDG Batch #TBD thru July 20417
Includes AFLIDC booked on AUAM invoice $1,554,565.56

) Page 2
Nuclear Fuel Component Costs—~ VCS 3 Batch #TBD
400% Summary Page
{6 {1 @ 19) {10}
Li30g Conversion Enrfchment Fabrication AFUDC
$2.340.120.40
$2,316,146.93
$0.00 $0.00 $0.00 $2.340,120.40C 52.316,146.93




Attachment 4-66

Page 23 of 43
Page 3
VCS3 Batch #TBD
Conversion Component
Account Number 120,1002
SCE&G
KGS 1201002
Booked Transaction & Descriplion Cluantity Invoice Number 100% & Amount 558% $ Amount
Jun-11 Energy Resources of Australia, Lt p.oo
Dec-11 Energy Resources of Alistralig, Lid. 0.0
Jun-12 Energy Resources of Australia, Lid. 0.00
Jun-12 Energy Resources of Australia, Lid. 0.00
Jul-12 Energy Resources of Australia, Ltd. .00
0,00
0.000 $0.00 50.00.

g
-



Attachment 4-66

Page 24 of 43
Pagu 4
VCS3 Batch #TBD
Enrichment Component
Agcount Number 120.1003
SCE&G
WY 1201003
Booked Transaction & Deseription Quantity Inveice Humber 10096 § Amount 55% & Amount

United States Enrichment Corporation 0.00
United States Enrichment Corporation 0.00
United States Enrichment Corporation 0.00
United States Enrichment Corporation 0.00
AUAM fAdvange Uranium Asset Management) _ SCEO1 99,901,537.00 £4,845,845.35
Adj invoice amount by AFUBC amount {included page 2) (1,554,565.56)
0.00

$85:801,537.00

_5oBBD1E3T00 ___$53,351,876.08

e










































































































































































